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fFrom

Financial Commissioner and Principal Secretary to
Govt. of Haryana, Higher Education Department

To

1. The Registrar, Kurukshelra University, Kurukshetra

2. The Registrar, Maharishi DayananAd University, Rohtak

3. The Registrar, Ch. Devi Lal University, Sirsa.

4. The Registrar, Bhagat Phool Singh Mahila Vishwavidyalya,
Khanpur Kalan (Sonepat), o

5. All the Principals of Government and Government Aided
Private Colleges situated in the State of Haryana. ‘

Memo No. KW-7/18-2009 C-1V(3)
Dated Panchkula, the 2+ 7 201}

Subject:  Regarding adoption of various recommendations of the UGC &
MHRD with regard to minimum qualifications for appointment
of teachers and other academic staff in the Universities and
Colleges and measures for the maintenance of the standards of
Higher Education. |

In supersession of this office meni}-o No. KW-7/18-2009 C-1V(3)
dated 28.8.2009, 09.09:2009 and 29.04.2011, th_e.State Government after re-
considering the recommendations of the Ministry of ]luman Resource
Development, Govt: of India and University Grants Comrﬁisﬁsiog zsrcom*/'c'yed :
vide their letter No. 1-32/2006-U.11/ U.1(i) dated 31.12.2008 and letter No. F.3-
1/2009, dated 30.06.2010, has decided to issue a revised order on minimum
qualifications for appointment of teachers and other academic staff in the
Universities and Colleges and measures for the maintenance of the standards of
Higher Educ‘ggivon.gj'he decisions taken by the State Governme%f? are
incorporated in the enclosed Appendices.

Anomalies, if any, in the implementation of the scherne may be
brought to the notice of Higher Education Department for clarificatic n.
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This issues with the concurrence of the Finance Department

conveyed vide their U.0.No.1/46/2009-4PR(FD), dated 19.07.2011.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Higher Education Department.
W

Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkule, the 2-1- 71!

A copy is forwarded to the Secretary to Govt. of India, Ministry of
Human Resource Development, Department of Education, New Delhi for
information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Hib%her Education Department.

Endst. No. KW-7/18-2009 C-IV(3) - Dated Panchkula, the 2-}-7-1!

A copy is forwarded to the Secretary, University Grants
Commission, Bahadurshah Zafar Marg, New Delhi for information and

necessary action. %

Deputy Secretary Higher Education =
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Higher Education Department.

Endst No. KW- 7/ 18-2009 C—IV(S) B Dated Panchkula thg 217 a0

A copy is forwarded to the Accountant General (Accounts)

Haryana and Accountant General (Audit) Haryana, Chandigarh for

information and necessary action. %w}/k

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary to
Govt. of Haryana Higkey Ezsacation Department.
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Endst. No. KW-7/18-2009 C-1V(3) Dated Panchkula the 21" 7Y

A copy is|forwarded to the Education Secretary, Union Territory,
Chandigarh for infom#ation and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secetary to
Govt. of Haryana, Hia}ier Education Department.

A copy is forwarded to the Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Department with reference to his U.O.No.1/46/2009-4

PR(FD), dated 19.07.2011.

Dated : 2.)-7- V) @‘W\/v

Deputy Secretary Higher Education |
for Financial Commissioner & Special Secretary to
Govt. of Haryana, Hiﬁher Education Department.

Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Department

Ry
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Appendix-1

Minimum qualifications for appointment of teachers and
equivalent cadres in universities and colleges and measures for
the maintenance of standards in Higher Education, 2011.

1.0. Coverage
The scheme applies to teachers and equivalent cadres o’ colleges
and universities (excluding technical, medical, agricultural and
veterinary sciences colleges and universities). However, the scope
and jurisdiction of the university extend to University Colleges
also.

2.0. Designations and Pay Scales

(). There shall be only three designations in respect of teachers in
universities namely, Assistant Professors, Associate Frofessors
and Professors and only two designations in respect of teachers
in colleges, namely, Assistant Professors and Assoclate
Professors. However, there shall be no change in the present
designation in respect of Principals, Library and Physical
Education Personnel at various levels.

(ii). No one shafl be eligible to be appointed, promoted or designated as
Professor in universities, unless he or she possesses a Ph.D. and
“satisfies other academic conditions, as laid down by the
University Grants Commission (UGC) and the State Government
from time to time. This shall, however, not affect those who are

. already designated as 'Professor’.

(i) = The pay of teachers and equivalent positions in Universities and
Colleges shall be fixed according to their designations in two pay
bands of Rs. 15,600 - Rs. 39,100 and Rs. 37,400 — ks. 67,000
with appropriate "Academic Grade Pay" (AGP in short). Each Pay
Band shall have different stages of Academic Grade Pay which shall
ensure that teachers and other equivalent cadres coversd under .4, ==

#%  *his Scheme, subject to other conditions of eligibility\ being

satisfied; have multiple opportunities for upward raovement

)“r | - 1o L -
\)LU"& during their career.
//
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(vi)

<~
>

Entry level pay of directly recruited Professor in Universities
appointed on or after 1.1.2006 may be granted Rs. 431000/-
Pay Band-4 with AGP of Rs. 10,000/ - notionally w.e.f. 1.1.2006
and actually from the date of notification.

Entry level pay of directly recruited Readers in Universities
appointed on or after 1.1.2006 may be granted Rs. 22320/- in
Pay Band-3 with AGP of Rs. 8000/- notionally w.e.f. 1.1.2006
and actually from the date of notification.

Pay scales, structure and pay fixation formula as per FD
notification no 1/46/2009-4 PR (FD) dated 20-8-20C9, dated
27.8.2009 and dated 2.9.2009 shall be applicable. (Appendix-II)

3.0. Recruitment

(a) For Universities- The direct recruitment to the posts of Assistant

Professors, Associate Professors and Professors in the Universities

shall be on the basis of merit through all India advertisernent and

selections by the duly constituted Selection Committees as per the

provisions illustrated at clause number 7.0 to be incorporated under

the Statutes/Ordinances of the concerned university. The composition

of such committees should be as prescribed in this notificatior.

(b) For_ Colleges- The dlI‘CCt recrultment to the posts of A331stant

Professors in Colleges shall be on the basis of merlt througl’ all Indla

advertisement and selections by HPSC and/or a selection committee

constituted by the Government and the duly constituted Selection

Committees set up under the rules/instructions of the State

Government.

4.0.

(D).

Qualifications for the post of Assistant Profeséor
(Universities and Colleges) NI =
National Eligibility Test (NET) shall be compu.sory for
appointment at the entry level of Assistant Professor, :subjéct to
the exemptions to the degree of Ph.D. k¢ resmect of those
persons obtaining the award. through a process of registration,
course-work and external evaluation, as have been laic down by

the UGC through its regulations, and so adopted by the State

b}




(iii).

(iv).

(vi).

4.1.

Government vide letter no. 7/66-2003 C IV (3)
dated17.7.2009. (Appendix-III)

The minimum requirements of a good academic record, 95%
marks (or an equivalent grade in a point scale wherever grading
system is followed) at the master’s level.

A minimum of 55% rqarks (or an equivalent grade in a point
scale wherever grading system 1s followed) will be required at
the Master’s level for those recruited as teachers at any level
from industries and research institutions and at the entry level of
Assistant Professors, Assistant Librarians, Assistant Directors of
Physical Education and Sports.

A relaxation of 5% may be provided at the graduate and master’s
level for the Scheduled Caste/Scheduled Tribe/ Differently-abled
(Physically and visually differently-abled) categories for the
purpose of eligibility and for assessing good academic record
during direct recruitment to teaching positions. The eligibility
marks of 55% marks (or an equivalent grade in a pcint scale
wherever grading system is followed) and the relaxation of 5% to

the categories mentioned above are permissible, basec on only

_the qualifying marks without including any grace mark

procedures.

A relaxation of 5% may be provided, from 55% to 50% of the
marks to the Ph.D. Degree holders, who have obtained their
Master’s Degree prior to 19 September, 1991.

the grading system is followed by a recognized university shall
also be considered eligible.

Qualifications for the post of College Principal

Master’s Degree with at least 55% marks (or an equivalent grade
in a point scale wiitd®vel*grading system is followed) by a
recognized University.

A Ph.D. Degree in concerned/allied/relevant discipline(s) in the



institution concerned with evidence of published work and
research guidance.

iii.  Associate Professor/Professor with a total experience of fifteen
years of teaching/research/ administration in Universities,
Colleges and other institutions of higher education.

iv.  “The period of time taken by candidates to acquire M:Phil.- and/or
Ph.D. Degree shall not be considered as teaching/ research
experience to be claimed for appointment to the post of
Principal..

V. A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in this notification in Tables I to IX of Appendix-
V.

4.2. OQualifications for the direct recruitment of Professor and
Associate Professor in Universities.

A. Professor-

(1) An eminent scholar with Ph.D. qualification(s) - in the
concerned/allied/relevant discipliné and published work of high
quality, actively engaged in research with evidence of published
work with a minimum of 10 _;_)_u_bhcatlons n Refereed Journals

(). The Ph.D. Degree shall be a mandatory quahflcatlon for the
appointment of Professors and for promotion as Professors.

(iiy. A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National  level institutions/industries, including
experience of guiding candidates for research at doctora: level.

(iv). Contribution to edueational innovation, design of new
curricula and courses, and technology - mediated teaching
learning process.

(v). ¢ Mmnimum score as stipulated in the /gpademic
Performance Indicator (API) based Performanc: Based
Appraisal System (PBAS), set out in this notification 1 Tables |

\IL e to IX of Appendix IV.
W
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(ii).

().

(iv).

OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.
Associate Professor ' FEs
Good academic record with a Ph.D. Degree in the
concerned/allied/ relevant disciplines. '
The Ph.D. Degree shall be a mandatory qualification for all
candidates to be appointed as Associate Professor through direct
recruitment.
A Master’s Degree with at least 55% marks (or an ejuivalent
grade in a point scale wherever grading system is followecl).
A minimum of eight years of experience of teaching and/or
research in an academic/research position equivalent to that of
Assistant Professor in a University, College or Accredited Research
Institution/industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research papers in refereed journals only /policy
papers.
Contribution to educational innovation, design of néw cumcula
and courses, and technology — mediated teaching learning process
with evidencel of having guided doctoral candidates and research
students.
A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS]), set out in this notification in Tables I to IX of Appendix -
Iv.

Qualifications for Music and Dance Disciplines

ASSISTANT PROFESSOR (Univg@gs?iti%? and Colleges):
Good. academic record with at least 55% marks (or an ejuivalent

grade in a point scale wherever grading system is followed) at
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(ii).

(iii).

11.

iii.

(1).

the Master’s Degree level, in the relevant subject or an
equivalent degree from an Indian/Foreign University.

Besides fulfilling the above qualifications, candidates must have
cleared the National Eligibility Test (NET) for lzcturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding - anything -contained- in this notification
candidates, who are, or have been awarded Ph. D. Degree in
accordance with the University Grants Commission (Minimi.lm
Standards and Procedure for Award of Ph.D. Degree) Regilations,
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent postions in
Universities /. Colleges / Institutions.

NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted. .

ASSOCIATE PROFESSOR (Direct Recruitment for
Universities only):

Good academic record with doctoral degree, with performing

~ ability of hlngl professmnal standard

Eight years of experience of teaching at the Umver31t) College
level and/or research in University/national level institutions
excluding the period spent for obtaining the research degree. Has
made significant contributions to the knowledge in the subject
concerned, as evidenced by quality of publications.

Contribution to educational innovation such as designing of
new courses, curricula and/or outstanding performing
achievement in the field of specialization.

PROFESSOR( For Universities):

An eminent scholar with a doctoral degree actively and engaged
in research la\_zviﬁi ten years of experience in tesching in

University/College and/or research at the University /National

level institutions including experience of guiding research at

9



().

(id).

ay

5

b

doctoral level with outstanding performing achievements in the
field of specialization.

The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experieace in

- university/college, and/or experience = Hr’ research- -at--the - -

University/National ~ level  institutions/ industries,  including
experience of guiding candidates for research at doctoral level.

Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching

learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.

OR |
An outstanding professional, with established reputaticn in the

relevant field, who has made significant contributions to the

knowledge in the concerned/alhed/relevant d1sc1phre to be

substantiated by credentials.

Qualifications for Drama Discipline (Universities}:
ASSISTANT PROFESSOR: 7 s e
Good academic record Wlth at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level, in the relevant subject or
an equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, candidates must have
cleared the National Eligibility Test (NET) conducted by the UGS¢
CSIR, or similar test accredited by the UGC. However, candidates,
who are, or have been awarded Ph. D. Degfee in accordance

with the University Grants Commission (Minimum S:andards

10



(iti).

(i).

(ii).

(itd).

(iv).

and Procedure for Award of Ph.D. Degree) Regulatior.s 2009,
shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

Without prejudice to the above; NET/SLET/SET shall also not be
required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted. '

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree with performing
ability of high professional standard as recommended by an
expert committee constituted by the University concerned for the
said purpose.

Eight years of experiences of teaching in a University / College
and/ or research in University/national level institutions
excluding the period spent for obtaining the research degree.

Has made significant cqntributions to the knowledge in the
subject concerned, as evidenced by quality of publicatior s.

Contributions to educational innovation such as designing new

_courses and/ or cumcula and/ or outstandmg pe rforrmng

achievements in the field of spec1ahzat10ns
PROFESSOR:

An eminent scholar with a doctoral degree actively erigaged in

research W1th ten -years of experience in teaching and Jor

research at the University/National level institutions ncluding
experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of temaing®® experience In
university /college, and/or experience in research at the
University /National  level institutions/industries, including

experience of guiding candidates for research at doctoral level.

1]
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(v)-

4.5

1.
(1)-

g

Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

A  minimum score as stipulated in the Academic

Performance Indicator (API) based Performance Based

- Appraisal System (PBAS);-set out in this-notificatien-in-Tables-1

to IX of Appendix IIL.
OR

An outstanding professional, with established reputation in the
relevant ﬁeld,} who has made significant contributions to the
knowledge in the concerne_d/a}lied/relevant discipline, to be

substantiated by credentials.

Qualifications  for Visual (Fine) Arts Disciplines
(UNI"VERSITIES)

ASSISTANT RROFESSOR

Good academpc record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the
Master’s degnee level, in the relevant subject or an equivalent

degrr e from an Indlan /Fore1gn Un1ver51ty

Besides fulﬁlhng the above qualifications, candldates must have
cleared the  National Eligibility Test (NET) for lecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notw1thstand1ng anythmg contamed in thls notlflcatlon
canchdates who are, or have been awarded a Ph D. I egree, in
accordance with the University Grants Commission (.thmum
Standards and Procedure for Award of Ph.D. Degree) Regulations,
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointmént‘of Asp;Steseat Professor or equivalent positions in

Universities | Colleges / Institutions.

\
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(iti).

()-

(ii).

(ii).

(iv).

(i)

(i3).

().

(iv).

-~y ¢
(v).

Ny~
,/

Without prejudice to the above, NET/SLET/SET shall a so not
be required for such Masters Programmes 10 disciplines for
which NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with per orming

- -ability of high profcssional -standard: S et

Eight years of experience of teaching in a University /
College and/ or research in University / national level
institutions excluding the period spent for the research degree of
M.Phil/Ph.D.

Has made s1gn1ﬁcant contributions to the knowledge 1n the
subject concerned as evidenced by quality of publications
Contributions to educational innovation such as: desigring new
courses and/ or curricula ahd/or outstanding peforming
achievementsiin the field of ,s,pecializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /or
research at the University/National level institutions including

egperience of guldmg research in doctoral levzl, with

outstanding performing achlevement in the ﬁeld of specmhzatlon
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.
A mlmmum of ten years of teachmg experlence 1n
umversﬂy/ college, and/or exberlence n research at ;ehei
University/National ~ level  institutions /industries,  including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
curricula and courses, and technology - mediated teaching
learning process.

2

.k . . ki .
A minimum score as stipulated in the Academic

Performance Indicator (API) based Performanlce Based



Appraisal System (PBAS), set out in this notification in Tables 1
to IX of Appendix IV.
OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
- knowledge in the-concerned/allied/ relevant -disciplire, to be-

substantiated by credentials.

5.0. PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A
SEVEN POINTS SCALE: "

It is hereby clarified that where the University/ College/
Institution declare results in grade points which is on a scale >f seven,
the following mechanism shall be referred to ascertain equivalent

marks in percentage:

Grade Grade Point Percentage 1Zquivalent

‘O’ - Outstanding 5.50-6.00 75-1 00

‘A’ — Very Good 4.50-5.49 " 65-74

‘B’ - Good 3.50-4.49 55-(4
“fC"—Average = | | T 2.503&9 | 45
D’ - Below Average 1.50-2.49 - 35-44

A. — Poor 0.50-1.49 T 25-34

B. — Fail 0-049 1 o-24. T T o ]

6.0. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT
TO THE POSTS OF- LIBRARIAN, DEPUTY LIBRARIAN AND
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN.

1. UNIVERSITY LIBRARIAN

1. A Master’s Degree in 43bi®y Science /Information
Science/docdmentation with at least 55% marks or its
equivalent grade of B in the UGC seven points scale and

oA consistently good academic record set out in these Regulations.
14
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1v.

At least thirteen years as a Deputy Librarian in a university

library or eighteen years’ experience as a College Librarian.

Evidence of innovative library service and organization of

published work.

Desu'.lble A M.Phil. /Ph D. Degree in library smence / 1nformat1on

k,c1ence / documentatlon/ achleves and manuscnpt keepmg

il.

iil.

V.

il

6.1.

DEPUTY LIBRARIAN

A Master’s Degree in library science/information
science/ documentation with at least 55% of the marks or its
equivalent grade of B in the UGC seven point scale and a
consistently good academic record.

Five ,jyears experience as an Assistant University Librarian/
College Librariian.

Evidence of innovative library service and organization of
published work and professional - comraitment,
computerizatiq;)n of library. |

Desirable: A M.Phil./Ph.D. Degree in library science/
Information sicience/ Documentation/Archives and mariuscript-

keeping/ cornﬁ;uterization of library.

 UNIVERSITY| ~ ASSISTANT  LIBRARIAN- -/  COLLEGI

LIBRARIAN

A Master’s D;ksgree in Library Science / Information Science /
Documentatlpn Science or an equivalent professmnal degree
with at least 55% marks (or an equivalent grade in a point scale
wherever graphng system is followed) and a consister tly - good
academic record with knowledge of computerization of libirary.
Qualifying in the national level test conducted for the purpose by
the UGC or ahy other agency approved by the UGC. -

it

MINIM"%'y mUALIFICATIONS FOR THE POSTS OF
DIRECTOR‘ OF PHYSICAL EDUCATION AND SPORTS,
DEPUTY DL[RECTOR OF PHYSICAL EDUCATICN AND
SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL

EDUCATION|AND SPORTS

15



&y

1.

iil.

iv.

vi.

il.

iil.

iv.

UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS.

A Ph.D. in Physical Education.

Experience of at least ten years as University Deputy or
fifteen . years as University Assistant DPEs/ College (selection
grade).

Participation in at least two national/ international seminars/

conferences.
Consis ,tently good appraisal reports

Evidence of organizing competitions and conducting coaching

camps of at least two weeks’ duration.

Evidence of having produced good performance teams /athletes
for competitions like state/ national / inter-university/
combined university, etc., |

University Deputy Director of Physical Educatiocn And
Sports / College Director Of Physical Education And Siports
A Ph.D. in Rhysical Education. Candidates from outside the

university systern in addition, shall also possess at least 55%

'marle S (o_r an \equlvalent grade in a point “scale wherever gradrng

system is folld)wed) at the Master’s Degree level by the university
concerned.

Eight years ‘expenence as University Assistant DPES/ College
DPES, with a benefit of two years and. one year for P2.D. and
M.Phil. Degree holders.

Evidence of brganizing competitions and conducting coaching
camps of at least two weeks duration.

Evidence of having produced good performance teams /athletes for

competitions like state / national / inter-university ./ combined

university, etc. -,y e

Passed the physical fitness test in accordance with this

notification.



V1.

ii.

.

.

6.2.

\Mor'v

Consistently good appraisal reports.

University Assistant Director of Physical Education / College
Director of Physical Education and Sports

A Master’s Degree in Physical Education or Master’s Degree in
Sports Science with at least 55% marks (or an equivalent grade
in a point scale wherever grading systemn is followed) with a
consistently good academic record.

Record of haying represented the university / college at the
inter-university /intercollegiate competitions or the State and/
or national championships.

Qualifying in|the national level test conducted for the purpose
by the UGC ojr any other agency approved by the UGC.

Passed the pl}ysical fitness test condﬁcted in accordahce with the
provisions of this notification.

PHYSICAL EITNESS TEST NORMS

Subject to the provisions of this notifications, all candidates who
are requiredi to undertake the physical fitness test shall be
required to pfoduce a medical certificate certifying that he/ she 1s

medically fit before undertaking such tests.

On production of such certificate ‘merntioned in sub-clause (a)

above, the candidate would be required to undertake the

physical fitness test in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years | Up to 40 years | Upto 45years |Up to 50
| years
1800 metres 1500 metres 1200 metres 800 metres
g | W

NORMS FOR WOMEN

17
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7.0.

(b)

2.
(@)
Bs

PR [ S e L

|8 MINUTES RUN / WALK

| TEST o
.Up_td?O_ye:ars | U};E) 40 years B Up to 45 years i Upto 50

| | f: years ’
T | - o S —T =] _,’_L__ = ek —
\ 1000 Metres. 800 metres. —||‘ 600 metres. | 400 metres.
o S S L SU | FO

SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURES:

Selection Committee Specifications:

Assistant Professor in the University:

The Selection Committee for the post of Assistant Professor in

the University shall have the following composition.

1. The Vice Chancellor or Acting Vice Chancellor to be the
Chairperson of the Selection Committee.

2 Three axperts in the concerned subject nominated by the
Vice Cljtlancellor or Actmg Vice Chancellor out of the panel
of namies approved by the relevant statutory body of the
university concerned.

Dean of the concerned Faculty, wherever applicable
Head/ Chairperson of the Department/ /School. e

St An academician nominated by the VlSltOI‘/ Chancellor
Where\ﬁer applicable.

A An academician representing SC/ ST/ OBC/ Minority/

~ Women/ Differently-: abled categories to be nom. nated by
the Vice Chancellor or Acting Vice Chancellor, 1 if eny of the
candidates representing these categories is the applicant
and if any of the above members of the selection committee
do not belong to that category.

At least four members, including two outside subject experts

shall constit™t¢ ti#*quorum.

Associate Professor in the University

The Selection Committee for the post of Associate Professor in

the University shall have the following composition:

18
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1. Vice Chancellor or Acting Vice Chancellor to be the

Chairperson of the Selection Committee.

2. An academician who is the nominee of the

Visitor/Chancellor, wherever applicable.

3t Three experts in the concerned subject/field nomir:ated by
the Vice Chancellor out of the panel of names approved
by the relevant statutory body of the university

concerned.
4. Dean of the faculty, wherever applicable.
5. Head/ Cheurperson of the Department/ School.

6. An academician representmg SC/ST / OBC/ Minority /
Women / Differently-abled categories, if any of candidates
representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of tke above
members of the selection committee do not belong to that
category.

At least four members, including two outside subject experts,

shall constitute the quorum.

~ Professor in the University

The composition of the Selection Committee for the post of
Professor in the University shall be similar in cornpositior? as

that for the post of Associate Pmiiessmr,se:t..ou.t,. in.above :clause.-

 Assistant Professor in Colleges including Private Colleges:

As per prevalent practice and rules in force from txme to
time.
College Principal: As per prevalent practice and rules.

Selection Committees for the posts of Directors, Deputy Directors,

Assistant Directors of Physical Education and Sports,

Librarians, Deputy Librarians and Assistant Librarians shall

be the same as that of Professor, Associati Professor and
~ay e

Assistant Professor respectively, except that the concerned

expert in Physical Education and Sports or Sports

W” Administration or Library, practicing Librarian/Physical
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i the institutional level for University Departments.

Director, as the case may be, shall be associated with the

Selection Committee as one of the subject experts.

SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent,
objective and credible methodology of analysis of the mc¢ rits and
credentials of the applicants based on weightage given to the
performance of the candidate in different relevant dimensions
and his/her performance on a sconng system proforma, hased on
the Academlc Performance Indicators (API) as provided in this
Regulations 1p Tables I to IX of Appendlx IV and prescribed by
the state govemment from time to time.

In order to make the system more credible, the selection
committees q&ay assess the ability for teaching and/or research
aptitude tnropgh a seminar or lecture in a class room situation
or discussion on the capamty to use latest technology in teachlng i
and research at the interview stage. These procedures can be
followed for both direct recruitment and CAS promotions wherever

selection committees are prescribed in these Regulations.

The Universities shall adopt these Regulations for selection

“comimittées @d ‘sélection procedures through their respective

statutory b¢d1es incorporating the Academic Performance

Indicator (APIl) based Performance Based Appraisal bystem (PBAS)

In all the Selection Committees of direct recruitment of
teachers and other academic staff in universities and colleges
provided her\em an academician representing Scheduled Caste/
Scheduled ’ﬂ‘nbe/ OBC/ Minority/ Women/ Differently-abled
categories, if any of candidates representing these categories is
the applicafpt and if any of the members of the selection
committee doj) not belong~4y th=» category, shall be nom inated by .
the Vice Chajmeellor or Acting Vice Chancellor of the University,
and in Casje of a college Vice Chancellor or Acting Vice

Chancellor of the University to which the college is affiliated to.
20
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ii.

iii.

7.3

Y

" along with thp other discipline-specific databases.

The academician, so nominated for this purposc, shall e one
level above the cadre level of the applicant, and such nominee
shall ensure that the norms of the Central Government OT
concerned State Government, in relation to the categories
mentioned above, are strictly followed during the selection

Process.

Besides the indexed publications documented by various
discipline-specific databases, the University concerned shall
draw through committee(s) of subject experts and ISBN / ISSN
experts: (a) a comprehensive list of National /Regional level
journals. of quality 1in the concerned subject(s); and (b) a
compr’ehensivé list of Indian language journals / periodicals /
official pﬁbﬁcqtion volumes of language bodies and uploiad them

on the University website which are to be updated periodi cally.

In respect of Indian language publications, equivatence n

_quality shall be prescribed for universities located in a State by

a Co—or-dinatibn Committee of experts to be constituted by the

Chancellor of ‘the State Umversmes

At the time of assessmg the quality of pubhcatlon‘. of the

- gandidates during their’ appointments /promotiorrs; -~ the

selection committees shall have to be provided with tlhe above

two lists whiﬁ;h could be considered by the selection comimmittees

The process [of selection of ~Associate Professor ~should involve-—- — —

inviting the blo data with the duly filled performance Based

Appraisal System (PBAS) proforma developed by the respective
universities lbased on the API criteria and template provided in
this Regulatlon Without prejudice, and in addition, to the
requlrements provided for selection of Associate Professor
undd? this Regulatlon the prescription of research publications

for promotlom from the post of Assistant Prolessor to Associate



3%

7.4

Professor in colleges shall be, during the period of service as

Assistant Professor, on a graded scale is as follows:-

a. for those who possess a Ph.D. Degrec, 1 one publication
made during the period of service as Assistant Professor, in
addition to the Ph.D. thesis;

b. for those with a M.Phil. Degree, 2 public.ations made
during the period of service as Assistant Professor, in

addition to the M.Phil. thesis; and

C. for those without Ph.D. or M.Phil. qualification, a: least 3 |
publications during the period of service as Assistant

Professor.

Provided th%at in so far as teachers in Universities are
concerned, three publications shall be required to be sabmitted
for all the three categories mentioned above for consideration of
promotion from Assistant Professor to Associate Professor.

Provided further that such publications shall be provided to the

subject experts for assessment before the interview and the

evaluation sqf)re of the publications provided by the experts shall

be factored into the weightage scores while. finalizing the '

outcome of s#;lectioﬁ by the selection committee.

“The process qn" _seléction of Professor shall involve inviting the bio-
data with duly filled Performance Based Appraisal System (PBAS)
proforma de\jreloped by the resp_ectiize universitics based on the
API criteria based PBAS set out in this notification and reprnts
of five major publications of the candidates.

Provided thalt such publications submitted by the candidate shall
have been published subsequent to the period from which the
teacher was placed in the Assistant Professor stage-II.

Provided further that such publications shall be provay gd ‘= the
subject experts for assessment before the interview and the

evaluation of the publications by the experts shall be factored

into the weightage scores while finalizing the outcome of selection.
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7.6

" recruitment and CAS promotmns

o
D

The Academic Performance Indicator (API) scoring system in the

process of selection of Principal shall also involve the folloving:

a. Assessment of aptitude for teaching, research and
administration;

b. _ Ability to communicate clearly and effectively;

c. Ability to plan, analyze and discuss curfculum
development, reseafch problems and college

development/administration;

d.  Ability to deliver lecture programmes to be assessed by
requiring the candidate to participate in a group
discussion or exposure to a class room situation by a
lecture; and ]

g Analysis of the merits and credentials of the candidates
on the basis of the Performance Based Appraisal System

(PBAS) proforma given under this notification.

In the selection process for posts involving different nature of
responsibilities in certain disciplines/areas, such as Muasic and

Fine Arts, Visual arts and Performing arts, Physical education

“and Library, greater emphasis may be Jaid on the nafure of

deliverables indicated against each ~of ‘the posts in this
t]ﬁcatlon Wthh need to be taken up by the concerned

mstltutmn as per API based PBAS proforma for beth direct

The Internal Quality Assurance Cell (IQAC) shall be
established in all Universities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines
with the Vice Chancellor, as Chairperson (in the case of
universities), and Principal, as Chalrpf-rson (in case of colleges).
The IQAC shall act as the documentatlon and record-keeping Cell
for the irstitution including assistance in the development of the

APl criteria based PBAS proforma laid down in this nctification.
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7.8.

The IQAC may also introduce, wherever feasible, the student
feedback system as per the NAAC guidelines on institutional
parameters without incorporating the component of smudents’
assessment of individual teachers.

While the APL:

"~ &, “Tables 1 and Il of Appendix IV are applicable to the

8.0.

8.1.

().

selection of Professors/ Associate Professors [Assistant

Professors in universities and colleges,;

b. Tables IV, V and VI of Appendix 1V are applicable to
Directors/ Deputy Directors/ Assistant Directors of Physical

Education and Sports;and

c. Tables VII, VIII and IX of Appendix IV are applicable to
Librarians/ Deputy Librarians and Assistant Librarians for
both dir e¢t recruitment as well as Career Advancement
Promotlon§, the ratio / percentage of minimum requlrement
of category—Wlse API Score to each of the cadres shall vary
from thosF: for university teachers and for UG/PC College
Teachers, Fts given in these Tables of Appendix-IV.

Revised Pay Scales, Service conditions and Career

positions:

The pay stf(ucture for different categories of teachers and
equivalent pcpsmons shall be as indicated below:---
Assistant Professor / Associate Professors / Profe¢ssors in

Universities

Persons ent%ﬁng the teaching profession in Universities and
Colleges shai;l be designated as Assistant Professors and shall be
placed in thﬁa Pay Band of Rs.15,600 — Rs. 39,100 with AGP of
Rs. 6,000. hecturers already in service in the pre-revi ised scale
of Rs. &= ’) s, 13,500, shall be re-designated as Assistant
Professors W»pth the said AGP of Rs. 6,000. T
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(ii).

(iii).

An Assistant Professor with completed service of four years,
possessing Ph.D. Degree in the relevant discipline saall be
eligible, for moving up to AGP of Rs. 7,000.

Assistant Professors possessing M. Phil. Degree or post-graduate

degree in professmnal courses approved by the relevant

_ Statutory Body, such as LL.M. /M.Tech., etc. .shall be elizible for

(vi).

_ (v11)

o)

- (ix).

the AGP of Rs. 7,000 after completion of five years service as
Assistant Professor.

Assistant Professors who do not have Ph.D. or M.Phil. or a Master's
Degree in the relevant Professional course shall be eligible for
the AGP of Rs. 7,000 only after completion of six years’ service
as Assistant Professor. . R '

The upward mevement from AGP of Rs. 6,000 to AGP of Rs.
7.000 for all Assistant Professors shall be subject to their
satisfying other conditions as laid down in Annexure V.

The pay of the incumbents to the posts of Lecturer (senior scale)
(ie. the unrevised scale of Rs. 10,000 ~ Rs. 15,200) shall be re-
designated as Assistant Professor, and shall be fixed at the
appropriate stage in Pay Band of Rs.15v6.00 — Rs. 39,100 based
on their present pay, with AGP of Rs. 7,000.

AGP of Rs. 7,000 shall be eligible, subject to other requirements

'lald down in Annexure v, to move up- to the AGP of Rs.3000.

Posts of Asspciate Professor shall be in the Pay Band of Rs
27 400 - Rs 67 OOO W1th AGP of Rs. 9-000 Dlrectly recru1ted
37,400 - Rs. ;67,000 with an AGP of Rs. 9,000, at-the appropriate
stage in the Pay Band in terms of the conditions of appoitment.

Incumbent Readers and Lecturers (Selection Grade) who have
completed three years in the current pay scale of Ré, 12,000 -
Rs. 18,300 on 1 January, 2006 shall be pla®il 1T Pay Band of Rs.
37,400 — Rs. 67,000 with AGP Pay of Rs. 9,000 and shall be re-

designated as Associate Professor.

25
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(xii1).

(xiv).
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[ncumbent Readers and Lecturers (Selection Grade) who had not
completed three years in the pay scale of Rs. 12, 000 - Rs. 18,300
on 1 January, 2006 shall be placed at the approprlate stag( in the
Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of Rs 8 000 till
they complete three years of service in the grade of Lecturer
(Selection Grade) /Reader, and thereafter shall be -placed in the '
higher Pay Band of Rs. 37,400 - i‘is. 67,000 and accordingly re-
designated as Associate Professor.

Readers/ Lecturers (Selection Grade) in service at present shall
continue to be designated as Lecturer (Selection Grade) or
Readers, as the case may be, until they are placed in the Pay Band
of Rs. 37,400 - Rs. 67,000 and re-designated as Associate
Professor in the manner described in (%) above.

Assistant Professors completing three years of teaching in the
AGP of Rs. 8,000 shall be eligible; subject to other condi:ions, as
laid down in Appendix—IV to move to the Pay Band of Rs. 37,400
— Rs. 67,000 with AGP of Rs. 9,000 and to be designated as
Associate Professor.

Associate Professor completing three years of service in the AGP

of Rs. 9 OOOeand possessmg a Ph.D. Degree in the relevant

discipline shall be ehglble to be appomted and de31g1ated as
Professor, subJect to other conditions of academic perforinance as
laid down in Annexure IV. No teacher other than those with a

Ph.D. shall be promoted, appointed or designated as Professor,

Rs. 637,000 vvlth AGP of Rs. 10,000.

For initial direct recruitment at the level of Associate

Professors and Professors, the eligibility conditions in respect of
academic and research requirements shall be as may be or have
been prescribed by the UGC through Regulations and es may be
laid down by the university.

DiSC:retionary award of advance increments for those who enter

the profession as Associate Professors or Professors with higher
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8.2.

().

(ii).

a4

merit, high number of research publications and experience at

the appropriate level, shall be within the competence Of the

approprlate authority of the concerned University oOr recruiting

institution while negotiating with

individual candidates in the

context of the merits of each case, taking into account the pay

structure of cther teachers in the faculty and other merit specific

factors.Discretionary award of

advance increments 1s not

applicable to those entering the profession as Assistant

Professor/Assistant Librarian/Assistant Director of PPhysical

Education and Sports and to thos

e who are entitled for grant of

advance increments for having acquired Ph. D., M. Phil., M.Tech.,

etc. However, those entering  service  as Assistant

Professor/Assistant Librarian/Assistant Director of Physical

Education and Sports with post-doctoral teaching/ research

experience after Ph.D. and proven

credentials may be el gible for

discretionary award of advanced increments to be decided and

recorded by the selection committee in its meeting.

Assistant Professor / Associate Professors in colleges

Persons entering the teaching profession 1n Colleges shall be

desnvnated as A531stant Professors

Band of Rs.15,600 - Rs. 39,100 with AGP of R, 6000

and shall be placed in the Pay

Lect.urers already in service in the pre-revised scale of Rs. 8000

- Rs. 13,500, shall be re-designated as Assistant Proféssors with

the said AGP of Rs. 6,000.

An Assistant Professor with completed service of four years,

possessing PhD Degree in the

relevant discipline shall be

eligible, for moving up to AGP of Rs. 7,000.

Assistant Professors possessing M.

degree In professional courses

Phil. Degree or posi-graduate
approved by the relevant

Statutory Body, such as LL.M./M.Tech., etc. shall be cligible for

by
the AGP of Rs. 7,000 after comp

Assistant Professor.
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(iv). Assistant Professors who do not have Ph.D. or M.Phil. or a Master's
Degree in the relevant Professional course shall be eligible for
the AGP of Rs. 7,000 only after completion of six years' service
as Assistant Professor.

(v). The upward movement from AGP of Rs. 6,000 to AGP of Rs.

7-000 for all Asgsistant . Professors <hall he subject 10 ‘their

satisfying other conditions as laid down in Annexure V.

(vi). The pay of the incumbents to the posts of Lecturer (éeniof scale)
1;1.6. the unrevised scale of Rs. 10,000 — Rs. 15,200) shail be re-
designated as Assistant Professor, and shall be fixed at the
appropriate stage in Pay Band of Rs.15,600 - Rs. 39,100 based
on their present pay, with 'AG’P of Rs. 7,000. |

(vii). Assistant Professors with completed service of five years at the
AGP of Rs. 7,000 shall be eligible , subject to other requirements
iaid down in Annexure IV, to move up to the AGP of Rs.8000.

(viii). Posts of Associate Professor shall be in the Pay Ban':lch)f Rs.
37,400 — Rs. 67,000, with AGP of Rs. 9,000. |

(ix). Incumbent Readers and Lecturers (Selection Grade) who have
completed three years in the current pay scale of Rs. 12,000 -
R 18, 300 on 1 January, 2006 shall be placed in Pay Bend of Rs.
37,400 — Rs. 67,000 with AGP Pay of Rs. 9,000 and shall be re--
- designated as Associate Professor.

(x). Incumbent Readers and Lecturers (Selection Grade) who had not
completed three years in the pay scale of Rs. 12, 000 — Rs. 18, 300
on 1 January 2006 shall be placed at the appropriate stege in the
Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of Rs. 8,000 till
they complete three years of service in the grade of Lecturer
(Selection Grade) /Reader, and thereafter shall be placed in the
higher Pay Band of Rs. 37,400 - Rs. 67,000 and accordingly re-
designated as Associate Professor. |

(x1). dﬁeaders/ Lecturers (Selection Grade) in service ;‘? present shall
continue to be designated as Lecturer (Selection Grade) or

Readers, as the case may be, until they are placed in the Pay Band

e
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(x11).

A

of Rs. 37,400 — Rs. 67,000 and re-designated as Assoclate
Professor in the manner described in (%) above.

Assistant Professors completing three years of teaching in the
AGP of Rs. 8,000 shall be eligible, subject to other conditions, as
laid down in Appendix-1V to move to the Pay Band of Rs. 37,400 -

- ae-Re - 67,000 with AGP-of Rs. 9.000. and. te be .designated as.

8.3.

8.4.

‘a) :

1.

11

(b)

i.

Ub‘,\c#\f

-~

Associate Professor.

Pay Scales of Pro Vice Chancellor / Vice Chancellor of
Universities, Principals shall be as per FD’s notification
dated 20-8-2009.

Further special allowance of Rs. 5000/- and Rs. 4000/- per
month to VCs and Pro-VCs respectively may be granied from

the date of notification.

And Special Allowance of Rs. 3000/- and Rs. 2000/- per month
to Principals of Post Graduate and Under Graduate Collé‘ges
respectively may be granted from the date of notification.

Pay Scales and Career Advancement Scheme for

Librarians etc:

Assistant Librarian / College Librarian: A |
Assistant Librarian/ College Librarian in the pre-revised scale
of pay of Rs. 8,000 - Rs. 13,500 shall be placed in the Pay
Band of Rs.15,600 ~ Rs. 39,100 with AGGP of Rs. 6,000.

All existing conditions of eligibility and academic qualifications
laid down by the UGC and the state Government shall continue
to be applicable for direct recruitment of Assistant Librarian/

College Librarian.

Assistant Librarian (Sr. Scale )/ College Librarian ( S1.Scale)

The posts of Assistant Librarian (Sr. Scale)/ College Librarian

(Sr.Scale) in the pre-revist@#sc of pay of Rs. 10,000 — Rs.
15,200 shall be placed in the Pay Band of Rs. 15,600 - Rs.
39,100 with AGP of Rs.7,000.
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1v.

ii.

Der? A

Assistant Librarian/ College Librarian possessing Ph.D. 11 Library
Science at the entry level, after completing service of four years in
the AGP of Rs. 6, 000, and if otherwise eligible as per guidelines
laid down by the UGC shall be eligible for the higher AGP of
Rs. 7,000 within the Pay Band of Rs. 15,600 — Rs. 39,100.

only M.Phil. in Library Science at the entry level after cocmpleting
service of five years in the AGP of Rs. 6,000, if otherwise eligible
as per guidelines laid down by the UGC, shall become eligible for
the higher AGP of Rs. 7,000.

After completing service of six years in the AGP of ks. 6,000
Assistant Librarian/ College Librarian without the relevant Ph.D.
and M.Phil. shall, if otherwise eligible as per guidelines laid down
by the UGC and if any by the university, move to the higher AGP
of Rs. 7,000.

The pay of the existing Assistant Librarian (Sr. Scale)/ Co]lege
Librarian (Sr.Scale) in the pre-revised scale of pay of Rs. 10,000
— Rs. 15,200 shall be fixed in the Pay Band of Rs. 15,600 - Rs.
39,100 with AGP of Rs. 7,000 at an appropriate stage dased on
their present pay,

- Assistant Librarian/_College Librarian not_possessing Fh.D. but

Deputy Librarian / "Assistant Librarian ‘(Selection Grade)/
College Librarian (Selection Grade)

Deputy lerarlans who are d1rectly recrulted at present shall be

placed in the Pay Band of Rs. 15 600 — Rs. 39, 100 with AGP of
Rs. 8,000 1n1t1a11y at the time of recruitment.

On completien of service of five years, Assistant Librarian
(Sr.Scale)/ College Librarian (Senior Scale) shall be eligible for
the post of Deputy Librarian/ equivalent posts in Pay Band of
Rs. 15,600 - Rs 39,100, with Academic Grade Pay of Rs. 8,000,
subjegt, to their fulfilling other conditions of eligibility (such as
Ph.D. Degree or equivalent published work etc. for Deputy

Librarian) as laid down in Annexure IV. They shall be designated
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"1y,

vi,

as Deputy Librarian/ Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade), as the case may be.

The existing process of selection by a Selection Commitiee shall
continue in respect of promotion to the post of Deputy Librarian
and their equivalent positions.

After ‘completing -three years in-the Pay Band--of Rs. 15,600 — -
Rs. 39,100 with an AGP of Rs. 8,000, Deputy Librarians/
equivalent positions shall move to the Pay Band of Rs. &7,400 —
Rs. 67,000 and AGP of Rs. 9,000, subject to fulfillirg other
conditions of eligibility laid down in Annexure IV.

Assistant Librarians (Senior Scale) in universities/ College
Librarians (Senior Scale) in the AGP of Rs. 7,000 not posisessing
Ph.D. in Library Science or equivalent published work but who
fulfill other criteria prescribed by the UGC and if any by the
university, shall also be eligible for being placed in the AGP of
Rs. 8,000.

Incumbents to the posts of Deputy Librarian/ Assistant Librarian
(Selection Grade)/College Librarian (Selection Grade) who have
completed three years in the lé)re—revised pay scale of Rs. 12,000
- Rs. 18, ,300 on 1 January, 2006 shall be ﬁxed at an app roprlate

>tage in the Pay Band of Rs. 37,400 ~ Rs. 67,000 with in AGP

of Rs. 9,000. They shall continue to be designated as Deputy
Librarian/ Assistant Librarian (Selection  Grade)/ College
Librarian (Selection Grade)

Incumbents to the posts of Deputy Librarian/ Assistant L brarian

(Selection Grade)/College Librarian (Selection Grade) who Fave not

completed the requirement of three years in the pre-revised pay
scale of Rs. 12,000 - Rs. 18,300, for being eligible to be placed in
the higher Pay Band of Rs. 37,400 - Rs. 67,000, shall be placed
at an appropriate stage with Academic Grade Pay of Rs. 8,000 till
they complete three years of service as Deputy Librarian/ A:;sié?;ht ]
Librarian (Selection Grade)/ College Librarian (Selection Grrade). ‘

Librarian (University)
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1. The post of Librarian shall be in the Pay Band of Rs. 37,400 — Rs.
67,000 with the Academic Grade Pay of Rs. 10,000.

1i. The existing conditions of eligibility and academic qualiications
prescribed by the UGC shall continue to be applicable for

appointment to the post of Librarian (University}.

~“ifi.  Deputy Librarian-completing -service -of -three‘yearsh in thiz AGR.of i ..

Rs. 9,000 and otherwise eligible as per conditions prescribed by
the UGC and if any by the university, shall also be eligible to be
considered for appointment to. the post of Librarian throuigh open
recruitment.

iv. Incumbent Librarian (University) shall be placed at the
appropriate stage as per the ‘fixation formula’ of the 6th
Central Pay Commission (CPC) in the Pay Band of Rs. 37,400 -
Rs. 67,000 with AGP of Rs.10,000.

8.5. Pay Scales and Career Advancement Scheme for Physical
Education Personnel:

(a) Assistant Director of Physical Education (Assistant
DPE); College Director of Physical Education (College DPE)

) 1 The A531stant D1rector of Physical Education/ College DPE in the

pre-revised pays scale of Rs. 8,000 — Rs. 13,500 shail be placed

in the Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of Rs.
6,000. '

1. Pay of 1ncumbent A331stant D1rectors of Physmal Educatlon/
College DPE shall be fixed at an appropriate stage in the Pay Band
of Rs. 15,600 — Rs. 39,100 with an AGP of Rs. 6,000, in accordance
with the 'fixation formula' of the 6th CPC.

(iii) ~ All existing conditions of eligibility and academic qualifications
lalsl down by the UGC and the state govt. shall continue to be

applicable for direct recruitment of Assistant Director of

4y =
Physical Education/College DPE.

(b}  Assistant Director of Physical' Education  ({Senior
IS Scale)/College DPE (Senior Scale)
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L. Assistant Directors of Physical Education (Senior Scale)/ College
DPE (Senior Scale) in the pre-revised pay scale of Rs. 10,000 -
Rs. 15,200 shall be placed in the Pay Band of Rs. 15,600 — Rs.
39,100 with AGP of Rs. 7,000.

. .
DPE (Senior Scale) possessing Ph.D. in Physical Educatjan at thé
entry level of Assistant DPE/ College DPE in the AGP of Rs. 6,000
shall, after completing service of four years in the AGP of Rs.
6,000, and if otherwise eligible as per guidelines pres:ribed by
the UGC and if any by the university, move to higher AGP of Rs.
7,000 in the Pay Band of Rs. 15,600 — Rs. 39,100. '

(iii) - Assistant Directors of Physical Education (Senior Scale]/ College
DPE (Senior Scale) possessing M.Phil. in Physical Education at
the entry level of Assistant DPE/Coliege DPE in the AGP of Rs.
6,000 shall, after completing service of five years in the AGP of
Rs. 6,000, be eligible for the higher AGP of Rs. 7,000.

(iv)  Assistant Directors of Physical Education/ College DPEs without
the relevant Ph.D. and M.Phil. shall, after completing service of

_six_years as Assistant Director of Physical Education/College

DPE in the AGP of Rs. 6,000, and if otherwise eligitle as per
guidelinés prescribed by the UGC and if any by the university, be
eligible for being placed in the AGP of Rs. 7,000.

(V)7 Pay of incumbent As‘sistan’t‘ ‘Directors ~of Physical Jiducation
(Senior Scale)/ College DPE (Senior Scale) shall be fixed in -Pay
Band of Rs. 15,600 — Rs. 39,100 at an appropriate stage in the
AGP of Rs. 7,000.

(c) Deputy Director of Physical Education / Assistant -
Director of Physical Education (Selection Grade)/ College
Director of Phys2 al i=<<ucation (Selection Grade)

After completing service of five years in the Pay Band of Rs.
15,600-Rs. 39,100 with the AGP of Rs. 7,000 and subject to satisfying

-
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Assistant Directors of Physical Education (Senior Scale)/ College
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other eligibility conditions laid down by the UGC and if any by the
university, Assistant Director of Physical Education (Senior
Scale)/College DPE (Senior Scale) shall move to AGP of Rs. 8,000 in
the Pay Band of Rs. 15,600 — Rs. 39,100. They shall be designated as
Deputy Director of Physical Education/ Assistant DPE  Selection

= Grade)/ College DPE (Selection Grade); as the case-may bei -~ o o e

L. After completing service of three years in the Pay Band of Rs.
15,600 ~ Rs. 39,100 and the AGP of Rs. 8,000 and subject to
eligibility laid down in Annexure IV, Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade) shall move to
the Pay Band of Rs. 37,400 - Rs. 67,000 with the AGP of Rs. 9,000.
They shall continue to be designated as Deputy DPE/ Assistant
DPE (Selection Grade)/ College DPE (Selection Grade)

ii. All Incumbents to the post of Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE(Selection Grade) who have
completed service of at least three years in the un-revised Pay
Scale of Rs. 12,000 - Rs. 18,300 as on 1 January, 2006 shall be
eligible to be fixed in the Pay Band of Rs. 37,400 — RS. 67,000
with AGP of Rs. 9,000.

“-emm—e it~ All “incumbents to the post-of -Deputy DPE/ . Assistant. DBE . .

(Selection Grade)/ College DPE (Selection Grade) whose sirvices in

the un-revised Pay Scale of Rs. 12,000 - Rs. 18,300_ fal. short of

R " three years which would have made them eligible to mcve to the

higher Pay Band, shall be placed at an appropriate stage at the

AGP of Rs. 8,000 in the Pay Band of Rs. 15,600 — Rs. 39,100 till

they complete the required service of three years as Deputy DPE/

ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-
revised Pay Scale.

(v) Pay of the directly recruited Deputy DPE in universities shall be

4y i=ally fixed with the AGP of Rs. 8,000 in the "Pay Band of Rs.

15,600 — Rs. 39,100, and after completing three years of service

directly recruited Deputy DPE and equivalents shall move to Pay

-3~ Band Rs. 37,400 - Rs. 67,000 with AGP of Rs. 9,000.
. Sk
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{d) Director of Physical Education (University):

1.

11.

(i)

9.0.

---dated---08: 12 2000 -and ---their -pay- shall -be.__fixed _in

Dele

OJ_X/F

W

Post of Director Physical Education in universities shall be in the
Pay Band of Rs. 37,400 - Rs. 67,000 with AGP of Rs. 10,000.

Post of Director Physical Education (University) shall continue

to--be filled - through- direet -recruitment - and. the existing.

conditions of eligibility, i.e. the minimum qualification number
of years of relevant experience and other conditions prescribed by

the UGC shall continue to be the eligibility for recruitment.

Pay of the incumbents shall be fixed at the appropriate stage
in the Pay Band of Rs. 37,400 — Rs. 67,000.
Career Advancement Scheme Regulations:

The new Career Advancement Scheme shall be effectlve
prospectively i.e. from the date of notification. Frovided
that in the event any candidate becomes ellglble for
promotion under Career Advancement Scheme in terms of
these regulations on or after date of notification, the
promotion of such candidate shall be governed by the
provisions of these regulations. Provided further that the
candidates become eligible for promotion under Career
Advancement Scheme during the period from 01.09.2009
to date of nqtlficatlon their cases shall be governed by the
provisions of the existing scheme as per Notification

accordance with FD notification dated 20.08. 2009
27.8.2009 and 02.09.2009. '

The minimum norms of Selection Committees and Selection

Procedures as well as API score requirements for the above
Advancement ‘Schemes Regulatlons, sha_ll be 31mllar. However,
since teachers recruited directly ‘can be from different
backgrounds and institutions, Table Ii(c) of Appendix- v
provides norms for direct recruitment of teachers to different
cadres, while Tables ¢ (asmnd Table Ii(b) provide for CAS
promotions of teachers in universities and colleges respectively,

which accommodate these differences.
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9.2.

9.3.

\)\Q«VAON\ A

The APl based system through the PBAS proforma for CAS
promotions shall be implemented in a prospective manner from

the date of notification, which for API scores under categories 1

and II shall be initially based on the annualized API scores *

earned by the teachers as depicted in Tables II (a) anc. II(b), or

by Librarian/Physical Education and Sports-cadres as depicted:

in Tables V(a) and V (b), Tables VIli{a) and VIII (b). This annual

APl scores for categories I and II can be compounded .

prospectively as and when the teachers (or Librarian/ Physical
Education and Sports cadres, as the case may be) become eligible
for CAS promotion to the next cadre with the multiplication
factor of years of service required to apply for CAS promotion

Nlustration: If a teacher is considered for CAS promiotion in
2011, one year API score of 2010-11 for categories I and II only is
required; If a teacher is eligible for CAS promotion in 2012, then

two years API scores of categories I and II for 2010-11 and 2011- ~

12 cumulatively would be required and so on.

A teacher who wishes to be considered for promotion ur.der CAS
may submit in writing to the university/college, wi:h three

months in advance of the due date, that he/she fulfils all

quallﬁcatlons under CAS and subrmt to the unlversrc// College

the Performance Based Appra1sal System proforma as evolved
in this notification duly supported by all credentials as per the
API guidelines _set..out in these Regulations. In order to avoid
delays in holding Selection Committees meetings in various
positions under CAS, the University/College should 1mmed1ately
initiate the process of screening/selection, a_nd shall complete the
process within six months from the date of application. Further,
in order to avoid any hardships, candidates who fulfill all other
criteria mentioned in th.is notification, as on 31 Decembe:zr, 2008
and fill the date on which this Regulation is notified, can be
e:rlsu:l;ed for promotion from the date, on or zfter 31
December, 2008, on Whieh they fulfill these eligibility

conditions, provided as mentioned above.
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9.5.
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Candidates who do not fulfill the minimum score requirement
under the API Scoring System proposed in this notification as per
Tables Il{a and b} of Appendix I Annexure IV or those who obtain
less than 50% in the expert assessment of the selectior process

will have to be re-assessed only after a minimum pericd of one

yeai: The date of promotion shall be the date -on which he/she -

has successfully got re-assessed.

CAS promotions from a lower grade to a higher grade of Assistant
Professor shall be conducted by a “Screening cum Evaluation
Committee” adhering to the criteria laid out as API score in PBAS
in the Tables of Appendix-III.

The “Screening cum Evaluation Committee” for CAS promotion of
Assistant Professors/equivalent cadres in Librarians/ Physical
Education from one AGP to the other higher AGP shall consist

of:

9.5.1. For University teachers:

a. The Vice Chancellor or Acting Vice Chancellor, as the
Chairperson of the Selection Committee;

. The Dean of the concerned Faculty;
c. The Head of the Department /Chairperson of the School;
and

d.- -One subject expert in the concerned-subject nominated by ...

the Vice Chancellor or Acting Vice Chancellor from the
University panel of experts.

9.5.2 For College teachers:

A.

For private colleges:

il Dean of Colleges of the concerned university.

if. Higher Education Commissioner's nominee

ii.  VC's nominee

iv. Subject Expert

V. Principal of the college concerned;

For Government Colleges:

14 Financial Commissioner and Principal Secretary to Govt
Haryana, Higher Education Department

ii.  Higher Education Commissioner bl &

ui. Joint/Deputy Secretary to Govt. Haryana, FHigher
Education Department.
1v. Principal of the concerned college
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V. Subject Expert.

9.5.3. The quorum for these committees in both categories
mentioned above shall be three including the one subject

expert/university nominee need to be present.

- e |

universities on verification/evaluation of API score secured by
the candidate through the ‘PBAS’ methodology given urider this
notification and as per the minimum requirement specified: (a)
in Tables II and III for each of the cadre of Assistant Professor;
(b) in Tables V and VI for each of the cadre of Physical Education
and Sports; and (c) in Tables VIII and IX for each of the cadre of
Librarians shall recommend to the Syndicate/ Executive Council
/Board of Management of the University about the suitaility for
the promotion of the candidate(s) under CAS for implementation.
9.5.5. All the selection procedures outlined above, shall be
completed on the day of the selection committee meeting,
wherein the minutes are recorded along with PBAS scoring
proforma and recommendation made on the basis of merit and

duly signed by all members of the selection committee: in the

minutes.

9.5.6. CAS promotions being a personal promotion to the
incumbent teache'f holdlng a substantive "é'énctioned post, on
superannuation of the individual incumbent, the said post
shall revert back to its original cadre. T

9.5.7. The incumbent teacher must be on the role and
active service of the Universities/Colleges on the date of
consideration by the Selection Committee for Selecticn/CAS
Promotion.

9.5.8. Candidates shall offer the;geI\;zZ for assessment for
promotion, if they fulfill the minimufn API scores indicated in

the appropriate API system tables by submitting an application
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and the required PBAS proforma. They can do so three months
before the due date if they consider themselves eligible.
Candidates who do not consider themselvés eligible can also
apply at a later date. In any event, the university concerned shall

send a general circular twice a year calling for applications for

"CAS promiotions from Chglblc catdidates™ -

9.5.9.

In the final assessment, if the candidates do not either
fulfill the minimum API scores in the criteria as per PBAS
proforma or obtain less than 50% in expert assessment,
wherever applicable, such candidates will be reassessed cnly after

a minimum period of one year.

9.5.10. (a) If a candidate applies for promotion on completion of the

(b)

(c)

~ succeeds in the eventual assessment, his/her promotior’ will be

'\Q’}‘ "

minimum eligibility period and is successful, the date of

promotion will be from that of minimum period of eligibﬂity.

ity
conditions at a later date and applies on that date and is
successful, his/her promotion will be effected from that date of

application fulfilling the criteria.

If the candidate does not succeed in the first assessment, but

deemed to be from the later date of successful assessment.

:0. Stages Of Promotion Under Career Advancement Sch:me Of

Incumbent And Newly Appointed Assistant  Profsssors/ T

Associate Professors/Professors

- Entry level Assistant Professors (Stage 1) would be eligible for

promotion wunder the Career Advancement Scheme (CAS)
through two successive stages (stage 2 and Stage 3), provided
ﬂley arc assessed to fulfill the eligibility and performance

criteria as laid out in Clause 9.2. of this notification.
4y e

An entry level Assistant Professor, possessing Ph. D. Degzree in

the relevant discipline shall be cligible, for moving to the next
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10.3.

10.4.

10.5.

10.6.

higher grade (stage 2) after completion of four years service as

Assistant Professor.

An entry level Assistant Professor possessing M.Phil. Degree or

post-graduate Degree in professional courses, approved by the

- relevant statutory body, such as LL.M. / M, Tech,, etc. shall be

eligible for the next higher grade (stage 2) after completion of

five years service as Assistant Professor.

An entry level Assistant Professor who does not have Ph.D. or
M.Phil, or a Master’s Degree in the relevant pi'ofessiona”. course,
shall be eligible for the next higher grade (stage 2) only after

completion of six years service as Assistant Professor.

The upward movement from the entry level grade (stage 1) to
the next higher grade (stage 2) for all Assistant Professors shall
be subject to their satisfying the API based PBAS conditions laid

down in notification.

Assistant Professors who have completed five years of service

in the second grade (stage 2) shall be eligible, subject to

-meeting the API based PBAS ’f’éﬁﬁfféfﬁéﬁfé*‘fé’fd'"déW"n"’-ETY»‘thEé‘é" TREERE

Regulations, to move up to next higher grade (stage 3).

. Assistant Professcrs-eompleting three years of teaching :n third

grade (stage 3) shall be eligible, subject to the qualifying

~ conditions and the API based PBAS requlrements prescrx.bed.by.

10.8.

e

these Regulations, to move to the next higher grade (stage 4) and

to be designated as Associate Professor.

Associate Professor in case of universifies completing three

years of service in stage 4 and possessing a Ph.D. Degree in

* the relevant discipline shall be ehgible*‘tcv) be. appomtcd and

designated as Professor and be placed in the next higher grade

(stage 5), subject to (a) satisfying the required credit points as per
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API based PBAS methodology provided in Table I-1IT of Appendix IV
stipulated in these Regulations, and (b) an assessment by a
duly constituted selection committee as suggested for the direct
recruitment of Professor. Provided that no teacher, otker than

those with a Ph.D., shall be promoted or appointed as Prcfessor.

10.9. Ten percent of the positions of Professors in a university, with
a minimum of ten years of teaching and research experience as
professor either in the pre-revised scale of Professor’s pey or the
revised scale pay will be eligible for promotion to the higher
grade of Professorship (stage 6), on satisfying thc- required API
score as per Tables 1 and II through the PBAé metnodology
stipulated in this notification through a duly constituted Expert
committee, and such teachers promoted to the higher grade shall
continue to be designated as ‘Professor’. As this AGP clevation
for Professor is applicable to only university departments,

additional credentials are to be evidenced by:

a. post-doctoral research outputs of high standard;

b. awards / honours /and recognitions;

T TAdditional tesearch degrees like DTSc., DILitt., 'LID, €ty

patents and IPR on products and processes devi:loped /
technology transfer achieved in the case of teachers ia science
and technology. The sélection is to be conducted by the
university by receiving duly filled PBAS proformas from
eligible professors based on seniority, three times in number
of the available vacancies in each faculty. In case the number
of candidates available is less than three times the number of
vacancies, the zone of consideration will be limited to the
actual number of candidates available. The assessment process
shall be through anﬂEXpért—Committee evaluation ]of aH
credentials submitted as stipulated in Table-1I(A) of Appendix-
[11 for teachers in University departments. No separate
Y interview need to be conducted for this category.
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11.0 STAGES OF PROMOTION UNDER THE CAREER
ADVANCEMENT SCHEME FOR ASSISTANT LIBRARIANS,
ETC.

11.1 Assistant University Librarian / College Librarian in the entry

level grade, possessing Ph.D. in Library Science, after completing

service of four years in the lowest grade, if otherwise elgible as .

per API scoring system and PBAS methodology shall be: eligible
for the higher grade (stage 2).

11.2 Assistant University Librarian / College Librarian in the entry
level grade, possessing Ph.D. in Library Science, after co mpleting
service of four years in the lowest grade, if otherwise eligible as
per API scormg system and PBAS methodology shall bz ehglble
for the higher grade (stage 2).

11.3 Assistant Librarian / College Librarian in the entry level gradé,
not possessing Ph.D. but only M.Phil. in Library Science at me
entry level after completing service of four years in the lowest
grade, if otherwise eligible as per APl scoring sys:em and
PBAS methodology shall become eligible for the next higher grade
(stage 2).

11.4 Assistant Librarian / College Librarian in the entry level grade,

without the relevant Ph:D. or M.Phil. shall, after completing six

years in the lowest grade, if otherwise eligible as per AF1 scoring
system and PBAS methodology, move to the next higher grade
(Steige 2). . AT R
11.5. On completion of service of five years, Assistant Librarian (Sr.
Scale) / College Librarian (Sr. Scale) shall be eligible for the post
of Deputy Librarian/ equivalent posts and being placzd in the
next higher grade (stage 3), subject to their fulfillng other
conditions of eligibility (such as Ph.D. Degree; €tc. fcr Deputy
Librarian) as per API scoring system based PBAS methodology.
¢ Tty shall be designated as Deputy Librarian / Assistant
Librarian (Selection Grade) / College Librarian (Selection Grade),

as the case may be.

o
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11.6. After completing three years in the above grade, Deputy
Librarians /equivalent positions shall move to the nexi higher
grade (stage 4), subject to fulfilling other conditions of

eligibility as per API scoring system and PBAS methodoloZy.

12.0 STAGES OF PROMOTION UNDER CAREER ADVANCEMENT

| U SCHEME FOR  PHYSICALS "EDUCATION ~ AND SPORTS
PERSONNEL

12.1 Assistant DPE&S in the entry level grade/College DPE&S, at
the entry level grade, possessing Ph.D. in Physical Education
shall, after completing service of four years in the entry level
stage (stage 1), and if otherwise eligible as per APl scoring
system and PBAS methodology prescribed in this notification,
shall move to next higher grade (stage 2).

12.2. Assistant DPE&S/College DPE&S in the entry level grade,
possessing M.Phil. in Physical Eduecation - shal, after
completing service of the five years in the entry level stage
(stage 1), be eligible for the next higher grade (stage 2) on
satisfying the API scoring system and PBAS methodology

12.3. Assistant DPE&S/ College: DPE&S in the entry level grade,
service of six years as Aséistant DPE&S/ College DPE&S in the
entry level stage, and if otherwise eligible as per AFI scoring
system and PBAS methodology shall be placed in the next higher
grade (stage 2).

12.4. After completing service of five years in the second stage and
subject to satisfying API scoring system and PBAS me thodology
prescribed, Assistant DPE&S (Senior Scale) / Collegz DPE&S
(Senior scale) shall be promoted to the next higher grade (stage
3). They shall be designated as Deputy DPE&S/ Assistant

DPE&S (Selection Grade) / Collége DPE&S (Selecticmy firaze), as
the case may be.

12.5. After completing service of three years in stage 3 and subject to

R satisfying API/ scoring system and PBAS methodology prescribed
\
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in this notification, Deputy DPE&S/Assistant DPE&S (Selection
Grade) College DPE&S (Selection Grade) shall move to the next
higher grade (stage 4). They shall continue to be designated as
Deputy DPE&S/Assistant DPE&S (Selection Grade) College
DPE&S (Selection Grade).

Incentives for Ph. D./M.Phil. and other higher gualification ..o

Five non-compounded advance increments shall be admissible at
the entry level of recruitment as Assistant Professor to persons
possessing the degree of Ph.D. awarded in the relevant discipline
by a university following fhe process of = registration,
coursework and external evaluation as prescribed by the UGC if
éuch person joins service after qualifying NET. Those wao have
not done Ph.D. in accordance with the regulations of UGC, 2009
shall not be entitled for these increments.

Teachers who complete their Ph.D. Degree while in service shall be
entitled to three non-compounded increments if such PhD. is in
the relevant discipline and has been awarded by a university
complying with the process prescribed by the UGC for enrolment,
course-work and evaluation, etc.

However, teachers in service who have been awarded Ph .D. at

the time of coming into force of this Scheme or having been

iv.

Wo&’}

v

enrolled for Ph.D. have already undergone course-work, if any,
as well as evaluation, and only notification in regard to the award
of Ph.D. is awaited, sha_ll.also be entitled to the awéfd of three
non compounded increments even if the university awarding
such Ph.D. has not yet been notified by the UGC a:;‘h.avihé
complied with the process prescribed by the Commissior..

In respect of every other case, a teacher who is already enrolled for
Ph.D. shall avail the benefit of three non-compounded
increments only if the university awarding the Ph.D. has been
notified by the UGC to have corisyed ==ith the process prescribed
by the Commission for the award-of Ph.D, in respect of either

course-work or evaluation or both, as the case may be.

4
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V. Teachers in service who have not yet enrolled for Ph:Li. shall
therefore derive the benefit of three non-compounded inciements
on award of Ph.D, while in service oniy if such enrolment 15 with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

e s s P« B FPE - NOTY compnuﬂmed advance. increments. shall be.admissible oo
to Assistant L1brar1an/ College Librarian who are recriited at
entry level with Ph.D. Degree in the discipline of library science
from a university complying with the process prescribed by the

" UGC in respect of enrolment, course-work - and evaluatlon
~ process for the award of Ph.D. in library science if such person
joins service after qualifying NET. Those who have not done Ph.D.
in accordance with the regulations of UGC, 2009 shall not be

. entitled for these increments.

personnel acquiring the degree of Ph.D, at any time Whlle in
service, in the discipline of library science from a umver81ty
complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three

non- compounded advance mcrements

viil. However persons in posts of Assistant Librarian/College”

Librarian or higher positions who have been awarded Ph.D. in
~ library science at the time of coming into force of this Scheme or -

having been enrolled for Ph.D. in library science have'already. "
undergone course-work , if any, as well as evaluation , and only
notification in regard to the award of Ph.D. is awaited, shall
also be entitled to the award of three non compounded
increments even if the university awarding such Ph.D. has not.
yet been notified by the UGC as having complied with the
process prescribed by the Commission. '

ix. In respecitdf eVery other case of persons in the posts of Ass;;rant

Librarian/ College Librarian or higher positions who are already

enrolled for Ph.D. shall avail the benefit of three non-
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commpounded increments only if the university awarding the Ph.D.
has been notified by the UGC to have complied with the process
prescribed by the Commission for the award of Ph .D, in respect
of either course -work or evaluation or both, as the case ray be.
Assistant Librarian/ College Librarian and others in higher Library
positions-in’ service whw have not yet erirolled- fuiPh:D: “shall
therefore derive the benefit of three non-compounded increments
on award of Ph.D, while in service only if such enrolment is with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

Five non-compounded advance increments shall be admissible to
Assistant Director of Physical Education/ College Director of
Physical Education who are recruited at entry level w.th Ph.D.
Degree in the discipline of Physical Education from a uihiversity
complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation process for the award of
Ph.D. in Physical Education if such person joins service after
qualifying NET. Those who have not done Ph.D. in accordance
with the regulations of UGC, 2009 shall not be entitled for these
mcrf ments

Persons in posts of Assmtant DlI‘CCtOI‘ of Phy31ca-l-_i5_3_clucat10ri}_
College DPE or higher positions acquiring the degree of Ph.D. in
the discipline of Physical Education, at any time while in service
from a university complying with the'proces_s prescribed by the
UGC in respect of enrolment, course-work and evaluation shall be
entitled to three non compounded advance increrﬁents. |
However, persons in posts of Assistant Director of Physical
Education/ College DPE or higher positions who have been
awarded Ph.D. in Physical Education at the time of coming into
force of this Scheme or having been enrolled for Ph.D. in Physical
Education have already undergone course work if any, as well
as evaluation, and only notification in regard to the award of

Ph.D. is awaited, shall also be entitled to the award of three non-
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compounded increments even if the university awarding such
Ph.D. has not yet been notified by the UGC as having complied

with the process prescribed by the Commission.

xiv. In respect of every other case of persons in the posts of Assistant

Director of Physical Education/ College DPE or higher positions
- who &re alfeady énrolled for Ph.D? in Physical Education shall” — "

avail the benefit of three non-compounded increments only if the
university awarding the Ph.D. has been notified by the UGC to
have complied with the process prescribed by-the Commission
for the award of Ph.D., in respect of either course-work or
evaluation or both, as the case may be.

xv.  Assistant Director of Physicél Education/ College DPE and others
in higher Physical Education positions in service who have not
yet enrolled for Ph.D. shall therefore derive the benefil. of three
non-compounded increments on award of Ph.D. while in service
only if such enrolment is with a university which complies
with the entire process, including that of enrolment as
prescribed by the UGC.

xvi. Notwithstanding anything in the foregoing clauses, those who
have already availed the benefits of advance increments for
possessing Ph.D./ M.Phil. at the entry level under the eérl_iér“ o
scheme shall not be entitled to the benefit of advance increments
under this Scheme.

xvil. Teachers, Library and Physical Education cadres who have
for acquiring Ph.D./M.Phil. while in service, would not be
entitled to benefits under this Scheme.

xviil. Two non-compounded advance increments for M.Phil. at entry
level and one for M.Phil. in service would be granted.

Note:The provision %% g®2nt of incentives for Ph.D. and M.Phil
shall be effective from 01.09.2009. This is on the condition
that NET would be essential qualification-at entry level.

e
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14.0.SELECTION OF PRO-VICE CHANCELLOR / VICE
CHANCELLOR OF UNIVERSITIES: The selection of Fro Vice
Chancellor and Vice Chancellor shall be made as per =xisting
stutory provisions and practices for selection and appointment of

Pro Vice Chancellors and Vice Chancellors in State Universities.

Universities)
15.1. DUTY LEAVE:

i. Duty leave of the maximum of 30 days in an academic year may
be granted for the following:

a. Attending conferences, congresses, sympos.a and
seminars on behalf of the university or with the
permission of the university;

b. Delivering lectures in institutions and universities at the
invitation of such institutions or universities recsived by
the  university, and accepted by the Vice
Chancellor;Working in another Indian - or foreign
university, any other agency, institution or organization,
when so deputed by the university; :

C. Participating in a delegation or working on a committee

__15.0. DUTY _LEAVE, STUDY LEAVE, SARBATICAL. LEAVE. (For .. ... _

appointed -by the Central Government; State-Government;-- - - -

the UGC, a sister university or any other academiic body;

and

d. For periorming any other duty for the university.

I. The duration of leave should be such as may be
considered necessary by the sanctioning authority om
each occasion.

i, The leave may be granted on full pay. Provided that if
the teacher receives a fellowship or honorarium or any
other financial assistance beyond the amount needed for

~p wen normal expenses, he/she may be sanctioned duty leave on

reduced pay and allowances.
i, Duty leave may be combined with earned leave, nalf pay

leave or extraordinary leave.
48
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15.2.

o .-.i_._, e i

il.

(iii)

1v. Duty leave should be given also for attending meetings in
the UGC, DST, etc. where a teacher invited to share

expertise with academic bodies, government or NGC.

STUDY LEAVE:

Assistant Professor/Assistant Librarian/Assistant Director  of
Physical Education and Sports/College DPE&S after a minimum
of three years of continuous service, to pursue a special line of

study or research directly related to his/her work in  the

university or to make a special study of the various aspects

of university organization and methods of education.

Subject to the terms contained in this Clause 8.2, in respect of
granting study leave with pay for acquiring Ph.D. in a relevant
discipline while in service, the number of years to be_- put in after
entry would be a 'minimum of two or the years of probation
specified in the university statutes concerned, keeping in mind
the availability of vacant positions for teachers and other cadres
in colleges and universities, so that a teacher and other cadres
entenng serV1ce w1thout Ph D. or hlgher quahﬁcatlon could be
encouraged to acquire these quahﬁcatlons in the ;'eieva;nt
disciplines at the earliest rather than at a later stage of the
career. ~ o .
The paid period of study leave should be for three years, but
two years may be given in the first 1nstance, extendable by one
more year, if there is adequate\progress as reported by the
Research Guide. Care should be taken that the number of
teachers given study leave, does not exceed the stipulated
percentage of teachers in any department. Provided that the
Executive Council/Syndicate may, in the speciq&g{irc;; mstances
of a case, waive the condition of two years service being

continuous.

49
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Explanation: In computing the length of service, the time during, which
a person was on probation or engaged as a research assistant may be
reckoned provided:

a. the person is a teacher on the date of the application;

b. there is no break in service; and

work.

v. Study leave shall be granted by the Executive Council/Syndicate
on the recommendation of the concerned Head of the
Department. The leave shall not be granted for more then three
years in one spell, save in very exceptional cases in wtiich the
Executive Council/Syndicate is satisfied that such extension is
unavoidable on academic grounds and necessary in the interest of
the university.

V. Study leave shall not be granted to a teacher who is due to
retire within five years of the date on which he/she is expected
to return to duty after the expiry of study leave.

vi.  Study leave may be granted not more than twice during one’s
career. Provided that, under no circumstances, the max.mum of

" “exceed five years.

vii. No teacher, who has been granted study leave, shall be permitted

to alter substantially the course of study or the programme of

" “research without  the pridf pc_armission of the Executive
Council/Syndicate. In the event, the course of study falls short of
study leave sanctioned, the teacher shall resume duty
immediately on the conclusion of such course of study, unless
a prior approval of the Executive Council/Syndicate to treat the
period of shortfall as ordinary leave has been obtained.

viii. Subject to the provisions of sub-clauses (ix) below, study leave
may be granted on full pas¢yp == two years extendable by one

yéar at the discretion of the university.
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~ joining the service of the university may be eligiblé to the beneht

(xii)

Xili,

S )

The amount of scholarship, fellowship or other ‘inancial
assistance that a teacher, granted study leave, has been
awarded will not preclude his/her being granted study leave
with pay and allowances but the scholarship, etc., so received

shall be taken into account in determining the jpay and

- allowance on which fthe study leave may be granted. The Foreign

scholarship/fellowship would be set off against pay orly if the

fellowship is above a specified amount, which shall be

determined by the UGC, from time to time, based on the cost of
living for a family in the country in which the study is to be
undertaken. In the case of an Indian fellowship, which exceeds
the salary of the teacher, the salary would be forfei’téd.

Subject to the maximum period of absence from duty oﬁ leave
not exceeding three years, study leave may be combined with
earned leave, half-pay leave, extraordinary leave or vacation;
provided that the earne;i leave at the credit of 1:.he teééhér shall
be availed of at the discretion of the teacher. A teacher, who is
selectéd to a higher post during stiidy leave, will be piaced in
that position and get the higher scale only after joining the post.

A teacher granted study leave shall on his/her return and re-

of the annual increment(s) which he/she would have earned in
the course of time if he/she had not proceeded on study leave.
No teacher shall._h(_)szver,‘be eligible to receive arrears of

increments.

Study leave shall count as service for pension/contributory

provident fund, provided the teacher joins the university on the
expiry of his/her study leave.
Study leave granted to a teacher shall be deemed to be cancelled

In case it is not availed of within 12 months of its sancticxiy <=
i

Provided that where study leave granted has been so cancelled,
the teacher may apply again for such leave.
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A teacher availing himself/herself of study leave shall undertake
that he/she shall serve the university for a continuous period
of at least three years to be calculated from the date of his/her

resuming duty on expiry of the study leave.

'After the leave has been sanctioned, the teacher shall, before

- availing-himself/ herselfof -the leave; execute-a bond in faveur of -

the university, bind}ng himself/ herself for the due fulfillment of
the conditions laid down in sub-clause above and give security of
immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company Or a

guarantee by a scheduled bank or furnish security of two

permanent teachers for the amount which might become

refundable to the university in accordance with sub-clausz (xiv)

above.

The teacher shall submit to the Registrar, six monthly reports .

of progress in his/her studies from his/her supervisor or the
Head of the Institution. This report shall reach the Registrar
within one month of the expiry of every six months of the

study leave. If the report does not reach the Registrar within

the spe c1ﬁed time, the payrnent of leave salary may be deferred till

ey s S S C— e —
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the recelpt of Such report
SABBATICAL LEAVE:

Permanent, whole-time teachers of the university and colleges

who have completed seven years of service as Reader/Asiociate

Professor or Professor may be granted sabbatical leave. to -

undertake study or research or other academic pursuit solely
for the object of increasing their proficiency and usefulness to
the university and higher education system. A

The duration of leave shall not exceed one year at a timne and
two years in the entire career of a fgqchee

A teacher, who has availed himself/herself of study leave,
would not be entitled to the sabbatical leave.
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Provided further that sabbatical leave shall not be granted until
after the expiry of five years from the date of the teacher’s return
from previous study leave or any other kind of training
programme of duration one year or more.

A teacher shall, during the period of sabbatical leave, be paid full

pay and allowances (subject to the prescribed conditions being

fulfilled) at the rates applicable to him/her immediately prior to

“his/her proceeding on sabbatical leave.

A teacher on sabbatical leave shall not take up, during the
period of that leave, any regulér appointment under another
organization in India or abroad. He/she may, however, be
allowed to accept a fellowship or a research scholarship or ad hoc
teaching and research assignment with honorarium or any other
form of assistance, other than regular employment in an institution
of advanced studies, provided that in such cases the Exzcutive
Council/Syndicate may, if it so desires, sahctibﬂ ”sabbati'éé»lnl'_e‘:é-v'e
on reduced pay and allowances.

During the period of sabbatical leave, the teacher shall be
allowed to draw the increment on the due date. The period of

leave shall also count as service for purposes of

Pension /cotitriblitory provident fund, provided that™ the eacher -

rejoins the university on the expiry of his/her leave.

DUTY LEAVE, STUDY LEAVE, SABBATICAL I LEAVE (For

__Colleges): For College teachers existing rules or as per decisions/

norms taken from time to time shall apply.

OTHER KINDS OF LEAVE RULES FOR PERMANENT
TEACHERS OF THE UNIVERSITIES/ COLLEGES: As per
prevalent rules or as decided from time to time shall apply.

~py
BRESEARCH PROMOTION GRANT

The UGC or the Central Government may provide a start-up grant
at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and

53

e e



19.0

19.1.

Languages and Rs. 6.0 lakhs in Sciences and Technology to

teachers and other non-vocational academic staff to take up

research immediately after their appointments.

Counting Of Past Services For Direct Recruitment and
Promotion Under CAS

Previous .regular service, whether national or international, as ™

Assistant Professor, Associate Professor or Professor or

equivalent in a University, College, National Laboratories or other

scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc. funded by

State/Central Government; should be counted for direct

recruitment and promotion under CAS of a teacher as Assistant

Professor, Associate Professor, Professor or any other

nomenclature these posts are described as per Appendix III —
Table No. II provided that:

a.

The essential qualifications of the post held were not lower
than the qualifications prescribed by the UGC for Assistant
Professor, Associate Professor and Professor as the case

may be.

The post is/was in an équivalent grade or of the pre-revised

scale of pay as the post of Assistant Professor (Le:turer)

Associate Professor (Reader) and Professor.

The candidate for direct recruitment has applied through

proper channel only.

The concerned Assistant Professor, Associate Professor and

Professor  should possess the same minimum

qualifications as prescribed by the UGC for appoiritment

to the post of Assistant Professor, Associate Professor

and Professor, as the case may be.

The post was filled in accordance with the prescribed ™*?

selection procedure as laid down in the Regulations of

54

e



1.

~ 20.0 PERIOD OF PROBATION AND CONFIRMATION:

5

University/State Government/Central Government/

Concerned Institutions, for such appointments.

f. The previous appointment was not as guest lecturer for
any duration, or an ad hoc or in a leave vacancy of less
than one year duration. Ad hoc or temporary service of
more than one year duiration cdn be countéd provided that:
I the period of service was .of more than one year

duration;

fi. the incumbent was appointed on thé
recommendation of duly constituted Selection

Committee; and ~

(i) the incumbent was selected to the permanent post in
continuation to the ad hoc or temporary service,

without any break.

(8  No distinction should be made with reference to the nature
of management of the institution where previous service was
rendered (private/local body/Government), was considered

for counting past services under this clause.

The minimum period of probation shall be one year extendable
by a maximum period of one more year in case_ of unsatisfactory
performance. -

The confirmation at the end of one year shall _bAer_gutqma}pivcv,
unless extended for another year by a specific order, before
expiry of the first year.

Subject to this Clause 20, it is obligatory on the part of the
university/the concerned institution to issue an ordsr of
confirmation to the incumbents within 45 dgys of &Sompletjon of
probationary period after due process &éf; _ x}ériﬁcatiori of

satisfactory performance.
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21.0

21.1.

21.2.

Probation and confirmation rules are applicable only at the
initial stage of recruitment, issued from time to time, by the
State Government. _

All other State Government rules on probation and confirmation
shall be applicable mutatis mutandis.

CREATICN AND FILLING UP OF TEACHING POSTS

The present statutory provisions of creation of posts with explicit

prior permission of the State Govt. to be followed.

The procedure for filling up of teaching posts with regard to
advertisement, minimum ° qualifications, selections etc. as

prescribed under this notification.

22.0 APPOINTMENTS ON CONTRACT BASIS (For Universities)

22.1.

22.2

The teachers should be appointed on contract basis only when it is
absolutely necessary and when the student-teacher ratio does
not satisfy the laid down norms. In any case, the number of
such appointments should not exceed 10% of the total number of

faculty positions in a College/University. The qualifications and

selectlon procedure for appointing them should be the same as

those apphcable to a 1 regularly appomted teacher. The fixed

emoluments paid to such contract teachers should not he less

than the monthly gross salary of a regularly appointed

Assistant Professor. Such appointments should not be made

initially for more than one academic session, and the perforrnance

of any such entrant teacher should be rev1ewed for academic
performance before reappointing her/him on contract basis for

another session.

FFor colleges as per existing practice or as decided from time to

time.

23.0 TEACHING DAYS

e
W
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23.1. The Universities/ Colleges must adopt at least 180 working cays,
i.e. there should be a minimum of 30 weeks of actual teaching in
a 6-day week. Of the remaining period, 12 weeks may be devoted
to admission and examination activities, and non-instructional

days for co- curricular, sports, college day, etc., 8 weeks for

. .- —.-vacations and 2 weeks may -be- attributed- t0 Various- public -

holidays. If the University adopts a2 S day week pattern, then the
number of weeks should be increased correspondingly to ensure
equivalent of 30 weeks of actual teaching with a 6 day week.

The above 1s summarized as follows:

Number of weeks: 6
day a week pattern
ategorization University College

0 (180 days)
weeks
10

X2 mination

R NI R

Public Hohdays 2 2
_|to increase and adjust
eaching days

ccordingly) ' _
otal [N | 52 . 52 \

23.2. In lieu of curtallment of vacation by 2 Weeks the university and

college teachers will be credited with 1 /3td of the period of earned

leave.

24.0. WORKLOAD

24.1. The workload of the teachers in full employment should not be
less than 40 hours a week for 30 working Weeks ('1 80 teaching
da'ys) in an academlc year. The teachers shall stdy for a

S minimum of 5. 30 hours in colleges/ department. However, in the

e~ k)
v " academic interest of the institutions and students, the Principal
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or the Head of the Institutions/ University may retain the
teachers beyond the minimum stay hours and it saall be
obligatory on the part of the teacher to comply with ary such
orders. Direct teaching-learning process hours should be as per
the existing practice and as prescribed by the state government
from time totime.. . s maweasw « seimaral walbisn . .
24.2 A relaxation of two hours in the workload may, however, be given
to Professors who are actively involved in extension activities and
administration. A minimum of 6 hours per week may have to be

allocated for research activities of a teacher in university.

25.0 SERVICE AGREEMENT AND FIXING OF SENIORITY

25.1. At the time of recruitment in Univer_sities and Colleges, a service
agreement should be executed between the University/College
and the teacher concerned and a copy of the same should be
deposited with the Registrar/Principal. Such service agreement
shall be duly stamped as per the rates applicable. . A committee
of two Registrars of universities, a representative of Higher
Education Commissioner to be headed by one of the Vice
Charcellors of the state universities shall-be constituted tc revise ---———
and update the service agreement to make it more comprehensive
and for uniform adoption in colleges and universities.

25.2. The self-appraisal of linked Performance Based Appraisal $System
(PBAS) methodology shall form part of the 3ervice

agreement/Record.

25.3 Inter-se seniority between the direct recruited and teachers
promoted under CAS (for Universities)
The inter-se seniority of a direct recruit shall be determined with
reference to the date of joinigs, and for the teachers promoted
under CAS with reference to the date of eligibility as indicated -

r),. in the recommendations of the selection comimittee of the
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respective candidates. The rules and regulations of the respective

Central/State Government shall apply, for all other maters of

seniority.

25.4.Inter-se seniority between the direct recruited and teachers

promoted under CAS(for Colleges):

wmewees = -oAS-per existing rules/ practice or-as decided by the-Govt from time

to time shall apply.
26.0. CODE OF PROFESSIONAL ETHICS

I. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation

to conduct himself / herself in accordance with the ideal of the

profession. A teacher is constantly under the scrutiny of his

students and the society at large. Therefore, every teacher .

should see that there is no incompatibility between his pracepts

and practice. The national ideals of education which have aready -

been set forth and which he/she should seek to inculcate emong

students must be his/her own ideals. The profession further

requires that the teachers should be calm, patient and

communicative by temperament and amiable in disposition. .

- “Teachers should: T e ST Sl | | B e

Adhere to a responsible pattern of conduct and demeanour
expected of them by the community;
Manage their private affairs in a manner consistent
with the dignity of the profession;

Seek to make professional growth continuous through
study and research;

Express free and frank opinion by participation at
professional meetings, seminars, conferences etc.
tesggrdeeshe contribution of knowledge;

Maintain active membership of professional organizations
and strive to improve education and profession through
them;
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(vij Perform their duties in the form of teaching, tutonal,
practical, seminar and research work conscientiousl/ and
with dedication;

(vii) Co-operate and assist in carrying out functions relating to
the educational responsibilities of the college anc the
university such as: assisting in appraising applicatioris for
admission, advising and counseling students as well as

examinations, including supervision, invigilation and
evaluation; and Participate in extension, co-curricular and
extra-curricular activities including community service. .

II. TEACHERS AND THE STUDENTS
Teachers should:

Respect the right and dignity of the student in expressing his/her
opinion; '
i Deal justly and impartially with students regardless of their
" religion, caste, political, economic, social and physical
characteristics; '
I Recognize the difference in aptitude and capabilities among

students and strive

to meet their individual needs;

i. Encourage students to improve their attainments, develop their
personalities and at the same time contribute to community
welfare;

i Inculcate among students scientific outlook and respect for-

physical labour and ideals of democracy, patriotism and peace;

_assisting the conduct _of wuniversity. _and. .college

iv.. Be affectionate to-the students-and not-behave in-a vincietive---—--—— -

manner towards any of them for any reason;
V. Pay attention to only the attainment of the student in the
assessment of merit;

vii ~ Make themselves available to the students even beyond their

class hours and help and guide students without any
remuneration or reward; '

vi. Aid students to develop an understanding of our national
heritage and national goals; and

(x}) Refrain from inciting students against other students,
colleagues or administration. .

III. TEACHERS AND COLLEAGUES

Teachers should:

L. Treat other members of the profession in the same manrer as
they themselves wish to be treated,;

1. Speak respectfully of other teachers and render assistancze 3¥
professional betterment;

ii.  Refrain from lodging unsubstantiated allegations against
J\), colleagues to higher authorities; and
S
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Iv.

Refrain from allowing considerations of caste, creed, religion, race
or sex in their professional endeavour. .

TEACHERS AND AUTHORITIES:

Teachers should:

vi.

vii.

V%

Discharge their professional responsibilities according to the
existing rules and adhere to procedures and methods. conasistent
with their profession in initiating steps through their own

 institutional bodies and/or professional organizations for change

of any such rule detrimental to the professional interest;

Refrain from’ undertaking any other employment and
commitment including . private tuitions and coaching classes
which are likely to interfere with their professional
responsibilities; '

Co-operate in the formulation of policies of the institution by
accepting various offices and discharge responsibilities which
such offices may demand;

Co-operate through their organizations in the formulation of
policies of the other institutions and accept offices;

Co-operate with the authorities for the betterment of the
institutions keeping in view the interest and in conformity with
dignity of the profession;

Should adhere to the conditions of contract;

Give and expect due notice before a change of position is made;
and Refrain from availing themselves of leave except on
unavoidable grounds and as far as practicable with prior
intimation, keeping in view their particular responsibility for
completion of academic schedule.

_y ==
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V. TEACHERS AND NON-TEACHING STAFF:

i. Teachers should treat the non-teaching staff as colleagues and
, €qual partners in g2 cooperative undertaking, within cvery
educational institution; and
. Teachers should help in the function of Joint  staff-councils
covering both teachers and the non-teaching staff.

VI TEACHERS AND GUARDIANS:
Teachers should:

I. Try to see through teachers' bodies and organizations, that

necessary and meet the guardians in meetings convened for the
purpose for mutual exchange of ideas and for the benefit of the
institution.

VII TEACHERS AND SOCIETY

Teachers should:

I. Recognize that education is a public service and strive to
keep the public informed of the educational programmes
which are being provided;

il. Work to improve education in the community and
strengthen the community's moral and intellectyua] life ;

iil. Be aware of social problems and take part in such activities

-as would be conducive.to the progress.of society and-hence - -

the country as a whole;

iv. Perform the duties of citizenship, participate in
community activities and shoulder responsibilities of
public offices; ..

(v)  Refrain from taking part in or subscribing to or
assisting in any way: activities which tend to pPromote
feeling of hatred or €nmity among different commuiiities,
religions or linguistic groups but actively work for National
Integration.

27.0. Other terms and conditions

(a) Increments: ]
1. Each annual increm_q; skall be equivalent to 3% of the sum total
of pay in the relevant Pay Band and the AGP as applicable for the

stage in the Pay Band.

-
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Each advance increment shall also be at the rate of 3% of the
sum total of pay in the relevant Pay Band and the AGP as
applicable and shall be non-compoundable.

The number of additional increment(s) on placement at each

higher stage of AGP shall be as per the éxisting scheme of

~increment on promction from lower Pay Scale to higlier Pay
Scale; however, in view of the considerable raise in effective pay
between the two Pay Bands, there shall be no adclitional
increment on movement from the Pay Band of Rs. 15,600 - Rs.
39,100 to the Pay Band of Rs. 37,400 - Rs. 67,000.

B. Allowances: Allowances such as Leave Travel Concession,
Special Compensatory Allowances, Children's Edvcation
Allowance, Transport. Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Allowarce,

~ aréa based Special Compensatory Allowance etc. as applicable to
teachers and Library and Physical Education Cadres, shal. be at
par with those accepted by the State Government for State

Government employees on the recommendations of 6th CPC.

7 (e} Age of Superannuation: The age of superanniation will be as -

LT - per State Government policy and teachers workirg - in
Government colleges will retire on attaining the superannuation

~age of 58 years and the teaching personnel working in p'xﬁvdté_ |

affiliated colleges and universities will retire on 5attajning the

‘superannuation age of 60 years:

o
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COVERNMENT OF HARYANA

FIm aNCE DEPAICIMENT

de0RA P A Dated Chaindigarh, ihe 20" August, 2009
QRDEI
Piade under rabe 17 and vaie 19 ol die Haryane Civil Services (Revised pay) Rules, 2008]
Subject: Revision of Structure of pay for the employees in the category of

feachers and equjvalent cadres in Universitics and Colleges in

Haryana.

1 oider o Tevise e Sniicure of pay of teachers and equivalent cadres in
Univecsilies -and Colleges in Haryana and in exercise of the power vested under the
provision of rule 17 and rule 19 of the Haryana Civil Services (Revised pay) Rulés, 2008
and all other powers enabling him so to do, the Governor of Haryana makes the following
order introducing appropriale changes/making appropriate addj'tions/cielet:/ch_anging the
dcw’mr ans and strierare of pay, ete, in the Haryana Civil Services (Revise pay) Rules,
2008:
1. In the rule 3, fol]ov‘:ring shall be inserted after the existing sub-clause (u), namely:-

(v) “‘persons in passession of Ph.D/M.Phil.” with reference to teachers and
equivalent  cadres  in Universities  and Colleges means cmployccs

oblaining/oblained the awa.rd of Ph.D./M.Phil. through a process of registration,
course-wurk and cxtcmul evaluation, as llaVc been/or may be laid down by the
uGC Lhrough its regulations.

{w)"regular- satisfactory service” means conlinuous service counting towards
sentorily, inchiding conlinuous service, if any, in Pu_njnb Government before re-
olganu.nuon cornmcnung farm the date on which the Government servant joined
his service afier ot’mg recrmltd/promo(ﬁd through the prescribed procedure or

rules; ste, for regular recrvitment/proiboiion  against a vacancy, in the

‘cadre/post/Giade Pay in which he is working at the time of being considered his

eligibility.for grant of pay band and grade pay under these ins‘tr_uctioné and further

fuifilling ai} the :equitements prescribed for delermining the suit'afiility of grant of

nav alricinres

x)* “leachers: and Ll|\J|\‘u’r‘nl vadies i Universities and Colleges” shell mean and -

include sucih posts and cadies pertaining 1o the Universitics and Colleges as are
inchided in cohuina (2) of the Section I of the Part C of the First Schedqle_'
2. In rule 4, following sh'\ll. be inserted afler the existing provisions, namely:-
ptuwdcd thal for achers and equivalent Ladrcs in Universities and Colleges Lhe:
functional pay band and grade pay or the funcUonal pay scale for cach posl/cadrc as
speilied in column {2 carrying pre-revised scales as specified against 1t in column (3) of

the Section I of the-Part C o'f‘the First Schedule shail be as specified };g-r:ﬁnst it ia column

r
(5) thereof:
Provided further that :-
) o the teachers nud cquivaleal cadres ia Universities and Colleges, no oné
shizli D [ sromoted o) desipnated as Irolessir.
| i P
N e 3] S wA | £
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unicss Ly st she ponsesyss @ P D and satisfes othei acadeniic conditions,
a5 laid dowen by e University Grants Commission (UGC) from Lime o

Th.s shall, hewever, not affect those whe are already designated as

o on or before 31% August, 2009 afier fulfilling all the existing

appiicable conditiong/meeting all requisite critcria/requiremcrﬂé forgrant of
said designation ai the ime he was so designated before ibese instructions
came inle force;

i Fir ihe wachers and equivalent tadres in Universities and C_oll_c_:ge;s._from the
date of issue of these instruclions, in addition 1o other cligibility
requirements, in this regard, National Eligibility Test (NET) shall beia
mandatory & compulsory quahﬁcahon for appointment at the eotry level of
JLectures or, as the case may be, Assmant Professor, save.in such cascs of
Mastcrs' programmes in discipibes where there is no NET, subject 0 the
cxmnplmm w'the degret: of Ph. D iy iespect of those persons obtaining the

ward thr nugh a proz ess of registration, course-work’ ancl exiernal
evaluation, as huve becn/ or may be Jald down by the UGC through its
_regulations, and so adopted by the; Uuwcrsxly

3. In rule 5. 1mm_edaate]y afler the ex.lstmg provisions and before tt;c

Explanation 1, following shall be insered, namely:-

* \provided further that in case of teachers and equivalent cadres in Universitics and

Colleges:-

1 S':-wu as otherwise prm'idcd in these instructions and subject- fo the
conditions Jaid down under these instructions; an Employce shall draw pay
in Wherevised pay structure appIJcable to the pest to which he is appox—ntcd,

i an Employec may clect fo continue 10 draw pay in the exisling scale unhl
{he date on which he camns his next OF-any subscqucnt increment m_ the
existing szale or until he vacales his post OT ceases 19 draw pay in thal scale;

i in cases where an Employee has been placed in a lngher pay scale between '

17 sapunry, 2006 and i 55" nugho\ ,.C\.,(W‘h doys *r:!;f’cfﬂ’"‘ arcount

uf pramoiion, up- gradalion of pay 'scale, elc, the employce may elect to

coritely cver to the revised pay structir: from the date of such promotion,

up-gradation, ete.’

4, ta rule 6 (1h ymmediately after .the exisling provisions and before the first
proviso, following shail be inserled, namely:-

“Provided that in case of teachers and equivalent cadres in-Universities and Colleges; the
date.of publication of these rules shall be reckoned as 1° September 2009.’ .

5. In rule 7 (L, lmmedxatcly after the sub-clause (A) and abo¥e the sub clause (B),
following shall be inserted, na.mely = ]

‘(A-1) Incases of cmployﬁes belongmg 10 the category of teachers and equivalent cadres

in Universities and Colieges, prov;_,mn under sub-clause (A) shall not apply and in its
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pas i the pay band will be determined by mualhiplying the existing

as on 112006 by o facior of 386 and rounding eff the resultant

¢ e
fpeare 1o the nest nultiple of 10
W he nainimum of the sevised pey band is mose than the amount armived al

as per (1) above, the pay in the pa y band shall be lixed at the minimum of

the revised pay band:
Provided furthe: thal:

(:i) wcre, in the lixaton of pay, the pay of cmp’iﬂoygcg drawing pay &l
two or more consecutive stages in an existing scale gets tunched, that
is lo say, gets fixed in the revised pay struchure at the 'same $tage jn the
pay bénd‘in PB-3, lhen, for every two stages 50 ‘bunched, benefit-of-
one increment shall be given so as 1o avoid bunching of more than ™wWo
stéécs in the revised running pay band of PD-3. For this pupose, thi;
increment will be calculated on the pay in the pay band elone and
Grade pay would not bc‘Lake'n into account for the purpose of granting
increments lo alleviate bunching.

(b) Where, in the fixalion of pay, the pay of employees dra\_{vin_g' pay at

. four.or more consecutive stages in an existing scalc gets bunched, that .
is Lo say, gets fixed in the reviséd pﬁy structure al the same stage in the
pay band in PB-d, then, for up'to the first four stages so bunched,
benefit of one increment shall be given at the: hrst placc and thcrcafter
fop évery two further suhscqacnl stages soO bunchcd benefit of onc
further increment sha)l be given so as fo avoid bunching .of more than
four stages in _t’hc.n:viscd >r'\]i'mir§g pay bend of PB-4, For this p;'u'pose,
the increment will be calculated on the pay in the pay band ilo_nc and
Grade pay would not be taken info account for the purpose of graniing

‘ inciements Lo alleviate bunching. ' o

(c) 1f by sleﬁping up of the pay as above, the pay of an employee gets

fixed at a stage in the revised pay band/ pay scale (where appli-cablc)-

which. is hig]mr than the stage iu the revised pay band 2t which thepay

ol an employee wha was dra\ivinzg puy al the riext Higher'stage or sluges

it earme 111
iy the same exastng

stepped up only to the cxlcn[ b)j which it falls short of that of the

scale is fixed, the pay of the Jatter shali also he

{former.
() The pa.y in the pay band will be determined in the abové manner and in
addition fo the pay in the pay band so arrived, g‘[&de'vpay corresponding
) to the existing scale will also be payable.* ' i
b. In rule 8, following proviso shall be inserted, namely:-
T ded that in cases of cmployees belongmg to. the category of teachers and cqmvalcnt ;
zadres ir: Universities and Co]]eges Section 11 of Part C of tlie First Schedule prescribes 7 .

the eatrv level pay in the pay band at which the pay of direct recruits to a perticular post

\ .-
\U T 3 /



carrying a specific peade pay will be fixed on or afier 112006 and in their cases this will

o rase of those vecruited between 1.1.2006 and 11,2009

ba i
Cenblics

e Rube W3 Dhmediately afier sub ciause 1) and ahove the sub clause @

s
'

O

lollowing shatt b i, namely:-

{1-A) In case of emplhvees belonging to the category of teachers and equivalent cadre in

Universiy & Collepes, provision.under clause 1) shall not apply and in its place
b ] ! / pply P

Tollowing shall apply w themn:

In case of promolion from onc post lo another in the revised pay structure the |

fixation will be done as follows:- )

One increment equal to 3% of the pay in the pay band and the existing grade pay
vall be compuled and rounded off to the next multiple of 10. This will b‘e~addcd to the
existing pay in the pay band. The grade pay comesponding 1o the promotion post will
thereafter be granted in addition to this pay in the pay band. In cases where promotion

irivalves change i the pay in the pay in the pay band after adding the increment is Jess

than the minimum of the higher pay band to which promotion is taking place, pay in the

pay band will b_c~s(cp'_pe.d o such minimum.’

7., ‘Inrule 14, following proviso shall be inscnc_:d,‘-namdy:-

‘provided,thal in cases of empioyees belonging to the calegory of teachers and equivalént
cadres in Universities and Colleges, following shall apply in place of the abo.ve:

i The arrears of pay shall be paid in twg installments. The first insEallglcnt
shoud be sestricied o 40% of the lotél entitléd airears of the Employee
becoming due within the period from . i 2006 1o 31.12.2008 and shall bé
paid in cash. _

i The cntiticd amount of the said first installment shall be WOr.kcd out

'_se_pamlely efter fixing the pay in the revised structure and drawing and

“disbursing (he same in terms-of the revised structure anytime afler 1.9.2009. -

i O]:dcrs for the mede of payment of the balance of the entitled arrears ofl_hc
employce as sccond installment shall be issuéd separalely.
. Explanation. - Jor the purposes of this clanse:
(a) “arrears of pay™ in relation tow Employee means the  difference between: B
L) the uggu.'._i;hlc of the pay 10 which hie is eatitled on account of the revision
of his pay (including dearness allowance) under these instructiops, for the

relevant period; and _
(i) - - “the apgregate of the pay (including dearness allowance) to which he

would have been entitled (whether such pay had been received or not) for

that reriod had his pay and. allowances not been 50 revised” plus “the

amount of adhoc relief on account of revisions of pay structure &s an

intesim measure towards the payment of arrears accrumg on account of
" the revision. ofpay structurs’”, if any, recejved by him™:

Prm—'idcd that if the.amount worked out in tecms of (ii) above happens’to

-
exeerd the amonnt werled out jn lemmg of B m;uu., he Glference:shall

Coeord as feaccss payment en sceount of e payment of the firsi

B - N

i
¢
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mzialment of arrears’ and shall be adjusted against the payment of second

mistali: nCol avvears as and when 1l 14 ordered © be released.
by cle vl inzans (e peciod commencing on the 1% day of Janvary, 2006,
and enchng wid the 31.12.2005
8. Imumediately beiow rule 14 and above ruie 15, following shall be inserted,
nizmely.-

'14-A. Further promotwns, upward movement; re-designation, elc, subs__guenf ig

TR

JL nh['u.n, 2005.-

The malte:s related io further promotions, upward movement, rc--d;signaﬁon, zte,

subsequent to-31* August, 2009 in cases of employees belonging to the category

of teachers and equﬁ'Valcnl cadres in Universities and Colleges shall be regulated

in following terms:

i.mt;ru'cu'ons, etc, all decisions oo promotions, upward movement,
se-designalion, ele, falling due ou ur'aﬁer 1.1.2009 in terms of existin;,
rules/orders/regulations/instructions, eic, shall be kept in abeyance 1ill
ﬁmhcr orders. '

L i Orders-with regard 1o reslonng the Jr:sannon imposed. threug,h (1) azbove
. shall be issued soon afier the final Guidelines from UGC are recelved and
the process held in nbcynnce shall comumence in--accordance with such

order. . .
4 The resiriction imposed through (i) above would not amacunt to withholding

th due plomohnns upward movement, rc-chJgnatnon elc, permanently in

‘any way and wherever found eligjble and cmlt]cd to the same; they shall be -

accorded/given effect to/granted with effect from the due dale and

E tetrospechively to that extent.’

9. Ilmmediately afier Part B of the First Schcdule .and above the Second Schedule,

following shall be ins_erled, nam;ly.-
' *THE FIRST SCHEDULE
PART C(C
SECTION 1
(SEE RULES 3 and 4)

Notwiﬂu’siﬂhiﬁng anything contained in any .rules/ orders/ regulations/

['Sr. | Name of the Postd Cadre "“Exis[ing Scaie | Modibed Revised ACP pay sirucrure
No (in Rs.) designalion
. Pay Band (in | Pey Grade
- Ks) Band | Pdy (in
| : : Code | Rs)
(11 - 2 | 3 4 =3
TEACHING FACULTY ; 4
Lecturers 3000-13500 No Change 15600-391 00 | PB3 6000
‘(entry level (entry level i
b . scale)- pay band) 5 4]
P Leciurers (Senior Scaje) 10000-15200 | No Change | 15600-39100° | PB-3 7000-
| 1| I o - ) .
3 Lecturers (Sclection Grade) 12000-18300 No Change 15600-39100° | Pl 5 [ 2 |
C T I R TN Change 15560039168 T T | 000 |
j i - - oo 1

e | e !

A 5 /},-;
o A




e of the T : ______rl—\;:ng:r;c_ [ Modified r](e\-'ised ACP pay struclure ‘
jan e Ddesignation | . !
A IR ottt | e =i 1

i i i | Pay Band {m | Pay [ Grade
| ' i s Band | Pay (in |
; } ! e s |
B ! o iy oo oo | Uil JREN ]
! 3 ! + [ 5 !
LI R : ] j_ sl e
s | College Principals | 1660522600 | No Change | 37400-67000 | 714 10000 |
(6 | Professor | 1549023400 | Mo Change | 3740067000 | ¥B-4 | 10000 |

ADMINISTRATIVE ¥ACULTY T

7 | Assu. Registrar/Assu Cortroller of | 8000-13500 ‘ No Change | 15600-39100 | PB-3 5400
Cxanunaticn 1'

8 | Dy’ Registrar/lyy. Finance “13000-18300 | No Change- | 15609-39300 ~ | FB-3 - 8000
Officer/Dy. Controller of !

Examination
9 Registrar 16400-22400- | No Change | 37400-67000 PB-4 10000
LIBRARY FACULTY . .
10 | Assistant Librarian/College 2000-13500 . | No Chanpe 15600-39100 PB-3 6000
; Librarian )

11 | Assistant Librarian (Senlor 10000-15200 'Nn Change 15600-39100 PB-3 7000

Scale)/College Librarian {Senior
.| Scaic}

12 | Deputy Librarian/Assisiant 12000-18300 | No Change 15600 29100. | PB-3 8000
Librarian (Selecton Grade)/College .

Librarian (Sclection Grade)

13 | Librarian (University) 16400-22400 No Change 37400-67000 PB-4 10000

PHYSICAL EDUCATTON FAGULTY S : f

11 | Assistant Directof of Physical 8000=13500 No Change 15600-39100 PB-3 6000
Education /College Direclor of - .

Phyvsical Educatjon -

15 Assistan} Director of Physical 10000-15200 No Change 15600-39100 PB-3 7000
Education (Senior Scale)/College ] ) e
Director of Physical Education
(Senjor Scale)

16 | Deputy Dirsctor ot Physical i2000-1 8300 No Change 15600~39100 PB-3° 8000
Education/ Assistant Director of ' i
Physical Education (Selection
Grade)/College Dircctor of Physical
Education (Selection Grade) A o .

17 Din;c}oi’ of Physical Education IGf«DD—lMOO No Change 37400-67000 IB-4 10000
(University) - )

1 e

APEX FACULTY

18 | Pro-Yice Chancellor 18400-22400 - TNo Change | 37400-67000 PB4 | 12000

19 | Yice Chancellor ' 25000 (fixed) | No Change | 75000 (fixcd)

SECTION 1)

(SEE RULE 8)

Entry Pay in he revised pay structure for direct recruits sppoiniled on or afler 1.3.2006 for

employees belonping to the category ol tenchers and equivslent ca d'rv:; In Universitics end Colleges

PB-3

PB4

(Rs.15600-39100)

Grade Pay Pay in the Pay Band Tota}
6000 15600 21600
8000 15600 23600
(Rs.37400-67000)
= - x% :’,_
Grade Pay Pay in (ne's By Bai Total
1 —
10000 17400 47400°
29 |
A |l
L i = ,[(; -
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= Unless the conextfeirounistanes require i!‘ 0 be otherwize, this vides shall cume
into Tdrce vtk imumediate e[fecl.

(3)  Titment-Table is appepded as Annexure:)

Ajit M. Sharan
Financial Commissioner & Trincipal Secretary to
the Goverrument of Haryana, Finance Department.

Endst. No. 1/46/2009-4PR(FD) Dal.{ed, Chandigarh the 20th Aupust, 2009

; o | ’
A copy is forwarded to the -following for inform;'atllon and further
necessary action at their end:*

—

All the Financial Commissioners & Principal Sccretaries/ Administrative

. Secretanies to Government of Haryana. ; o .
Registrar (Gcndra]) the High Court of PunJab & Haryana,
All the Heads of Departments in Haryana.

All ie Divisional Cmnmxssnoncrs in Haryanz.

RS

All the Deputy Commissioners in Haryana
All the Sub Divisional Officers (Clwl) in-Haryana.

1,\,,.:3 ’j}?
Seniar Accounts Offcer (PR) \/k

for Financial Commissioner & Principai Secreiary to
Government, Haryana, Finance Department

(]

‘ A
A copy is forwarded (o the following for information and necessury action

at their end;- R

“ndst, Nov. 1/46/2009-4PR (FD). Dated, Chandigarh the: 20" August, 2000

i Accountant General (A&E/ Audit), Haryana.
i Home Sccretary, Chandigarh Administralion. k )

Setiior Accounls Officer (PR)

for Financial Commissioner & Prineipal: Sccrctary o
Government, Haryana, Finance Depertment.

INTERNAL CIRCULATIONS , .
i b All the O[fccr'}/Depuly Secrelances/Under Secretarnies/ bupermrc.)den[e of

FD.
i1. in charge, Co Ful\.A Cell(F.D.)
Ry T I
L i
Len i
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Sitinent Tpabie—.‘l
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Mrﬂ;1n¢_'—_ _2_

Revised Fay Band + Grade Pay

'Revised Pay

*3-3 Rs.15609-39100 + Rs 6000

Pay in the Pay Band

Grade Pay

. Revised
Basic Pay

5,000 15506 6,020 21,800
o | 8,275 15,600 ; 6,000 21,600
N 8,550 15910 5,000 21,910
Al E:_B_?.E_ ] L 16,420 6_.0.00 g _— 22:1?20__
9,106 16,930 6,000 22,930
8315 17440 . 6,000 23,440
9,650 17,950 6,000 23,950 |
| . .9.eso_ | _ ..23,950 |
ags 1 1marD £,000 24,470

18,980

6,000 _

24,080

10,475

25,490

19480 6,000,
- 20,000 6,000 26,000 |

11,025

6,000

26,510

11300

21020

6,000

27,020 |

S =T
By oy
12426

C218%0 |

6,000

27,530

22,050

6,000

28,050

23 560

6.000 -

28,560

124006

23,070

8000

29,070,

SR o1

23,580

5,000~

29,580

24,090

6,000

30,090

12,950

323 o - 24600 6,000 - 30,600 |
Co..A3seo - Ao 28910 - 6,000. . 3110
|
Ny e

RN

L -




forergvised scae

12, 10005 325 15

Fo

Fitment Table-2

fevised Pay Band + Grade Pay

j23-3 Rs 15600-32100+7020

| A ) Ré?_v]sed Pay ]

Pre-revised Basie Pay Pay in the Pay Band Grade Pay Revised
By e el S e % Basic Pay |

i ”ﬂ....-.. |5 ___I_____ 1R ROO 3 10 7hnnno 25 600
| . 9@3%6 ... 18210 7,000 26,210 |
| 10,650 19,810 7,000 26,810
10,975 20,420 | To00. | 27420
om0 ) 21,0200 7000 - | 28020 |
L ae2s | 21830 7000 | 28630 |
i | 11,950 22,230 ~ 7,000 29230 |

12,275 22840 | . 7000 | -29840

| 12,600 23, 440° 7,000 30,440
bt 12,825 24,050 7.000 : 31,015@_____.'

13:250 24650 7,000 31,650
: 13,575 25250 7,000 32,250 |

13,800 25850 7000 | 32860
- 14,225 26,450 7,000 | 33460 _
14,550 | erom0 7,000 34070
 sa@rs 27870 7,000 34670 _ [
sz oo | a0 f 7O 35280

| ,
-
|
ko ok

W
T8




Frogovisen scale

Ha 12000-222-18300

3

Fitmenl Table-3

Revised Pay Band + Grade Pay
£3-3 Rs 15500-39100+8000

_ Revised Pay

oy

Pre-revised Basic Pa‘,-' Pay in the F"a",' 'Banid Grade Pay Revised
b C— S I 2l Basic Pay |
12,000 27,320 anon _ | 30320
_ 12,42 T 8000 '31.110
| 12,840 23880 5,000 31.800
13,260 24,670 8,000 32,670 |
3 13,680 25450 . 8,000 33,450
1 14,100 261230 5,000 34,230 | _
-1 14,520 27,010 - 8.000 35.010
T Aamie " %7700 5000 35790
. asme0 28570 5,000 36,570
: 15780 29380 © 0,000 37,380
16,200 30140 8,000 38,140 -
18,620 30,920 5.000 38,920
12,040 31,700 8000 | 39.700
17400 32,480 8.000 46_430_
1% 17,880 33.260 8.000 41,260
i ;_ 8300 __;'_3:1._0‘9 | 8000 42,040
|
Wi =47




Fre-revised scale

Bs 184604 50-20800-200. 2400

!iievised Pay Band + Grade Pay
ii‘D 4 Rs.37400-G7000 + 10000

L Revised Pay ] f
Pre-revised Basjc Pay Pay In the Pay Band E Grade Pay Revised
. [ ey e Nk | BasicPay |
| 16,400 37,400 . 10,000 47,400
16,850 37,400 10,000 47,400 |
17300 37400 10,000 47,400 |
o .i1as0 37,400 10,000 47,400
8200 | 38530 {10,000 48,530 :
i 18650 38,530 10,000 48,530 |
19,100 39,690 10000 | 49,690
_______ 19,550 39600 10,000 49,690
20,000 40,880 10,000 50,890 |
70450 - 40,890 10,000 50,890 |
20,800 42,120 10,000 _ 152,120 |
2400 42120 10,000 52,120 |
________ £1,900 43390 10,000 53,390
22,400 43390 | 10,000 53,390 |
£
i
|
- i
. gy o
Ly e & ;




IS

GOVERNMENT|OF TIARYANA
FINANCE DEPARTMENT.
ORDER
No.L/46/2009-4PR(ID) Dated, Chindigarh the 27.8.200

“(To be substituted for bearingisame No. & date).

Whereas the Government of India, Ministry- of Human-

Resource Development vide their order No. 1-32/20'06—U_}11/U—

1(1), dated December 31%, 2008, have.notiﬁed a sghéme of -

revision of pay of teachers and equivalent~cadrés m the

Umversmes and Collcg,es afler taking mto consxderatlon the

recommendatlons ‘made by the Umversny Grant Cormmssmn
and o S

2. Whereas the Universily Grant Comunission vide ﬂ:eir
leuel No. F-1: 2/2009 (EC) dated Fune 26", 2009 had forwarded

the approved fitment tables otified by the Govt. of India for

fixation of pay of the existing incumbents ‘who were in position-

as.on 1.1.2006 in various categories of posts; and
3. Whercas, Finance Department, Govemment of Haryana

Vidc hs Oidu No. 1/46/2009:PR- 4(1"D) datcd August 20%,

2009 hd.VC rev)sy:d the structure of. pay of teachers and

) equivalent cadres in Umversmes and Colleges in Haryana based '

nnnn the afore- mennonod ﬁtme+t tables received from the
" University Granl Commision and;

4.  Whereas the Jinance Departiment, Government  of
Haryana vide its Notification dated 24" August, 2009 have
constituted a Committee of Officers comprised, of the Chief
Secretary, Finance Secretary and 1Ll-:'ducatio'ri Secrctary, Haryana
to study vanous rec ommcndatFonsArvngde by . the  MHRD,
Government ‘of India and makd its récomme‘nd_atiqns to the
State Government for appropii® ?am ] .

5. Now the Govermment of l-qcm/ana after due CODSIdCl’dUOl"

of various recommendations ;1134:: in the Government of India,
|

'\.l-.l’ SSIaR ! )
v
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Minisiry  of Fhunan  Resource Development letter  dated

122008,

and in continuation of the State Government
Notifications dated 20.8.2009 and 24.8.2009, is pleased to order

as followsg:-

A thm(( 1o further dee]meq to be received ﬁom UGC
and other Rules/Guldehnes applicable in this regard. if any;

(i) * The Lecturers; Lecturers (Senior Scales); and Lecturers
(Selection Grade), who have not completed 3 years of seryiée

as such on or before 31.12.2008 working in Universities and

Colleges in Haryana shall be designated as Assistant Professors »

in the Pay Band of Rs. 15600-39100 with appropriate
Academic Grade Pay sas per notifications of the Government of
India, | '

(in Thc incombent Readers and.L'ecturers (S'elecfion' Grade)
who had completed 3 years of service as such. _oﬁ or before

112006 sha)l be placed in the Pay Band of Rs. 37400-67000

with AGP 2000 w.e.f. 1.1.2006 and shall be redesignated as -

Associate Professors.

iii)  The ivcumbent Readers and Lecturer (Selection Grade)

who ha\ic.‘,“cu-mplgted 3 years as such after 1.1.2006 but on or

before 31.12.2008 shall be placed in the Pay Band of Rs.
37400-67000 with AGP 3000 v.e.T. the date on which he/she so
completed 3 years of said service and shall be redesignaled as

Associale Professors.,

B. Al other recommendations contained in'the MHRD letter

dated 31.12.2008 shall be considered by a Committee of

Officers mnotified: vide Finance Departmcnt,.GOVCmment- of

Haryana orders’ dated August, 24" 2009 in the light of the
Y

hy e e
remshuom and «Jondmons o be received ﬁom the UGC c‘.Ild/OI'

specific circumstances obiaining in the State of Haryana, in the

T
T
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COVERNMENT OF HARY ANA
= RINANCE DEPARTMENT.
ORDER
No.1/46/2009-4PR(FD) Dated, Chandigarh the 2.9.2009.
Jn furtherunce of the linance Departiment érder

A

A0 nr)n :t:” ~) e At
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thé previous order of the Finance Departmcnt of the same
No.dated 20.8.2009 Fitment Table No 4 stands substituted by
Eitmeh‘;__f]féb]cltlumbe[s 4 & 5 circglated vide Govt. of JIndia,

Ministy - of }uman Resources Development  order

i

No.P.JO'l/QOOQ-U.I dated June 4™ 2009, copies of_ both the

tables annexed.

- Itisalso clarified that the aforeéaid Fitm,ent‘f_l':ib,lgg :
Nos. 4 & 5 oircu]'(ited by the Ministry of Human R_‘e_sog;ces
Development, Govt. of I}ldid’\&i]l also be applicable to the other
;‘.qui'\’/éleht cadres like Library and Physical- Education

Departments ol the Universities in the State

~ AJIT M.SHARAN
Yinancial Commissioner & Principal. becrelary s
to Govt.of Haryana Finance Depzn’tmcnt

lindst, No. 1746/2009-4PR(¥F D) Daled, (,handlgarh thc, 2. 9 "'009

A copy is farwarded to the following for information and
fulther necessary nuuun al their end:- ) Y
1 All the  Financial e n,mmsmoncrs & Pri'ncipal
Secrelarica/Adminisiative Seerelaries o F(jvsmm‘cnt of
. FHaryana. . M ofo -
2. Registrar (General), the ngh Cour,l of Punjab and
Haryana.
All the Tleads ofDepaﬂments in Haryana.
All the Divisional Commissioners in Haryana.
All the Deputy Comumissioners in Haryana. -
All the Sub Divisional Ofﬁcers (C1V1l) in Haryana. -

i . | . - ga:t e = ;{‘
Senior Accounts Ofﬂccr (PR)

For Financial Commissioner & Principal Secretary
0 Government Haryans, Vinance Departiment.

R

\ it 1 i T D
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Lndst o, 1aefuuy-4PR(FD)  Diaed, Chandigarh the 2.9.09

A copy is Torwarded to the following for information and

[urther necessary action at their end:-

1. Accountant General (A&E)/Audit), Haryana.
2. Home Secretary, Chandigarh Administration.

Senior Accounts O_ff'v::::iépé{)A

For Financial Commissioner & Principal Secretary to

Government Haryana, Finance Department.

INTERNAL CJRCULATIONS:

1. Al the . Officers/Deputy Seﬁrstaﬁastnder

~ Secretaries/ Superintendents of FD.
2. Incharge, Computer Cell (FD).

=y




TABLE - 4

(i} Incumbent Readers and Lecturers (SG) with 3 years of Service
(i) Incumbent Dy. Librarian / Asst Librarian (S8G) / College Librarian (SG)

with 3 years of Service

(iii) Incumbent Dy. DPE/ Asst. DPE(SG)/ College DPE(SG) with 3 years of

Sarvice - e _
* |Pre-revised scale Ravised Pay Band T AGP
Rs. 12000-420-18300 ‘Rs. 37400-67000+AGP 9000
: Revised Pay
Pre-revised Baslc Pay Pay in the Pay | AcademicGr | Revised Basic
Band ade Pay Pay
13260 37400| 9000 46400 .
13680 37400 9000| - 46400] _
14100 37400] . 9000 46400 .
14520 37400| - 9000] _. 46400
14940 38530 ~ 9000 47530
- 15360 38530] . _ 9000| - 47530
15780 39690] 9000 48690
16200 - 39690 9000 . 4B690
16620 40890 9000| . 49890
17040 40890 9000 49890
17460 421200 8000 51120
17880 42120 9000 51120
18300 43390 9000 52390
s 18720 "43390 9000 - . 52390
19140 B a 44700 8000 53700
19560 1 44700] | 9000 53700

\,\;\ w’\lﬁ\{\/j

(ca- wRE HHaskd)
Preeras (A0 Olrecior [Fin)
. @ B s Min. of H. R. D.
wrqre foan Aot

kah of h] ba-Edr simmtice
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TABLE -5
1) jncumbent Professorin Colleges and Universities

{

(i} incurnibent Principals of PG Colleges_
(1ii) lncqrﬂbr:nt Librarian {U niversity)

(iv) Incumbent Director of Physical Edu. [University)

 [Pre-revised scdi® . Revised Pay Band + AGP
Rs. 1 6400-450-20800-600-22400 (s27 and S Rs. IT_QDﬂfBTDOO&AGP 10000

Revised Pay
Revised Basic

‘pre-revised Basic Pay Pay in the Pay “Academic
Band Grade Pa ‘Pay - |
— soewo
10000 50890

40880

el 16850
—emo el 20

i ~~ 17300
—— e —— a0 . 1000
43390 ﬂ‘l‘ﬂ

) 18200 :
: 18650 - j 13390 ﬂm :
. 19100 T moun [
o= 18550 : —a700] . 10000] ~ 54700
20000 — 56050
- 20450 - 716600

47440

I T fHCHEAN)
Tlreco” fFingy

. fa e, M- of th P 0.
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HpPENDN-TT

From
Higher Education Commissioner, Haryana, Panchkula.

To

1. All the Principals of Govt./Non-Govt.
Affiliated College in the State.
Reglstrar, M.D. University, Rohtak.
Registrar, Kurukshetra University, Kurukshetia.
Registrar, Ch. Devi Lal University, Sirsa.
Reglstrar, Bhagat Phool Singh Vishawavidyala,

Khanpur Kalan (Senipat).

SR 0z

Memo No. 7/66-2003 C-1V (3)
Dated Panchkula, the {1-3-¢9

ns for the appointment of Lec’axrerle_ibrariahs.

Subject:  Qualificatio

The State Govt. hias considered and approved the draft rules for
the qualifications for the appointment of Lecturers/Librarians In substitution to
the existing rules as prescribed in Haryana Education (College Cadre) Group-B

Service kAmendmen’t) Rules, 2006. These draft rules have been prepared in
(PS) Exemp. dated

.accordance with latest Regulatibns, 2009 No. F.1-1/2002

01.06.09 of the UGC. The draft rules as approved by the Govt. are as under :-
"NET/SLET shall remainthe 'imi'hjr‘ﬁum_ eligibility condition for
recruitment and appointment of lecturers  in

Universities/Colleges/Institutions. =

awarded Ph.D degree in compliancé of the University Grants

Cornmission (minimum standards and procedure for award of Ph.D

degree), Regulation 2009, shall be exempted from the rt_aquirement_

of the minimum eligibility condiﬁdn' of NET/SLET for recruitment
and appointment as Assistant Professor or equivalent positions in
Universities/Colleges/institutions. |
Provided further that, the candidates who have ‘acquired
Ph.D upte 31% May 2009 shall also be exempted from the
requirement of the minimum eligibility condition of NET/SLET: for
recruitment and appointment to the posts of lecturers or equivalent
positions in Universities/Colieges/Institutions.
Provided f-urther that those candidates who have been
= enrolled  for Ph.DqL?p% 3;1"' May 2009 shall become eligible for

exemption from the requirement of the minimurn  eligibility

_ Provided, however, that candidates who are ar hiave been
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condition of NET/SLET for recruitment and appointment to the
posts’ of lectlrers or équivalént positions  in
Universities/Colleges/Institutions only on acquisition -ef Ph.D
degree, ' :
_ NET shall not be reqmred for such Masters programmes in
dlsczplmes for wh|ch there js no ‘NET” - -
The _process. regarding gettlng these draft rules notJﬁed is uncer
progress with the Govt. It has "furthea’ been decuded that in’ the meantime, if any

lecturer/Librarian/teacher is recrurted then it shall be according to the draft rules

™ . s

as mentioned above. _
You are requested to take action accordingly.

-
3 sy Wk %y S T ‘Under Secrstary to Govt. of Haryana
. = Higher Education Department, Panchkuia

., ...Endst. No Even a gl 5 5 4@ Dated Panchkuia.(the =129

- A copy is forwarded to the following for information andinecessary

‘actjon' L B L e I wpanme W ; PR B 5 i T L

el o1, - o rPSICM, PSIEM & PS/FCEL
S 2_,j Su,oenntenqient Colleges- I!LzbrarnyNP Branch
<} F’Slegher E'd ucatlon Commissioner— — -

= Under:Secret MHaryana

Higher Education DepartrTLent Panchkula.
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PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS AND
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS.

APPENDIX - IW TABLE - |

APPeNDIX.. IV

Brief Explanation: Based on the teacher's self-assessment, AP| scores are proposed for (a) teaching related
activities; (b) domain knowledge; (c) participation in examination and evaluation; (d) contribution to innovative
teaching, new courses etc. The minimum AP! score required by teachers from this category is 75. Tre self-
assessment score should be based on objectively verifiable criteria wherever possible and will be finalized by the

screening/selection committee.

Universities will be required to detail the activities and in case institutional specificities require, adjust the |

CATEGORY [: TEACHING, LEARNING AND EVALUATION REIATED ACTIVITIES

weightages, without changing the minimum total API scores required under this category.

S. No. Nature of Activity Maximum Score

1 Lectures, seminars, tutorials, practicals, contact hours 50
undertaken taken as percentage of lectures allocated®

2 Lectures or other teaching duties in excess of the UGC 10
norms
Preparation and Imparting of knowledge / instruction as

3 per curriculum; syllabus enrichment by providing 20
additional resources to students
Use of participatory and innovative teaching-leaming

4 methodologies; updating of subject content, course 20
improvement etc.
Examination duties (Invigilation; question paper setting,

5 evaluation/assessment of answer scripts) as per 25
allotment.
Total Score 125
Minimum API Score Required 75

may prescribe minimum cut-off (net of due leave), say 80 %, for 1 and 5 above, below which no scores may be

assigned in these sub-categories.




CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATEE

g¢

ACTIVITIES.

Brief Explanation: Based on the teacher’s self-assessment, category Il API scores are proposed for co-curicular
and extension activities; and Professional development related contributions. The minimum API requirad by
teachers for eligibility for promotion is 15. A list of items and proposed scores is given below. It will be noticed that

all teachers can earn scores from a number of items, whereas some activities will be carried out only be one or a _

few teachers. The list of activities is broad enough for the minimum API score reqwred (15) in this category to
accrue to all teachers. As before, the self-assessment score should be based on objectively verifiable criteria and
will be finalized by the screening/selection committee.
The model table below gives groups of activities and API scores. Universities may détail the activities or, ir case
institutional specificities require, adjust the weightages, without changing the minimum total AP! scores required

under this category.

S. No.

Nature of Activity

Maximum Score

Student related co-curricular, extension and field based

activities (such as extension work through NSS/NCC
and other channels, cultural activities, subject related
events, advisement and counseling)

20

Contribution to Corporate life and management of the
department and institution through participation in
academic and administrative commlttees and

responsibilities.

Professional Development activities (such as
participation in seminars, conferences, short term,
training courses, talks, lectures, membership of
associations, dissemination and general articles, not
covered jn Category Ill below)

15

Minimum API Score Required

15

—y
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CATEGORY-Ill: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacher's self-assessment, AP scores are proposed for research and academic
contributions. The minimum API score required by teachers from this category is different for different levels of
promotion and between university and colleges. The self-assessment score will be based on verifiable criteria and

will be finalized by the screening/selection committee.

S No.

Engineering/Agricuiture/

| Max. Eoints for

APls Faculties of Languages
Veterinary Arts/Humanities/Social University and
Science/Sciences/Medical Sciences/Library/ Physical college teac her
Sciences education/Management position
Research Papers Refereed Journals * Refereed Journals* 15 / publication
published in: Non-refereed but recognized Non-refereed but recognized
and reputable journals and and reputable journals and 10/
periodicals, having ISBN/ISSN | periodicals, having ISBN/ISSN | Publication
numbers. numbers.
| Conference proceedings as full | Gonference proceedings as full
papers, etc. (Abstracts not to be | papers, etc. (Abstracts not to 10/ publicaticn
A included) be included)
1 (B) Research Publications | Text or Reference Books Text or Reference Books !
: : r S 1 R 50 /sole author;
(books;, chapters in Published by Internationai Published by International 10 fehapter ity an
books, other than Publishers with an established | Publishers with an established edited book
refereed joumal articles) | peer review system peer review system
Subjects Books by National Subject Books by / national 25 Isole author,
level publishers/State and level publishers/State and arid 5/ chapte:r in
Central Govt. Publications with | Central Govt. Publications with | edited books
ISBN/ISSN numbers. ISBN/ISSN numbers.
Subject Books by Other local Subject Books by Other local 15/ sole autt ar,
publishers with ISBN/AISSN publishers with ISBN/ISSN and 3/ chaptszr in
numbers. numbers. edited books
Chapters contributed to edited Chapters contributed to edited | 10 /Chapter
knowledge based-volumes knowledge based volumes
published by International “published by International
Publishers : Publishers :
Chapters in knowledge based Chapters in knowledge based | 5/ Chapter
velumes by Indian/National volumes in Indian/National
level publishers with ISBN/ISSN | level publishers with ISBN
numbers and with numbers of /ISSN numbers and with
national and international numbers of national and
direclories international directories
1l (Z) RESEARCH PROJECTS
() (i) | Sponsored Projects (a) Major Projects amount Major Projects amount 20 /each Projuct
carried out/ ongoing mobilized with grants above mobilized with grants above
30.0 lakhs 5.0 lakhs
(b) Major Projects amount Major Projects Amount 15 feach Project
mobilized with grants above mobilized with minimum of Rs.
| 5-0lakhs up to 30.00 lakhs 3.00 lakhs Up to Rs. 5.00 lakhs
(¢) Minor Projects (Amount Minor Projects (Amount 10/each Projet
mobilized with grants above mobilized with grants above
Rs. 50,000 upto Rs. 5 lakh)' a+ Rs 25,000 up to Rs. 3 lakh)
E(C) (ii)| Consultancy Projects Amount mobilized with |ﬁount mobijlized with 10 pe%gv il
105
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carried out / ongoing

minimum of Rs.10.00 lakh

minimum of Rs. 2 0 lakhs

Rs.10.0 lakt s and
Rs.2.0 takhs,
respectively

Completed projects :

Completed project Report

Completed project report

20 /each major
project and 'i0 /

A C) (i) Quality Evaluation (Acceptance from funding (Accepted by funding agency) | each minor
agency) '
2 N project
Major Poligy document of |3et\)’(/ele§§tt;3tat)|"onal
I!I (C) Projects Patent/Technology transfer/ Govt. Bodies at Central and patent /50 feach
(iv) Outcome / Outputs Product/Process State level tod lnternatidhal
level,
(D) RESEARCH GUIDANCE
::; (@) M.Phil. Degree awarded only - Degree awarded only 3 Jeach cancidate
(D) (i) | Ph:D Degree awarded Degree awarded - - ;g;::j‘;rt‘e
Thesis submitted Thesis submitted 7 leach cancidate
NE) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS
Refresher courses, (a) Not less than two weeks (a) Not less than two weeks
- , 20/each
Methodology duration duration
workshops, Training,
Teaching-Learning-
Evaluation Technology
I(E)
Q) Prc_)gra‘mmes, Soft . _
Skills development {b) One week duration (b) One week duration 10/each
Programmes, Facuity
Development’
Programmes (Max: 30
points)
n(E) . Papfrs in Conferences/ P‘.arti,cipation and Presentation Participation and Presentation
(i) “Séminars/ "~ |Tofresearch papers (oral/poster) | of research papers : =
workshops etc.™ in (oral/poster).in
a) Intemational conference a) Intemational conference 10 each
b) National b) National 7.5/ each
¢) Regional/State level c) Regional/State level 5 /eact
d) Local —University/College d) Local —University/College | 3/ each
level level
HKE) Invited lectures or (a) International (@) International 10 Jeach
(iv) presentations for
conferences/ /
symposia
5

(b) National level

(b) National level

*Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as
follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) pzpers

with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 points.
™ If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accri e
for the publication (I!l (a)) and not under presentation (I (e)(in).

S
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Notes.

1.

_ relevant category of publication by the concemed teacher, the first/Principal author ar

Itis incumbent on the Coordination Committze proposed in these Regulations and the University to prepare
and publicize within six months subject-wise lists of journals, periodicals and publishers under categores 1lIA
and B. Till such time, screening/selection committees will assess and verify the categerization and scores of

. publications.

The API for joint publications will have to be calculated in the following manner: Of tHe tot%al score ffor the
d the correspianding

author/supervisor/mentor of the teacher would share equally 60% of the total points an# the ‘(emainirjg 40%

would be shared equally by all other authors. i !
-
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Explanatory note for Tabies |l (a) and |l (b)

All universities / colleges will set up verifiable systems: for the AP! related information required in these
tables within THREE months of notification of these regulations. They will have to be documented and
collated annually by the Internal Quality Assessment cells (JIQACS) of the universities / colleges for loliow
up by the universities / college authorities. In order to faciiitate this process, all teachers shall subirit the
duly filled-in Performance Based Appraisal System (PBAS) proforma to the IQAC annually.

However, in order to remedy the difficuities of collecting retrospective information and to facilitate the
implementation of these regulations from 31-12-2008 in the CAS Promotion, the APl based PBAS viill be
progressively and prospectively rolled out. '
Accordingly, the PBAS based on the AP scores of categories | and Il as mentioned in these tables is to
be implemented for one year, initially based on the existing systems in universities / colleges for one year
only with the minimum average scores as depicted in Table i (a) and Il (b) in rows | to 1li. This annualized
AP scores can then be compounded progressively as and when the teacher becomes eligible for CAS
promotion to the nexi cadre. Thus, if a teacher is considered for CAS promotion in 2010, one year APL
scores for 2009-10 alone will be required for assessment. In case of a teacher being considered for CAS
promotion in 2011, two years average of API scores for these categories will be required for assessment
and so on leading progressively for the complete assessment period.

As shown in Table II, the aggregate minimum AP) scere required (given in row Ill) can be eamed from
any of the two broad categories, subject to the minimum prescribed in each category. This will proviile for
due weightage to teachers who contribute additionally through any of the components given in Cateqones
! and Il also for the differing nature of contributions possible in different institutional settings

For Category Il (research and academic contributions), maintenance of past record is done on a narmal
basis by teachers and hence no difficulty is envisaged in applying the API scores for this category for the
entire assessment period. In this category, an aggregate minimum score is required for promotion over
each stage. Alternatively, a teacher should acquire the required minimum aggregate score over two
previous stages, taken together. In the case of promotion to Professor, the publication requirement shall
be met over the two previous stages. '

Candidates should offer themselves for assessment for prometion, if they fulfill the minimum API szores
indicated in Tables | and II, by submitting an application and the required proforma. They can do so three
moénths before the due date if thiéy consider themselves eligible. Candidates who' do not consider
themselves eligible, can also apply at a later date.

If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows lil end IV
of Tables 1I{(A) and 11 (B) or obtain less than 50% in the expert assessment, they will be reassessed only
after a minimum period of one year.

(a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful,
the date of promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds that she / he fuifills the eligibility conditions at a late date and applies
on that date and is successful, her / his promotion will be deemed to be from that.date of application

() If the candidate does not succeed in the first assessment, but succeeds in an eventual assessment,
her / his promotion will be deemed to be from the later date.

S

S
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Minimum Scores for APls for direct recruitment of teachers in university departments/Co>lleges,
Librarian/Physical Education cadres in Universities/Colleges, and weightages in Selection Committees to

G2

APPENDIX - Ill TABLE — li(c)

be considered along with other specified eligibility qualifications stipulated in the Regulation.

“[“Assistant Professor

| Associate Professor/

Professarfequivalent

(30%) Domain Knowledge Skills (20%)
c) Interview and Teaching Skills Interview performance:
performance (20%) (20%)
{20%) d) Interview
performance:
Ay =~ (20%)r =l -

equivalent cadres | equivalent cadres | cadres (Stage 5)
(Stage 1) (Stage 4)
Minimum API| Minjmum Consolidated AP] Consolidated API score
Scores Qualification as score requirement of | requirement of 400 points
stipulated in these 300 points from from category lll of APls
regulations category Il of APIs
Selection a) Academic Record | a) Academic e) Academic Background
Committee and Research Background (20%) (20%)
criteria / Performance b) Research f) Research performance
weightages (50%) performance based basc—;d an API score and
(Total b) Asses;ment of on AP score and ’| quality of publications
) Domain quality of publications | (40%).
Weightages = Knowledge and (40%). g) Assessment of Domain
100) Teaching Skills c) Assessment of Knowledge and Teaching

Note: For universities/colleges for which Sixth

PRC Awards (vide Appendix 2) are applicable, Stages 1, 4

and 5 correspond to scales with AGP of Rs. 6000, 3000 and 10000 respectively

-
j—
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APPENDIX-I - TABLE: Il -
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHERS
IN UNIVERSITIES AND COLLEGES

Minimum Academic Performance Requirements and

S No. Promotion of Service requirement
Teachers through ) | Screening/Selection Criteria
CAS
1 Assistant Assistant Professor in () Minimum APl scores using PBAS scoring pgroforma
Professor/ Stage 1 and completed developed by the concerned university as per the: norms
equivalent cadres | four years of service provided in Table H{AMI(B) of Appendix 111
from Stage 1 to with Ph.D. or five years | (i) One Orientation and one Refresher/Research Methcdology
Stage 2 of service who are with Course of 2/3 weeks duration.
M.Phil/PG Degree in (i) Screening cum Verification process for recommending
Professional Courses promotion.
such as LLM, M.Tech,
M.V.Sc., M.D., or six
years of service who
are without
Ph.D/M.Phil/PG Degree
in Professional Courses
Z Assistant Assistant Professor with | ) Minimum AP| scores using the PBAS scoring proforma
Professor/ completed service of developed by the concemed university as per thiz norms
equivalent cadres | five years in Stage 2. provided in Table lI(A)/1I(B) of Appendix lll
from Stage 2 to (i) One course / programme from among the catecories of
Stage 3 refresher courses, methodology workshops, ‘Training,

Teaching-Leaming-Evaluation Technology Programmes,
Soft Skills development Programmes and Faculty
Development Programmes of 2/3 week duration.

(i) Screening cum Verification process for recommending
promotion.




Assistant Professors
with three years of
completed service in

N
3: Assistant
Professor (Stage

3) to Associate

ay

_____.._________________._.————-———-—
forma

I Minimum APl scares using the PBAS scoring prc
developed by the concerned university as per the
norms provided in Table [1A/11(B) of Appendix 1.

Il. At least three publications in the entire period as
Assistant Professor (twelve years). However, in the
case of College teachers, an exemption cf one
publication will be given to M. Phil. haolders znd an
exemption of two publications will be given to Ph. D.
holders.. ’

118 One course | programme from among the categories of
methodology workshops, Training, Teaching-Leaming-
Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Develbpment
Programmes of minimum one week duration.

V. A selection committee process as stipulated in this
regulation and in Tables [I(A) and I(B) of Appent ix 1.

Professor (Stage | Stage 3.
4)
4. Associate Associate Professor

Professor (Stage | with three years of
4) Professor/ completed service in
equivalent cadres | Stage 4.

(i) Minimum yearly Jcumulative API scores using the PBAS
scoring proforma developed by the concemned university as
per the norms provided in Table 1(A)I(B) of Appendix I.
Teachers may combine two assessment periods (in Stages
2 and 3) to achieve minimum AP| scores, if required.

(Stage 5)
(i) A minimum of five publications since ihe period 'hat the
teacher is placed in Stage 3.
(i) A selection commitiee process as stipulated in  this
regulation and in Tables II(A) and 11(B) of Appendix | 1.
5; Professor (Stage | Professor with ten years © (iMinimum yearly Jeumulative APl scores ‘or the
5) to Professor of completed service assessment period as per the norms provided in Teble 11(A)
(Stage 6) . {universities only) of Appendix Il
. (i) Additional credentials are to be evidenced by: 1a) post-

~ doctoral research outputs of high ‘standard: (by iwards /
honours / recognitions / patents and IPR on_ prodicts and
processes developed | technology transfer achieyed; and
(c) Additional research degrees like D.Sc., D.Litl.,, LL.B.,
etc.,

(iii) A review process by an Expert Commitiee as stip Jlated in

+  For teachers seeking promotion under -CAS to Associate- Professor, -for those who on the date: of this
notification are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all
others who enter Stage 2, subsequent to this notification, the requirement of three publications, as disfined in

these regulations, will be applicable.

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Staijes 1, 2,
3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively

sz <y ¢ -

w

this regulation and in Tables II(A) and lI(b) of Appendix M. |




APPENDIX — lll: TABLE - IV

ACADEMIC PERFORMANGCE (NDICATORS (APls) AND PROPOSED SCORES DEVELOPED BY THE
UGC FOR ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / DIRECTOR/ DEPUTY DIRECTORJ
ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCAT ON 1

CATEGORY |: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS
MANAGEMENT ACT!VITIES
S. No. Nature of Activity Maximum Score
It i (R
CATEGORY -l
) B
1 Management of Physical Education and Sports :
Programme for students (Planning, executing and
evaluating the policies in Physical Education and Sports) 40
' (20 Points)
Lecture cum practice based athlete / sports classes,
seminars undertaken as percentage of allotted hours
(20 Points)
5 Extending services, sports facilities and training on 10 |
holidays to the institutions and organisations
3 Organizing and conducting sports and games i}
competitions at the Intemational /National/ State/ Inter
University/inter Zonal Levels ! 40
(25 Points)
-~ Organizing and-conducting coaching camps /-sports-- = T
person development / training programmes
(15 Points)
Up gfadation of scientific and technological I
4 knowledge in Physical Education and Sports
(5 Points) 20
tdentifying sports talents and Mentoring sports
excellence among students (10
Paints)
: Development and maintenance of play fields, purchase
and maintenance of the other sports facilities ’ 15
Total Score 125 [T
Minimum APl Score Required 75 |
-




4

CATEGORY II; CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES.

S. No. Nature of Activity Maximum Scorej\
Student related co-curricular, extension and field based
activities (such Cultural exchange and Sports
1 Programmes (Various level of extramurais and 20
intramural programmes); extension work through
NSS/NCC and other channels,
Contribution to Corporate life and management of the
2 sports units and institution through participation in sports 15
and administrative committees and responsibilities.
Professianal Development activities (such as
participation in seminars, conferences, short term,
3 training courses, Camps and events, talks, lectures, 16
membership of assodiations, dissemination and general
articles, not covered in Category Hl below)
L [ Minimum API Score Required l 15
CATEGORY-lll: RESEARCH AND ACADEMIC CONTRIBUTIONS
“Faculties of Physical education Max. points fot
University and coliege
NS GBS teacher position

—

Refereed Journals® 15/ Publication

| (O Nggic::ferred but recognized and reputable jounals
l1i(a) Research and periodicals, having ISBNIISSN umbers. 16/ Publication
Publication ’
Journals)

Full papers in Conference proceedings, etc.”

Abstracts not to be included) 10/ publicatiori

Research Text or Reference Books Published by 50 /sole author
Publications ntemationg! Publishers ** 10 / chapterin an edited
li(b)  [(books, chapters book '
n books, other  fText or Reference Books Published by National/ 5/sole author, 5/chiapter
than refereed Centrall State Government/ Societies ** in edited books
oumal articles)  [Subject Books by 15/ sole author,
IOther local publishers with ISBN/ISSN numbers ** 3/ chapter in edited books

—_—d




[ S - AR

Chapters in knowledge based volumes in

Indian/National level publishers with ISBN /ISSN
umbers and with numbers of national and

international directories ™*

- *Eor Joint Research papers, the First/Principal author will s

will share the 40% of AP1 scores

5 | Chapler

hare 60%, while the rest joint authors

» Scores (50/25/10/03 whatever the case may be) to be shared equally by all authors

g

1ii(C)

RESEARCH PROJECT
Major Projects/Events 20 each Project
amount mobilized with grants above
5.0 lakhs
Sponsored Major Projects /Events - 15 each major project
M (C) | Projects Amount mobilized with minimum of Rs. 4.00
@ I Y canied Jakhs up to Rs. 5.00 lakhs
out/ - : - ; =]
ongoing Minor projects ' ‘ . 10 each minor Project
from central / state funding agencies with
grants below 4.00 lakhs
111 (C) (i) | Consultancy Projects | Amount mobilized with 10 per every Rs.S.'O lakhs
carried out / ongoing minimum of Rs.1.0 lakh 2 per every Rs.1.0 lakhs
C leted ] j j
() | Completed projects : omplete prOJe;:t.repon 20 /eacﬁ ma]or.pro;ect and 10 /
’ . (Accepted by funding each minor project
(i) Quality Evaluation
agency)
———— .—_..__'_... FVESEEE= 55 - i ; _30_.[,.each.qutpu = R —:_-
I (C) (iv) Projects Policy document of Govt. or outcome for National patents
Outcome / Outputs Bodies at Central and State ete/50 Jeach for International
level Jpatents.
(D) RESEARCH GUIDANCE
m (D)) | M.Fhil. Degree awarded only 3 J/each candidate
i g o 10/ i
(ii)(D) Ph.D Degree awarded 10 Jeach candidate
Thesis submitted | 7 leach candidate
IH(E) TRAINING COURSES AND CONFERENCE ISEMINAR/WORKSHOP PAPERS
Research, Research methodology / Training/ Coaching programme
IE)G) Methodalogy/ (not less than three weeks)/workshops of not less than
Training/ Coaching one week. “y

gy

116




95

Workshops ]
Participation and Presentation of research papers
(cral/poster) in:
. a) International conference 10/ eacn
Papersin . e
HNE)(ii) gonf_eren:;eg b) National 7.5/ eauh
e&mmars WORGHERS c) Regional/State level 5 Jeach
d) Local - University/College level 3/ each
(a) International 10 /each
| Invitations for.
conferences/seminars/ |ip)  National 7.5 leath
M(E) | workshops/ symposia _
to deliver lectures/chair |(c)  State level/Regional Fleach
(iv) sessions
(d) University/College level Endowment lectures 5 /each
gy e LI
117
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APPENDIX-I. TABLE: Vi

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENT

S FOR PROMOTION OF PHYSICAL

EDUCATION CADRES IN UNIVERSITIES AND COLLEGES
I __—_’__—_——————'-'—_L_____________._-—-—-—'—'_'_'_-_-_-_——-——j
5. No. Promotion of Physical d] Service (as prescribed by Minimum Academic Performarice Requiremenis and
Education Cadres through the MHRD Notification) Screening/Selection Criteria
CAS requirement )
inha Assistant DPE/ College Assislant DPE / Collsge (iv) Minium Al scores using PBAS scoring preforma
DPE to Assistant DPE DPE completed four years of developed by the concemed university as per the
(Senior Scale) / College service in Stage 1 with Ph.D. norms ,pro‘"de’j in Table V(a) of Appendi i for
DPE (Senior Scale) (Stage | or five years of service who university DPE.“; cackEs: 1 Ur_wirs:ues and in Table
g = . ) V(b) of Appendix Il for cadres in Colleges.
1o Stage 2) are with M.Phil. or six years | () One Orientation and one Refresher Course of 3/4
of service who are without weeks duration.
Ph.D/M.Phil (vi) Mo separate interview points for the Sereening cum
Evaluation process of recommending promotion.
2, Assistant DPE (senior Assistant DPE (senior scale) (iv) Minimum API scores using the PBAS scoring proforma
scale) / College DPE College DPE (senior scale) developed by the concemed university as per the
(senior scale) to.Deputy with completed service of marns, _f"’gg;@ in dTab!_e E(E_'} of_tlAppw_e].r:;iix _l,l;l .f:g
e : university s cadres in Universities and in 180
Wi/ {\ssnstcmt Cgs five years in Stage 2 V(b) of Appendix Il for DPEs cadres in Colleces.
(selection grade) Gl (v) Additionally, two refresher courses of 34 weeks
DPE(selection grade) duration to have been undergone  during  the
(Stage 2 to Stage 3) assessment period.
(viy No saparate interview points for the Scree ning cum
. Evaluation process of recornmending pramaton.
3. Deputy DPE / Assistant Deputy DPE / Assistant DPE | () Minimum API scores using the PBAS scoring proforma
DPE (Selection Grade) / (Selection Grade) / College developed by the concemed university as per the
College DPE (Selection DPE (Selection Grade) with norms %ms'fggd ‘ﬂdTab*_ﬁ \‘j{ﬂ_) Of_t_APP;;C'.’iJF '}; ;‘;;
Grade) to Deputy DPE/ three ye universi s cadres in Universities in Ta
Aséist:)ant DF‘E (Zelection :eilici iirssggceognple‘ed V(b) of Appendix Il for cadres in Coliages.
i ’ (i) Minimum three publications over twelve vears. For
Grade)/ College DPE promotion in Colleges an exemption of one sublication
(Selection Grade) (Stage 3 for M. Phil. holders and exemption of two p blications
to Stage 4). for Ph. D. holders.
(iiiy Evidence of having produced teams [ athleles.
(iv) A selection committee process &8s stipulated in this
regulation and in Table Vi(a) of Appendix 1l for the
: university DPE cadres in universities and in Table V(b)
of Appendix Il for cadres in colleges.
4. University DPE (Stage 3) Deputy DPE in universities (iv) Minimum API scores using the PBAS scoring proforma
with three years of developed by the concerned university s per the
(For universities only) completed service in Stage norms provided in Table V(a) of Appendix 1l for DPEs
o 4 . ; in upiversity. These may he achipymd  over fwh
’ assessment periods, if required.
{v) A minimum of five publications over two nssessment
periods (six years).
(vi) Evidence of having produced teams athleiss.
(vil) A selection commitice process’ a5 stipulatéd in this
regulation and in Table V(a) of Appendix I} for DPEs in
the university.

Note: The explanatory n

ote provided for Tables IIA and IIB for CAS for teachers is also applicable for the I2hysical

Director cadres as per the AP| score specified for this cadre.

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2,
3, 4 and 5 correspond 1o scales with AGP of Rs. 6000, 7000, 8000, 8000 and 10000 respectively

i21
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APPENDIX - ill: TABLE Vil

ACADEMIC PERFORMANCE |
ADOPTION OF PERFORMANCE
APPOINTMENT/CAREER

BASED APPRAISAL SYSTEM

(PBAS) FOR

(UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN !(.?_OLLEGE LlsRARIA'I?.

Category — 1 : Procurement, organisation, and delivery o
Library services

f knowledge and information through

S.No Nature of Activity Maximum Score
|
y Library resources organisation and mairitenancg of books, jounals, | 40
reports; Provision of library reader- services, literature retrieval
services to researchers and analysis of reports; Provision of
assistance to the departments of Uni_versity/CoIlege with the required
inputs for preparing reports, manuals and related documents;
Assistance towards updating institutional website with activity related
information and for bringing out institutionat Newsletters, etc.
2. ICT and other new technologies’ application for upgradation of library 30
services such as automation of catalogue, Jeaming resources
procuremment functions, circulation operations including membership
records, serial subscription system, reference and information
services, library security {technology based methods such as RFID,
CCTV), development of library management tools (software), Intranet
management.
3 Development, organisation and management of e-resourcesincluding—[25 T
their accessibility over Intranet/internet, digitization of library
resources, e-delivery of information, etc.
4 User awareness and instruction programmes (Orientation lectures, 20
users’ training in the use of librany services. as e-resources,. OPAC;
knowledge resources USEr promotion programmes like organizing
book exhibitions, other interactive latest learning resources, etc.
- e - . " ey . _"_______-__-__
5. Additional services such as extending library facilities on holidays, | 10
shelf order maintenance, library user manual, building and extending
institutional library facilities to outsiders through external membership
norms
Total Score 125 [
130 | | FR ~———
Minimum APl score required 75

NDICATORS (APls) AND PROPOSED SCORES DEVELOPED BY UGC FOR
DIRECT

ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TO LIBRARIAN,

N
[N




Category-l —

AGTIVITIES.

S. No.

.

CO-CURRICULAR, EXTENSION A

oy

Nature of Activity Maximum Score

___‘__________________-—-—-————____
Student related co-curricular, extension and field hased
activities (such Cultural exchange and Library service

ND PROFESSIONAL DEVELOPMENT RELATED

| T

1 Programmes (various jevel of extramurai and intramural 20
programmes); extension, library-literary work through
different channels,
_________.___._______________________.—-—-———-—'_____________._—
Contribution to Corporate life and management of the
Z library units and institution through participation in library 15
and administrative commitiees and responsibilities.
e
Professional Development activities (such as e R |
participation in seminars, conferences, short term, e-
3 library training courses, workshops and events, talks, 15
lectures, membership of associations, dissemination
: and general articles, not covered in Category Il below)
Minimum APl Score Required g 15
Category — lll - Research and academic contributions
S No. APls Activity Maximum Point
Research Papers ‘Refereed Journals ] 15_/ publication
published in:
Non-refereed but recognized
and reputable journals and 10/
periodicals, having ISBN/ASSN | pyplication
I numbers.
Conference proceedings as full
papers, etc. (Abstracts not to be 10 / publication
included)
A
M (B) Research Publications Text or Reference Books s
a . " . 50 /sole author;
(books, chapters in Published by International 10 / chapter i
books, other than Publishers with an established ) ezl
R . | edited book
refereed journal articles) | peer review system

My

yp




[ Subjects Books by National T

leve! publishers/State and
Central Govt. Publications with
ISBN/ISSN numbers.

e e
Subject Books by Other jocal

publishers with ISBN/AISSN
numbers.

=y
Chapters contributed to edited

knowledge based volumes
published by international
Publishers

Chapters in knowiedge based
volumes by Indian/National
level publishers with ISBN/ISSN
nurmnbers &nd with numbers of
national and international
directories

T25 /sole autﬁ)r. _|

and 5/ chapter in
edited books

15 / sole author,
and 3/ chapter in
edited books

10 /Chapter

5 | Chapter

it (C)

20 /each Project

W (C) (i) | Sponsored Projects (d) Major Projects amount
carried out/ ongoing mobilized with grants above
30.0 lakhs
(e) Maijor Projects amount 15 feach Project
mobilized with grants above 5.0
lakhs up to 30.00 lakhs
(H Minor Projects (Amount 10/each Project
mobilized with grants above Rs. ‘
50,000 up to Rs. 5.0 lakh)
10 per every .
M (C). (i) 99_n§_eltir_1<3y”!3rojects Amount mobilized with Rs.10.0 lakhs and
camied out/ongoing | minimum of Rs.10.00° fakhs™ =~ Rs.2.0"lakhs;
respectively
. 20 /each major
. leted pr .
M (C) (i) Completed projects : (CAc’cn;eppiaencz fcr) i)err?tf\‘?r?;zg project and 10 /
IR Quality Evaluation . R gach minor . _
agency) .
project
30 /each national
m Projects level output or
(C) patent/Technology transfer/
(iv) Product/Process patent /50 /each
Outcome / Outputs for International
level,
i (D)
i (D)
M.Phil. Degree awarded only 3 /each candidate
0] eyl [ e hy o
() (i) | Ph.D Degree awarded = ]

10 /each

\__Cf'
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/o0&

= 0 ~ [candidate
I T Thesis submitted 7 leach candidate |
HI(E)
Refresher courses, Not less than two weeks | 20/each
Methodology duration
workshops, Training, |
Teaching-Learning-
NI(E) Evaluation Technology
Programmes, Soft
(i) Skills development o o 10/each
Programmes, Faculty )
Development
Programmes (Max: 30
points)
Papers in Conferences/
I{E) Participation and Presentation
Seminars/ of research papers (oral/poster)
{i) in
workshops etc. *
Intemational conference Each
b) National / each
c) Regional/State level leach
[ Local —University/College level 3/each
NKE) Invited lectures or International 10 /each
presentations for
(iv) conferences/ /
symposia
National level 15

* |f a paper presentad in Conference/Seminar is published in the form of Proceedings, the points wou

thie publication (Il (2)} and not under presentation (11l (e)(ii)).

Notes.

I. The API for joint publications will have to be calculated in the following man
n by the concemed teacher, the first/Principal author and-the -corresponding

relevant category of publicatio
0% of the total points and the remain ng

author/supervisor/mentor of the teacher would share equally 6

40% would be shared equally by all other authors.

id accrue for

ner: Of the total score for the
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Minimum APls as provided in
universities and Weightages for

APPENDIX — Il TABLE -

Appendix Ii} Table VIl to be appl
Expert Assessment UNDER CAR

Vil (a)

* Candidates may score 10 points from either Category | or Catego

under Category | + Il

jed for the Promotion of Library steff of
EER ADVANCEMENT SCHEME (CAE)

Vo e g
Librarian {university

Assistant Deputy Librarian / ‘ Deputy Librarian/
Librarian o _Assistant Libranan Assistant Librarian only) (Stage 4 to
Assistant (Selection Grade) (selection Grade) Stage 5)
Librarian (senior | (Stage 2 to Stage 3) | (Stage 3 to Stage 4)
scale) (Stage 1
to Stage 2 ) e ]
Procurement,
| | organisation and delivery
of knowledge and 75/Year 75/Year 75lyear 75lyezr
information thro® library
services (category I).
= b S | I | O = e aos e _
il [ Extension and Profession ' '
related activities ' 15/Yeir
(Category I!) 15/Year 15/Y ear 15/Year
o I = | o]
M | Minimum total average :
f{;’::;g?g:ﬁea‘;gdﬁf 100/Year 100/Year 100/Year Lot o
IS U § HSS .
Research and Academic
v | Contribution (Category 11t) 40/Year
— Minimum Annual Score 10/Year 20/Year 30/Year (1 20/asse:ssment
Required —to be (40/assessment | (1 00/assessment (90/assessment periad)
assessed cumnulatively period) period) period)
Expert Assessment Screening Screenin Selection
Systemn Committee Committe?e Commiites
L] P
V | Percentage Distribution of 30% - Library 50% Libran/
Weightage Points in the related research publication work
Expert Assessmient (Total pagers evaluation 30%. Assessment of
weightage = 100. No separate N ¢ it 50% - Assessment innovative |_ibrary
Minimum required 50)) Qpeparg S sepgieic poInts. | of domain service ancl
points. Screening | Screening A
committee to | commitiee 10 verify k'f'“‘”‘“ge O . ou.'g_ams.atlon of
verify AP| scores API scores Library autqmgnon dlgltgl libray
and Organisational | services
skills 20% Interview
20 % - Interview performance
erformance

ry Il to achieve the minirum scere req tired

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1., 2,34
and 5 correspond to scales as given with AGP of Rs. 6000, 7000,

8000, 9000 and 10000 respectively




Minimum Weightage Points (WP} norms o
Promotion of Library staff of Colleges and Weightages for Expert Assessment

ADVANCEMENT SCHEME {CAS)

[v8

APPENDIX — Il TABLE — VIl (b)

College Librarian
(Stage 1) College
Librarian (senior
scale) (Stage 2)

College Librarian
(senior scale) (Stag'e.I
2) to College
Librarian (Selection
Grade) (Stage 3)

College Librarian
(selection Grade) (Stage
3 to Stage 4)

Procurement,
organisation and delivery
of knowledge and
information thro’ library
services (category I)

75 ear

75/Year

75lyear

Extension and Profession
related activities
(Category I

15/ ear

15/Year

15/Year

]

Minimum total average
annual Score under
Categories | and II*

100/Year

100/Y ear

100/Y ear

Research and Academic
Contribution (Category I}
— Minimum Annual Score
Required — to be
assessed cumulatively

5/Year

(40/assessment
period)

10/Year

(100/assessment
period)

15/Year

(90/assessment perioc)

Expert Assessment
System =

Screening
Committee

‘Screening Commitiee

Selection Committee

Percentage of
Distribution of Weightage
Points in the Expert
Assessment (Total
weightage = 100.
Minimum required 50)

No sep.arate points.
Screening committee
to verify AP| scores

"No separate points.
Screéning committee
to verify API scores

30% - Library related
research papers
evaluation

50% - Assessment of
domain knowledge on
Library automation and
Organisational skills

20 % - Interview
performance

* Candidates may score 10 points from either Category | or Category Il to achieve the minimum score

under Category | + Il

f the APls as provided in Appendix Il Table Vil to be applied fcr the
UNDER CAHEER

required

Note: For colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3 and 4 corre spond
to scales as provided with AGP of Rs. 6000, 7000, 8000 and 9000 respectively

gy o
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APPENDIX — lIl: TABLE — VIII{c)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS IN UNIVERSITY

DEPARTMENTS/COLLEGES
( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC
) REGULATION)
S. No. of | Minimum Norm ! | Assistant University Deputy Librarian in Librarian (university
categor | Criteria Librarian / College universities (Stage only) (Stage 5)
y Librarian (Stage 1) 4)
l AP} score (Research and | — Consolidated API Consolidated APl sore
Academic Contribution - score requirement of | requirement of 400 points
Category ) 300 points
[ Selection Committee _- T
criteria/weightages (Total
weightage = 100) a). Library related a) Library Researcl papers
Research / Theme (Five) evaluation (60%)
a). Teaching / compute papers (3 Nos}
and communication skills Evaluation: (50%)
by a Lecture

b) organisational triick
record of innovation library
service and vision plan
(20%)

demonstration (30%)

b). Record of Library b). Library automation

management skills (20%) | skills and
Organisational Plans

(20%) c) Interview performiance

(20 %)
¢). Interview performance

(50%)
c). Interview

pen‘brmanée (30%)

¥ a i

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are abpﬁcable, Stages 1,4,5and 5
correspond to scales as given and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively




MINIMUM ACADEMIC PERFORMANCE AND SERVICE RE

/o

APPENDIX ~ lll: TABLE - IX

CADRES IN UNIVERSITIES AND COLLEGES

Minimum Academic Performance

(Stage 2 to Stage 3)

S. No Promotion of | Service (as prescribed by
) Librarian cadres | the MHRD Notification) | Requirements and
through CAS requirement Screening/Selection Criteria
1. Assistant  University | Assistant University Librarian | (i) Minimum APl scores using PBAS
Litrarian / College | / College Librarian (Stage 1) scoring proforma developed by
Libraran to Assistant | completed four years of the university as per the norms
-Librarian (Senior | service with Ph. D. or five provided in Table VIl (a8) of
18cale) /1 College | years of service who are with Appendix Il for Librasian cadres
Librarian (Senior in universities and Table VIII(b) of
Scale) (Stage 1 to M. Phil or six years of Appendix 1l for college Librarian
Stage 2) service who are without Ph. cadres.
D./M.Phil.
(i) One Orientation and one Refresher
: Course of 3/4 weeks duration
(i) No separate interview points for
the Screening cum Verification
process of recommending
promotion.
2. Assistant  university | Assistant university Librarian (i) Minimum API scores using the
' Librarian .(Senior | (Senior Scale) / college PBAS scoring proforma
“Séaley” ~/ ~college | Librarian (8€nior scale) with | ¢ - developed by - University -as—-per
Librarian (senior | completed service of five the norms provided in Table VIII
scale) to Assistant | years in Stage 2 (a) of Appendix Il for Librarian
university Librarian Cadres in universities and Table
{Selection Grade)/ VIl (b) of Appendix Il for college
College Librarian/ “brarian cadres.
(selection grade) '

(ii) Additionally, two refresher courses,

for a minimum period of 3 to 4
week duration to have been
undergone during the
assessment period.

(i) No separate interview points for

the Screening cum Verification
proc™ @ ®®  recommending

premotion.

QUIREMENTS FOR PROMOTION OF LIBRA RIAN




i/

31 Deputy university
Librarian / Assistant
university Librarian
(Selection Grade) [/
College Librarian
(Selection Grade)

(Stage 3 to Stage 4)

Assistant university
Librarian (Selection Grade) /
College Librarian (Selection
Grade) with three years of
completed service in Stage
28

(i) Minimum APl scores using the
PBAS scoring proforma
developed by university as per
the norms provided in Table VII
(a) of Appendix Il for Librarian
cadres in universites and in
Table VIII (b) of Appendix I for
Librarian Cadres in Colleges.

(i) Three pubiications over twelve
years. In Colleges, an exemption
of one publication will be given to
M. Phil holders and two
pubiications to Ph. D. Holders.

(iyAdditionally one courseftraining
under the categories of Library
automation -/ Analytical tool
Development  for academic
documentation.

(iv) A selection commitiee process as
stipulated in the Regulation and in
Table VIl (a) of Appendix 1l for
university in Table VIi} (b) of
Appendix |l for librarian cadres in
colleges. i

4. Librarian
(Stage 5) -

(university)

Deputy Libtarian in university
with  three years of
completed service in Stage
4.

(i) Minimum APl scores using the
PBAS scoring proforma
developed by the university as
per the norms provided in Table
VIl (a) of Appendix Il for
Librarian (university). Minimum

APl ~scores ‘can alsot “be |

considered over two assessment
periods (Stages 3 and 4), if
required.

(i) A minimum of 5 publications over

current and previous assessment [ <

periods.

(i) Evidence of innovative library
© service and organisaton of

published work

(iv) A selection committee process as
stipulated in this regulation and in
Table VI (a) of Appendix ili for
Librarian (university)

Note: The explanatory note provided for Tables lIA and 1B for CAS for teachers is also ap;;licable for the librarian

cadres as per the AP| score specified for this cadre.

@ Fie AT unjversities for which Sixth var\wa;gsl (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5

corrgspond to scales as provided and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
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