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,;r$'atbd€ 12000','" : 1'

OF PA+ SCLASB OF TEACHER,SOF UNNTESITIES

AI.{D CO.LLEGSS.
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earlier orders dated 13.5.9917.6.99

t
I

From

':So

Subject: .'

Sir,

The Govemment of Haryana had vide their letter No. l/1/99-

" !. : .:1 ,...t' i .r";r1 1.;,! ' 't

Edu.l 0) clared 13.5.99/7.6,99 notified the revised pay scales of teachers working in
. :.. 

i. '. ,J

Universities and colleges in the State w.e.f. 01.01.1996 after considering the

. | .;'.,.!''" ' :' ; t

recornmendatio4s of the University Grants commission as conveyed by the

Government of India yide their letter No. F.I'22197'V.I, dated 27s July, 1998 and

anotber letter 6* n"I*Y 199.!.. Certain matters such as benefrt of past service

lowards Seuior/Selection grade, qrdifications for the post of Principal, revised pay
:;,":-;.--l;;.,-ij..- : -i:.. .

scales of Asstt. ans n Grade) and Readersr bene.f1t.gf incrernents to
' I '1, j ' '1" 

"1

teachers M.P Cegree and pvised UGC recpmtnendatign regardilg
lt:r, ;.",.iil ...' '1 rij::i:':";; :' \ I i '

The Govsnnrent hqg firrther decide te'issrre a comprehenpive. revised order on the
. .-, :";, :.t li:.... lii;:.;'i':: 

- - '-io.f]1''i'--' ': ' i :' '"r'i i" '-' I

basis of drese decisioss.
,'. .-,.,1,' ir l:.i1' :, r..l ...,;', : -- ::;i ;i1 - -.r.

2. This order will srPersede the
l:i; 'i . ,',!.1i.. '. -ff.. -:;i. :1,1r' ''': i3 

" 
":

r€ferred to above on the suQiPct 
,

'.: '.::"i '

a

-b
e
L

9t,+*tgrt=x AW{T

c



li

I

i

'i Tlte levised pay scales are contained in Annexuresil, II and IIL These

)a)' scales rvill be subject to the terms and ognditions as contained in,{nnexure IV and

iray rvill be fixed in acco'dance with the pay fixation formula at p€r Arinexure V,

'+ 'l'lte Govenunent'of Ind-ia will'puo-viderasbistarlce to the St.te

ilovet'ttntent to the extent of 80% of the additional expenditurpiinrilolved in gilting

cl't'ect Io the revision of pay scales to the posts whiehwpre inercl$tsn4 on Ist January,

i996, from :01,01.1g96 to 3t.03,Z0,W, whiJe_,thgi,S:qilg,,GovequprJt will bear the

)9.' i *. State

Govenunen(collegesfuniversities as per existing instruttisns' i*ilr [nr"r.the enrire
....i..-

rtttanctal ltaQility on accor.tnt of revision of pay scales w,e.f 01.04.2000.

a'd arrears;from I.1,96 to 31.03.99 would be'relea$ed only onitb"i*oeipt of g0%

financial assistance from central Governmenl. other aliowaneos;ani qther bonefits on

r'c revised pay scales after r,r.96 would be admissibre * o.rf'existing state

Goverrunent Rules/instructions issued/amended frorn time to time. lrne arrears on

accounr of revision of pay scales for the period from l.l,1996 to 3il.03.gg will be

deposited in the General provident Fund Account of the Teaohers, Librarians and

Pny'sical Education p,ersonner working in Govemment colleges iha in National

Sit'irtg certificates itt the case of staff of universities, private Aided tfot{eges, adhoc,

stril'on probatio* a'd any other category of staff working in gover-nme[t colleges who

ale not subscribing to Genersil Provident Fund for any reason. rhe iirational savinq

cerlificates will be purchased by the instinrtiorll eoncqmed fortn:,any pfs6office i" th,
State of Haryana and handecl over to the ofticials concrmed, rne amorfnt depositecl in

Nrtional saving certificates will not be wifiidrawn by the investors jtil the date of
tlieir ntatttrity' However the anears will be paid only on the reeeipt ,F.tu" assistanee

tiom the Govenunent of India.

t
t
T
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6, Anontalies. if any, 'in'the:inrPictngrlation of the-sch-emc of rcvision of pay

scrlcs rrrirl' bs brougltt ,o,,l1o T,io 
o.{,rtrc Gtvcnrmcnl lor ctltqif

1 . rnis isuqr wittf: ncrr|Tence o{the Finance.Departqelt lonveYed

r.ittc tlrcir tl.o. Ntr;i?'litz'ttls-sFn';ri'tttr$!i'1t';4.99 urrtl No.?/l(2v9tl-5 tilt-l dutcd

l5.7.lO(Nl. '

Endsr. No. I /l/99jeau.i(r)

I

r

2?,r'ltrl1.. I df d UGC letter No. F.3'l/94 PS dated

2{.1l.(ll i!ttr!,,[eucr No."F,l;l/2$Tllt9]g"q OO.Tlrev arc 
'cqueF:lgtl 

to cxpedits

release ot:tlte cEngat asii t99ryPl€.1hc stale Gov:mnre.nt to nrake paynrent ol'
.' ."r-\:), . -l- ..1.. : ' ' .- I 

"'''\'^" 
''i:i i :.

nformation and'hc-iessirry action rvith

+.

*
.b
<)t
I

3
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3
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'1 D

A copy is forwardcd to thc

(Accourrts) und Accountant Gcneral. Haryann (i

Errdsl, No. I .rl r99-Eclu,t( | ) Dutcd Chandigarh,

and Scoretar.y to

, hlnryanu

Govt, Haryana,

dpred zclzs-z-

4

il

LI rrtlst.

irc tiort

IL

t.

{.

I

t
rD

?

Dated
Deputy Sec Edlicbrioir,

for Financial Coinmissisncr ;and,Sccref ary
ro Covt, Hdryana, Chandigaih orp"nr.,it.

fhe Financial Conrmis 
ryto Covl, Hlryarru. Flrra

_4-

Ntr, 'l; | /99-[du.l (l ) Dutctl Cltanrligarh, the ell " /t. ]oa,s

ro: 
i\ c.py is tbnvurcle$ to the fotowing for infornrario,'nd necessilrv

Tlre R egi st rar, lv{ aharsh i Doy,gngrrcl .Un i versi,ty. Rohtuk,
'l'ltu.,Rcgi 

st rur, k uru kshet r.u Uu i vclsi.g, Ku ru k shet ra,

Ther,Registirar, G.J, U niv.ersi t.y. Hisar.

Endst..No, I /l /99-Edu.t fl )

A copy is forwardecl to the Education
Clrandi gurh t"tx in ltiimafion.

Deputy Edtrcuti^ _.: -lI*'J e.trvrst.rly c,qtlcalloll,
l9r Iiitleueis[ Conrmissionei.r nnd SccSccrctary
t9 Gov.1,. Harynnn, Charrdigait o.r.rtin#t.

A copy is lbnvriidcrC
Finance Departmgnt
?000.

io flre Finarrcial Cornmissibner
with rtcfgrgncp,lo his;U,O. No..
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Al-.INqX:Lm,p - L

S.No, Desl$nation IE riles<ifpa! --'l;
Lecturer Tto0-7s-2I00-I004000 S{fgffifl/g::ffigQ;:

2 Lecturer( Sr.ScalE) 3000. r00-3 s00- I 25-s 000 1 0u00.325-I520o',

3. Lectwei(-SliGrade) 3?0OFl€ 5!4?50. I 5 0 - 5 7 0 0 r2000-420-l 8300

I ReadEf 37004ru5r4y5r045 0=5 70 0 12000-420-I8300

) Rebildr Ju o oq'{, 0 !3'5 0 0e-,125 : 5 0 0 0 1Or000:325r152U0.,

() Professor ffi l6'400-4 50-20900-
500-2?400

Professor 4s00-l 50-5700 '1640'0-450:20900.

500-22400
tJ, Principals (i) 3700-12s.49s0-150:--

s700

(ii) 4s00-ls0-s700-200-?300

(i)rl2000420-1 8300
( with a minimum
Rs. 12840/-)

(ir) 16400-4s0-
20900-500-22400
( Professor's grade
with a minimum Rs.
1 7300/-)

..I JOrnI Ulrector
Colleges

4ir00- I 50-5 700-200-73 00
( plus 2501 Spl. Pay)

I 6400-450-20900-
500-22400 ( with a
minimum of fu.
17300/-)

U Pro-Vrce-Chancellors 5900-200-7300 18400:50T-f2460--

n Vice-Cha:rcerllors 7600/. ( fixed) 25000/- ( fixecl)

12 'l'utors/Demonstators

( existing incumbents
onlv)

| 7 4 0 - 60 -27 Ao:EE :7 5 .3 001 5500.175-9000

t
$t

6
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IreEignrtion ElistingaScfles :ef1

P8Y i

,t_loVisod scale of
!ay

I z/U|J'.|J-2E|J/.). 
i

1004000 il
uq00'275.13500
!.1

2
10000-325-15200

3. Jtu.4425i4950-
150.5700

12000420-183'0T-

J,/!l!-!]5-4950-
150-5700

12000420-19300-

5, Dinctor of 
"h@i;Education.

a-)_UU;15{ll;)700-

200-7300:
164004s0t0900-
500-22400

I ltpQttlfer: : Ut Pnyslcal
Education

.,i

2200-75.2900-
100-4000

6000-275-13500

2.
30- fi):l:00.3500-
r2s-s000

tuuu0-325-15200

nlPhysical-

{ Silection Giade).

J7U0.t25-4950- 
i

150-5700
lzQ00-420-18300

v
5.

!r
+

-. 4i'i :,ri,

, 
.l:li

- .:r:Jtlr:iti,ir-J ;.i .,tt

.,J- r ii i

x:t!'r'i Tnriill 1,1,;:21jl,l I
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of Physical Education and

i Agrr :UniverSities) and colleges

(Exeludrne Agricultural,rMedical and veterinqry $ciencg colleges) admitted to

. the privileggl of the Universjties.

.l2. The rsviied scales (Aninxurcs:'i, iti til; orpuy are'iirclusive of Basic pay, the

Dearness Pay, $.9, Dee!1rps;

t

-t

*

I

J.

4.

Di:iiionstrators is for the existing
i ,: '::

$ps,ard collgges. There shall be

ThePdceipalsof€iirej.nfidntul6,,qnnrGoveiiiiirentGol ll,beellgible

fqr.t!,re grant o 9 of Rs. 16400450-209m-500-22400 w.e.f.

.27.7.986nthe: "2. ^:: r"''

" "-': ' r.
have put in a ieffi-lar and contirttious service of 15 years as

'; ' :-' t' '' t 
.

turer of a college.

. ,:'
No relexation in 15 yedri experience shall be granted on accounr of
',
!1-

M.Phil/Ph.D degee

:..|.,.,....-,,:..,.''',l.:-:fl'i''
Tfie experierie:lhail not:include any service as Demonstrator,;.

.,t ,...l,i,.]j. :':.. . ',

The regular huoU$ senricc a$I-wtuier foi he quali$ing period is in
)' . ,: .'. il. . 'r:..' .,, ,l

an in $yhich is iocate.d ih an aree which now forms part of
...:v

itaryana. A person rilho canre to Haryana immediately after 0l.l1.1966
.:,c

"9

(i)

(ii)

(iii)

(it)
::ji'..,

{.

T$
fP

+

I



\o
; 
'.oln 

ary college which now for-mg part of punjab and t{imgchal state, ..,

will also bc entitld tq"th$l,benpfitlof servioe tud by,him ,n *, '. .{.,....i..'r . "-) .:i
State for: counting as riudi!&ing service of 15 years. i , - ,:

(v) The Fr,rfessor grade shall bc'awardpd to,,those,F only who have

'lia'iiii'"di, ool, ,$hH;"

integriry and they are not suuj6itia io any disciplinriry

rntry atlout their

'aotion fbr major

penalq,. , :

(vi) The ceses for award of professor grade will ;be procossed like

Fin$idial , i
To Govt, ent

Director of lligher Education, Haryana

3, SpecidvJoinvDeputi ssrttery,pflusatldilr'' ;,.,,,,.Member
)il

In the case of Private colleges a rEpreS,entativg of-Universlf ;qoiglrned will also be
. : '1 ,.a'ldedos.aMember. ' ; , . ,l , , i 1' :,,,"''

)

prornorion and considerod by a screening commiftpier,.or.Q.wiQlrnglog the

following:

.... ,.,Chairman

, ...,.,Mernber
'Secretary

5, The'Prirrcipallsliall'tik'e dix pe w*ii ,,ffii$, of teachturg

qvailsbler, also'tir.iwQo' tlm!''Hbuse pei' University

in the

Annual ExamtnEtlorl, a{0, Cornpliance of

in the annual
conditions ln regard to eligibility of;qtudents for &pp!flrng

Exzunianstiorrs will also bo flriotly cnsured by them.

The persons who aro pppointqd. as principal either, by,ryny ,of direct

recruitrnent or by way of promotion woql.{ be rqquirqd tq undp.Bp one month

foundational training at HIpA ln which for the first fogiight they would be

acquainted 'wlrlh tho a-4niniotratlvo end sorvice matter problems and for the

T0sti es

fi

ID'r

t0



t"' tl

sscohd rottttight they woulil+l'Siv.f ''il"irtte'di df"tii*, mauers. This

cornpulsogan{ tion ofEainin'jg,Urrc wilt be a test

' &p: hiVipg..4t{eaSt,^,tu{0'ylat*'. nee tib,principal of a

college.wouldi:be cligble {bt etit.as Odputy Director Cotregcs and,i ,' .' 1 ""

similariy,:a, lecturer, havlng. al. reaFt . l 0 yeafs experience woulci be cl igi bte for

appoinnr;ent'as Arsistart'Director.Coileges as thise'posts are of adrr-rinistrative

ri'g

4;
$

natureia$d:qdqionced

at Directorate level.

4o be aiiptiinted,hgaiist rhese posts

6. , Thg eontrollers'.oEExamidtioi'.in""tn6 Ufiiversity wiit Ue allowecl the grade
' .r : .. .

tgcoqgieirdad by 'Giii,eininerrt.: of trndia only in case they tirllills the

qualificdtionr prescr;be€ b)t,Uib'.'Univdrsity'Grants Commission fbr ttris post

.':.'. :.
and thej:wcre appointd,,iq'tbe pre:revised UGC pay scale.

The'pay-,scale of Joint Direct is,ievised from Rs. 4500-7300 to Rs.._.''.j'.,.'.i:.rl'+--1'.:'.,''i'''.'.'

0 plus: 250 spl. pay as it is a

n from arnongst the cadre of

principalp ofGovemnrentcolleges,'

+

I
Advertiseuient and;sdection,by the duly constitirted selection committee set up

',under ''flriii statutasrordinances of the concemed universitv trnd the

il



of such

\?_
ruleVinstructions oI' State Governrnent, Constitution
cornrnittec would be ru per Appendix:.Vll.

..- -vttU!l

The minimum, quali,fi.iitior$ 
leguifed 

.for 
, tLe p.ist of Lecturers,Rcaders' proressors' principals; 

assisrant Driqrj ;;:;;r.ario', DepuryDirector p,hysical 
Educatioir, Direbtor, Physical Educf,tiorr, AssistantLibrarians, Deputy Eibrariaiis,,Eibiarizuu,,, 

Assisiant *"fi]!u,orr. DepuSRegistrars a'd Registr'ars'wifr'bE''lq 
per Appchdix - IV & {rI anc, amendedform,time to time,

(ii1

(iii)

(iv)

(v)

The concerned leeturers poss-ggppd, ,ng , rninirnurn
qualifications prescril i

bed.by the uGc- fcF;app.Q!rrn:ent as
Lecturers.

The post was filled in qccorda$ge W t4$.+rescribea
setcctionrprocedure 

as laid down by the Urri!.ri.i;,j,.Jtate

t2

l-
I

of pay ag lhe \.,

./
The quriliiichtions foi,the post rvere nbt ,i,VVrrrrir(;f

t
+t

',{
',]
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B

Gorrernni€iiUCentral

ie rxi'"*:
. :'

,..i ,; . :.

The'6ppoinfment was not adhoc or in a leave vacancy of

'liss'than'one year duration. Adhoc'service of more than

'tmefbat diration can'be counted provided:

(A) the ?rdhoc service was of more than one year

(vi)

ourauon.

O) fn incumbent was

'recorirmendation of duly

Committee; and

GovernmenVln stitution's

.'
appointed on the

constituted Selection

t
)

l.
t' 

. 
. t., ",'; .

,Four andltwo will be admissible to those who,...j. . . ,j:i.

and M.Phil degrees, respectively, at the time of recruitment as

-,,:;;. l"l,'. ," :

Candidates wift D.LituD.Sc. should be given benefit on par with

M.Litr oqpar with lvlPhil.

(c) The incumbeit was selected to the permanent post in

continuatibn to ths adhoc service, without any break.

had Ph.D

Lecturers.

Ph.D and

$

h
g

(uJ

(iii)

(iv)

, i- i:.i i,,

one ingr€ment will be admiscibte to those teachers with M.Phil who acquire
'i

Ph.D. within two years of recruitment.
: ' ,' ,' '.. i

A lecturer with Ph.D will be eligible for two adyance increments when she/he
i: ' ..a' r,

moves into Seleetion.Grade as Reader.

. ',. 
!: ..,);. 

.

The benefit<if truo advance increments in lieu of Ph.D degree will be available
. r :lr-. : 

: : :

to teachep who acqnire Ph.D degree in their service career on or after 1.1.96.

However; the increment-s would bb admissible from the date of award of the

t3



Mininrunr le ngth ot'scrvice foi etigib,jtilf !o, nrove into the

( Senior Scate)rwoufa be t'dry yqryt Jg{,thql. wirh Ph.D, fi
.,r 1': .,i. ,'. -; )::. 

' 
,.,':'

with M"Phil and six years for othgrg-at the.Jpvel 9{lecturer

to move inr,t rhe Gmdg of Lecturql,(, p*elgction

Iength of service ap L.cctureq( Se[i9l Sqqle).shall be unif'orml five years.

For tnovetl::ttt irtti, *rudes o1' R.;q,dg1i,44d ;rbove, the m

criterion u,ould he Pli,D . Thoqe wiffr-out Ph.D can go

Lecturer( Sc' Iection Grade)

A lecturer' '.vill bc cligitrle for placcnrent in the senior s

15200. if slre/he hls corrrrrleted 6 vr:ar:s of scr.vice after

wit\ relaxaiion as provided in para-l I (i).

(a) has participated in one refi'esher and one

instirutes each c'f'approxirqateJy foul week durptic

appr opriate continuing education prograrnme of

ma; be specified or approvud try the University

Those with Ph.D degree .r.vould be exenptedi

Corrlse .

Earr r ed cous i ste n t I y satisfacro ry perfornlance
. 

-,.,, 
:i

The Goverunicnt L,cctulers n,ho are appoiuted on' or

be le quirecl to ser've in the lulal areas for aperiod

the'i ale corrsidered for placernent in the senior sc

A lecturer lSenior Scnte) will b'e eligibte for placementiin

of'Rs, I20rt0--120-lSit)0 if she/he has conrpleted 5

senior scale

(a) \4ade soure urark in the areas of scholarshlp and

by self-assessnrent; reports of referee$,

(b)

(c)

4

or r,"uuxSl-j)

yea$ for those

for eligibility

, tho rpinitmlnr

inrum eligi.blity

to tbe leve,lof

of Rs, 10000-

ar apJroi.ntmont,

course/.sulluner

i3r other

quali,ty as

ts Commissisn,

one Reftesher

er I .1 ,1996 shalt

thrce years before

Selection Grade

of service in the

ch as evidenced

of publieations,

I
It



t{
cqntribgtjpn to tlp gdltgeflonal i.novation; design sf new eourses and

cirnicula etc.

A$9r. p[gepent,in thp q+lg,r,scalq"particlpated in at least two refresher

cguryv.s.,u1g.sl it",titttt"?,iph 9f approximatgly four weeks duration

or,er-tglgcd in other appJgpriAte continuing education programmes of

cq,qlpqapter,$qlily as n4y bs specificd or approved by the UGC.

4,qleC q{$listenlly good pg.qformance.4ppraisal reports.

T\::q.9.yeqlry.,qt lpclurprs whp,9{e 4ppoinred on or after 1.1.96 shalt

. 
havqtg ,.sgn? tq lh. Bgral Ar, ea for a perigd of five year i.e. tluee years

, Qgfo.tg,*SPl+cegren1 i4,.thp Sp. ryor Scalg,and T.1yq years, after placement

" in th.e seryo.l!-qele Qefore they- becgmgeligiblqforselectipn grade. The

ldctur,,gr,sheU ,W rrrg+ op!,!g do the Rual ryrvice tbr,t[q period of five

Ilaf a1a str,e-!9.ht.. , ,,,

I

l?r, , EyfU.LtclUlo in ttre sertlor sssle wo"rkipg,i,n,$r9,gnivgrprties"w,ill be eligible for

the prornotion to the post of Re.g{er in the;scalc ,of Rs- 12000.:18300 if he/she

; hgl lgg$.tedu5 ye+g.ofqe"rviq,,ini$9fqp.ror scale.. .

' b) , ,,p..-btaingd a'PhDdggreg,,ol las equivalBnt published work.

" (b) , {d1{9 some rnar.! in the,.+g4 of scholarship and research as evidensed

, 9X -gglf-assessmen!, repolts of referees, ,qual,ity of publications,

, ,,riggu,gibtltion to,the,ed.gga,lional innovation, dosign of new courses and

elrricula etg

(o) ,, ,"After placgme.nt ig,lhe seryo, g;seale, par;ticipated.in at least two refresher

, : e.9,tus9s1;gnmqr i9Ati"Ete.s,each of apprp.:qfmately four weeks duration

.^or enggged in other appro.priglocontinuing edupation programmes of

(d) Enrned consistently good performance appraisal reports.

:b'$.

(b)

+

I

(o)

(d)

l

t

g

t)



\ ll,
\^)

Lecturers in ttre Senior Scale who do not have ph.D. a

published work and whb do not meet the sctrotafs-[$,ahO

but fulfil rhe other criterir given above for the post of Reader

rtcord in teaching and prefeiably iriivd,'conttibuted in vir.ious

rhc corporare iife of tlre iirstit'ffiioir..eiamin,rtion worl.:. or rh

activities, will be ptaced in 0ieiseleciion fracie of R's:,i2OOO-t f00 subject ro

the recommendations of tho^ stleetibh coiruiiittee w.tiiefi is

promotiori'to the'p6pt df RUdUb?:i Thoy wiU be designitdtf as

seli*tiijn g;ade. 'They "corifd lloffei'th'em$dlt'Csl fdf ' d'#h

cibtaining Ph;D'ari'd /or, firlfillihg othdr teq0irdrne'nti

an d ; if 'foruid s u i tao-l e. c otii'd"bti g iv en.tht' dbsi$i'6tioir (

Proriio'iion'to the post of :Rea-der.in:-the.universi,ty 
aii.d It

grade in coileges and Universities subject io.fulfillment bf

under para I I and 12 above will be thlorigh a proc.e$s o

selectiorVS'creening icomnniftdes (appendix V and VII)'.,set:

Governrnent/Univbisities concerned. ; I

The pay scales of college. teachers/utiitbriity teaelrersi wettj

form l.; lil 986 in view ofUhiversity. Grarts CommiC$s'rilGo

recornmendation and, as.per::fftias I Z'and, l g of HdTyd'iia G

dated '8'.3;89, the following provisions were made ini

pronroted' under rnbnit' piromotion-schbrnElpuisonal piuiiiotion

"T'he existing teachers in Universitie s wer'c 
'tire

Scheme fornrulat€d.by.the UniVer$ity

any other .similar, schemes)die in opeiatirin,tQill

continue td be.gbvenied bi' lie:prc-,'isions;of ilicsc

t6

of equivalent
'-\

standards,

have a good

ys such as tcr

e"xtensloti

same as for

leeturer in the

t after

tion as lteader

in selection

ria laid down

selection by a

p by thb State

with effcct

of Inclia

rnnient lettpr

t of teachers

Promotion

1983. irr

option tct

provrded
I
*tt



t

,, tba.!,they .e.{eryise.Ilat gptiol in writing pr.r9,r,to theu pey fixation under

I . . . .ttr[\ Wnene,,blut the revision,gf pay will be as fotfowsi_

i ' 'i, I I ,,,, ':(i)' 
:'tL -:. .-.;. ,i,:i- , , Rs:,2200"4000 t

| : i ,(ii), Rgadg5;, ...,..., Rs.3000-5000

, ,(iii) profeisot.i,,,.,;,:, 
,.$.,,-4JQQ-5ZOO

Ttie prorngtii*,y{9'!q{e1e 
1ue anllgungetqeat of thE revised scales on

17.6.87 will.not.!g.re9ffed, Howeyeq .in such.cas,e-so the_beFEfit of revision will be

ryaitgblg!.q, oP,fro+ $g*tr l

scheiiG ih..corltCvention'of,,univ.9rsig*qenti comrnissio,,njs gqidelilres especially by

gran!*g.,le$latiqr,i1 leachiqg g5mrie..qct, apd 6s algo grantgd them revised pay

scales,'higlioirthihtpr'wided under Haryana Government.o.rdeqs" Beside,s, the teachers

have been allowed to change their options. There have been,also cases of double

promotions. The State 
,Govemment has._ directed.thq ,uqivgrsities to review such

case.Veffect.teeoirttiosiwhete.illpgal p.tQ_E-rplrqnhave b-e,ep1ng_d.e,

, !, ,, h.'thF.pbo"9,.,,!3 "the..revi5.9d:p?y:,p.qckage effective from

per Grants' CgqnissigrJ's .g11idgfines,, and covered under Haryana

Government opders' dated 9,3-89 ana qnlrr,$c..h,t*ghtrs wi[! g[rygd in the respective

revised payiscales with cfbct fronr t.! $gadglserofessors who were

10000-325-15200 and 16400-450t090p-s0a.224.00 respectively w.e,f. 1.1.96. The

University can.discuss in its academic body and decide inter se seniority between the

merit promotee:and direct recruits based on the date of selection, and as per the

I
{t+

t
I

t7
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b
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Universify. The eases of tpqchpm promoted in
,4

guid0[neil'Fi6iryana G overnmenr

;.,r,fr. ;,..

by a cornriiittle to be sirt up by the Stare

pay scales. Mprit pqonotion

of Professors, *hich,ruust be filled in

advertisemerts; proffiotionjri*,y be made form

aJter 8 years ofservice astripeder.

to he post of Piri&ssorshsuld be tle

heiselijhimstlf before''tlit'selAqtibrf! Cqra$rirtee

articles published"

(as'defined by

l-Th'd e{ndidatb sh'siilii'be''t6iiubdii{ ttrese

t,i

--.1,I

I

l
r>

T

r
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I

'i'-:

I,

i

shq$p.pflo,me,h e,rrv;-6rG 2?l€f';bgi)&:,

16. The fixation of pay'of leetures (Selection Grade/ Readei!/principals in the

,:' ., pre*gvised,Sade of Rs"3300112514950-150-5700 who were selected strictly

- i&pcqqrdan€e:gitll the'nrles,aild regulations framed'by the University Grants

,. ..,, ... ,,, i. . ..

: ir, , , FJisediscaleof Rs. t2000-4@-18300 asrand'when they complete five years
' ".: ... ' :,r' i

,17. The.::re4uirementr;of participation' in orientationitefresher course/summer

,, ..;pprfogpanaa gprlisslit€Forti;:'strlll''tb'fire mandatory requiiement for oareer

,.,. "SvaneernenB .ftsnr lecuer'to ietturer (senior scale) and from lecturer

, (seaioc'8ede),u;l€rtuteil Grade).' The teachers'' wou rd be required

" loipreseatr.researchpagenGlii:rid! t€frestrer'co,*.i. 
-ivfirri*or, 

the requiremenr

. ,of orientation, :cotuses has remained incomplete, the Grade

' gremotion:worild nbt.tts:,held:up but these must be completed by the year

2000.

The &r completidE these courses would be as follows:' .:l:ri: :li.l:,.. ., .f."i: ."
: ' . , .i

(t)i, ,,-,for to,lecmtetj(seiiior scale) one orientation course plus one

- '' 
,.,

refrebher' course would be compulsory for university and college

., (ii),r'l :ifwo'refr€Shereod,ies for lectruer (senior Scale) to lecturer (selection

gradc).

*

ta

?
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,{i\I
a>(iii) The senior teachers like Reade.rs/Lectur r (selqpfigp glade), and

Professors may opt ro attend two seminars/conferoilietj jfin:fuieii 
bubjecr

are,a grad pleserlt :papgt$i:as a4e.y_,aqps9F. of fheirrirdrna to

(iv)

\lqltt level or attend refreshericoursis to,be,of,f6rddjbr,iASbs ftif tnis
level,

Librarians/lecnuer physical Ed0€rition

seniclr/selectio' g-racle,qnd the criteridi suggested,ia,,,nn award
seni or/s e lec ri on glade to: lecturer will. be, fo l lowed, in their.,pase also.

bq devoted to

da.irs (e.g. for

the

of

The period of probat.ion for universityrand,.,ioilegeireiichen 
suilltbb rwo years

extendable for max.intum period of one-more

pcrfbrmarrce.

year i,n..'ease o.f lrhsatisfactory

'f''e uriversity 
'ra,, 

de'ise a mechanism f-or ensuring,that.the_rFlead of the
elsity Depar-rment/Collegc I,rincipnl sponsors the teachers.fbr irhe required
tation and refreshcr cor'se. anri,suph oppo4uniry,is nor denid,cr to.ftrle teachers,
rt o* sufficient gr.u'ri t' be specifrgd in rr'il,iog,torherunivers,r.py+,Tfr,e 

university
d also bring to tlie attention ofrhe UCC,,an;r,99;.nplaint,reoeive$,frffi 

universitv
lege teachers that they did nq!.,qgq edmipsion, to.,the.eourses;fbqwhich \hev

appli with derairs (nzmre of ilre'teaqhgl$, narneiof ,thEiinstitution-orilhiq9:ernproyed,

applied for' ASc or department plheqe',4ppried; dates:of:,couiser.anci reasons
fol refusal)

'l'he u'iversities/colleges must .obq.,rye pf ,least l,g0, aetuali*eaehifug days i.e.
there should be a nrinimrm of 30.rygekq,oJ4ofuetteaehing in4 6 d{ylweek as a
rnandatOry provisions of the rernajning periqdr. 12 weeks;may

admissiorr and exanri'ation activities and non instructional

sp'rt's, college day etc,) g weeks for vacation 4nd 2 weeks,,rnay be,.pttributed to

l
D

f

shc,u

or

I
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Qi.dl

'arious ryblig hglidays. If $e uaiversiry-.adopts a 5 lpy w,qe! p4ttern then the

9f weeks should be incr.eased conespondingly to ensure equivalent of::
is surnmarised as follows:30

Teaching
Admissibndexaminations

Universitv

30 (180 days)
t2

30 (180 days)
l0

l0

2

*

t
Preparatlon for exzHrination
Vacation I.',: 

,

2
:, r gl$;:,..

I

I

e and infrastructrue should be provided by

teactring hours should be as follows:
::-..,

'et
YI

ll,
I

I

I

I

I

I

I

I

I

I

I

F

,' ,,l6horus

l4hsurs

2O.. The age of on willremain unchanged and teachers working in
' t :. :j''' , : . ;

Government colleges will continuc to retire on attaining the age of 58 years and the

teaching personnel working in private affrliated colleges and universities will continue

to retire on anaining the age of 60 years.

2l
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The leave$ rul'es for Goveriunent bo[egbrl#twers will be rrs"laid dorvn in Civil

ice Rules asiapplicable and in case'of pri'v*'d eblieges theT6aoibnitEs as provided

ryana /.fTiliated colleges (security of S6rvice) rules l9q3 wiil be followed. Any

trary provisions contained 'in'University calendar would be modifiFd accorclingiy

he University.

I

At the tinre of recruiturenr in Universities and coltegeslis.estipe agreernent
:lil , I

be signed' between the University/Col,log9p2.and,:the toaehriF* i*\rhieh shsuld be

with the RegistrariPrincipal with a copy to the concerned te4chers. The self
I l"'^ ''rll':;:

isal of perfo::Tnance including other conditions laid down above, Fhould be a part

the service agreetxent. The specimen of service,agreement snafiUg drafted by the

vemrnent in consultation with tlrc universities.

. In order to bring about the qualitative improvement in teqc,hing profession the

lowing shall be observed by the teaching pcrsonnel;

r They will maintain a diary in which they must write dowithe period taken by

'thErn aiid iilso for perforniing'yaripus other aetivities/ dutiels.

They must mark the attendance ofl.the.students;reguldrlJi,raRd,SlCq\rl"d+strbrnit the

list of absentees daily.

They niusr urark the arrival and departure time in the attendaqqe r€gister,

Lecturer in f'hysical Education will b! available in the grounds aueasiror one

hour in the rnonring ancl two hours in the evening so ihat their stay in the

colle ge is of six hours. :

,t-ri

,]

fi

(

I
$

f

)

)

(

(
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I

^Js-
(e) Ttrey wil! be:avdilablefor e4grqs.as it will be a compulsory duty and':,

, . 9,o pxgltlon Yil't u" grY,9$,,lu{ess",S.e; preduce the rqedieal certificate from

$e CMO conc-er-ned. . ,, j

(f) ' Th.y wil{ not be'given any benefit of earned

,. ,,F $pliq*-a}lrjn'eyryeliwp,.

They mGt 
'tak5 ho..uqe.,tsika"&etrfu clg-qggs, qfi,o,ne..bouq.d'ration once in a

' ., ,. 'mondl "- . ,, , ,,i{i'.,,
(h) They inug not iBdiilge,i4,,lurtiqq,work check may be done in colloboration

' .,,,..Hi$'i ox d,ePartlueut. "' {'

,,',!n g.-aditigi,4 the foj 
"qvqg code of.prqfe$sional ethics, as. eyolved by the UqC ,

sffall;be bin4i+epnieliitgryhers up{ng tui.ttteUnivsrsities and,eolleges of Haryana.

I. . re,sritryrsl.agg lhr\Sopq4s-ibilities:

,' Whoeve{-adopts.teaching as'a prqf,-essioh assumes the obligation to conduct

himsdf ih accordance with the ideals of the profe.qsion. A teacher is constantly

'. ; '.,.; '9u{er.the'E'qfgtiny,qf hq1StnderrtS,rg."S the societyrat;blge.: Tlrerefore, every

teachei should see that there is,nq,ingonrpatibility between which his precepts

and practice. The national ide.als, of ,edupatio.B which have already been set

forth and whish he/she should seek tor ineuleate among students must be

, j r : hip/b.er ovm,ideals.,,lhe;pr.gf.ession quires tha"t the teachers should be

calm" patient dhd coinmuniietive by'temperament andamiable in disposition.

; . f.eagher ghould .1r,., .

' .',{*} -",adtre.r,€ to ,a,rpErogsib,.le pattern gf conducg and demeanour expected of

dremby j , , :

,i ' . :. a -.
fubnage ther4 p.rivgteraffabs,in,a .rnantrericon$istent with the dignity of

the profession;

tl{:

+i+
y,

leave/compensatory leave for

(e)

+

I

t
b*

s

23



t
r+

li

I

(iv)

4ual
seek to rnake professional growth conlinuous

research;

express tiee';aud. Ciahd' opinion by

rtreetings, settlinars, conferences etc.

knowledge;

io'wiffii' t11r

(v) maintain active membershtp'rlf-ffifeSsional"orgai

improve educatiof,-dnd-piofes'biori th'rough them;

pgrform their duties in the form of teaching, t1ttoi

senrinar work coilscientiously andiwith dedication;i '

(vii) co-opelate and assist in carrying oui frrnitiorrs

eduastional responsitiilities df .lhe co'llege- and'tht' u

iounseling students aslrv'ell ai;assisting in the

college examinations;,incltiding supervisiorf;

oval'uati6n','and

participate'in exteiuion, coicuniqular ariil':6*tra;

including conrmurrity' service.

Teachers afi'dLthe'Students :

Teachers,should

respect the right arid'dignity of the sftideqt i

opinion,

deal justly and inrpartiallv rvith students

caste, pol it ical, eccinomid, SiSci al'and "phySicdl'

reco g ni s e the diffe r ence in'aptitude and: eap*b--$ i$es

strive to meet their individual'needs;

.study

vigilation

(iii)

24
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dnd strive to
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if'riniversity and
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S tinnoo4.ibrrte E ootntiiunity w.elfare;

otltlOok,ruid rsespect for physical

h,e$atreptbn+e,to th, ..qadinot;bghave.in avindicative manrer

towards any of them for any reas{in;

,,,t,"'(vii).;,,'pry,attSn,trgae*,r"tV $gagginneritigf the,gtudent;in the assessment of

tr*b.t.tt*"g"tS9f,yps,, 'r$e Snrdente;eVen beyond their class

.studsgs..udthout any,,r.erntiireration. or reward :

dix) ,:: 'aJ ,tg,d fls of our: nationar heritage and

.{qfional'gt4tsanil,.., ..: : .:.;

;,: ;"(T),iii:.,,l9-t-4itl $om incitiru.studentsi aginsn sther:tshrdents, eolleagues or

f,

.h
+
D!

, Jd.ache$slrould r .r '.

: .. \(t) teat other mernbei of the .prefession in'the,sarne manner as they

assistance for
(ii)

Lrl

I

(i")

th@selvestryishto,:b,t€ated;, ..

,'g$gak,,fespe.c&lly of, other teaehem-r and :render

'. QIr!lGB!i;-, .' i.

:': rftgnqjq€insiurisubstantiate&allegationsagairrstcolleaguesto

., aq.thsnities; .: ..

rekain from allowing considerations of caste, creed, religion, race or

sex in their professional endeavour.

25



(i)

IV. Teachers and Authorities:

Teaohers.Shoulrtr

'. 
d-iseMrgerthpi

or professioilal

(iv)

(v)

(vi)

(vii)

(viii)

/A6

; rule$ :,rand, 3dfuisqsr.)io. pldeedB&'srhi

p rofes s i o n in,,i n iti atin g 
-Sfep 

s ttlfo u $h theh o'!ih

the professional interest.

'-l
I

(ii) Refrain' from uqdeitalaiir!, ahy -Otlief,,empbyrtrdiit,

including private tuitions and coaching classds^-1v

interfere .with.thei:nprofessi'o'r{dl responSibi.litibs,

(iii) Co-operate,intlle.-forymulatioii.roFpdli'oie$ i)

demand.

Co-operate througLr. their,organizafisns inthe fpltii

the other institutions and accept offices!',

Co-operate with the uu,1to*i1ies,: forj,.tbe,

the existisg

with thr:ir

bodies arLd/

ddtfimslrtal to

t'cdmmitment

are likely to

n by aecepting

offiees may

bf polioies of

thd institutions

drgnity of thekeeping in view the interest un6 in,:Qonfornitfi.wi

profession,

slrould adhere to the conditionsiotlcontruct; , : i.

give and expecFdu'e notice before:aohahgebf pbsflton

refrain frorn available thernselveS,,of leave*e*ilbpt

grounds.anil as far,as-p0ssi$ler:with.r.priori g

the i r part icular respo nsibi I i ty for ebrrip"letion

il

Dt
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I

J+

GD^

i

VI. s shodld try'to'see ihiough"teachers' bodies'and organisations

that institutions maintain contact Witr the guardians of their students ,

: ::
and reports of theil peridrmance to the guardians whenever necessary

,)-:l - . ' 
.

and meet the guardianC in meetings cohtened for fhe purpose of mutual

I . , l' ' , t, ,,
exchange of ideas and foi the benefit of the institution.
'';

l:'Vn. Tbschers and Soeiety

i

Tiachers should

(r) regggprse,tlp!,4ulalion iq I p,ublic service and strive to keep the
, .l

public informed of the educational plggramme wlrich are 'being

provided;
-,.: ili

(tr) wprk to
!:

moral dnd intellectrial life;
: 'lrt': ' 1

(iir) bp awars of soeial problgrn_s and take part in such activities as would be
:, ' :.:l.:..t-ii.,. :,i '

ive to the progress of society and hence the country as a whole:
.:.i"' ::., .:i:,'.. i;i:"... : :.. ...j: -i '.t''

(lv) the duties of participate in community aetivities
,:)", t i ;.;.. ..:...r"... .

, 
".- 

;.':

(") , ,, or assigting in any way

aptifities whioh tend to promote feeling of hatred or enmity among
t

u:

(r)

...t

improve education in the community and strengthen the t
+

$

t
v

:'i'' #.
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different conrrnunities,, religions or lingUistic gfoupq

for National Integration. .-i : ',, ,

'Ihe self appraisal of per:formance should be adopted as a na
't 

:ir

Advar-rgeqr1gnt scherqe an{, slpufd. beiimpJpr-nEruea W$j }|re

hin time frame of I year if not already irnplemented, It Wogtd'ibg

tution to consider introducing student eval.uation as a method of

lleges and autononrous qollegeq, 
,

Unir4ersities wo^uld enur.9 .f,gr!l,gl?Ji"+ pf

torcement ever_ry y,gar. !t ryg.U!{,dsgr-U_e enryr.egtlrat t4" qg."d,ryp,

rcentage of attendanc.g ,and al-s..g ,qnpeqr iq,tlg .house !egts,,r

rcentage prescribed before they are allowed tq sit in the ann4q[ ql

The revised scaies of pay will be e ffective from

The option shall be exercised in writing in the form appanded

V so as to reach the Principal within three months of the rlate

these rules or rvhere an existing scale has been revised by

subsequent to that diate withi,i-rfuee moirths of the date of l

Provided that in the case of fhat employee who ,is;

' ''l

publication or, as the case may be, date of such order on

service, the said option shall be exercised in writing soias

authority within three months of the 
'date 

of his post or at

sanctioned leave,

28
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the date of such
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Provided further that where.gn gmplqyqg, is,upder 5qspep$ion on the I 
rr

day tfJ ..,1?,.9, g, fusptrones.y Ue excresed.within three r.ngpths of the

dage 9,f hip.r,et1q4 to$is duty. 
,,

(ii) If the intirrtatbn regarding option is not received within ltre (ime, the employee

shall be$eipned to have electedto be governed,by therevised scale of pay on

e$ from,the l" dpy oJJasuary",l996.

(iii) The option.ouce exeicised shall be {ina[,

(iv) Fersopp yhose, gew"ieeq,.iqegg te_rm$ated on.or after the lsl January, 1996 and

rvho could:not exetcise thd optiu.r within, the prescribgd time limit,.on account

of dtaS\ disehg.rge ,in 
, tlF rgxpiry qr removal on ecco.unt of disciplinary

proceeding, ae entitled b,th€ bgefit oflhis rule.

Providod tlrat with resp€t..fgJbqIg$gns whoge se.rvice-s were terninated on

receig of payments.

:27. Th€";,{&f,id.f the &'t&ri,.t€viseit4eale:ion.r"li,Llgg6 will be fixed in
I

":"! ., aqsordanb.b: witlg;the,{fasrnula reeorfiurended b/ Government of_;India .The

detaild::of;&e pay,sxatioa-foshula,ard givenin Annexure V.

All the other service conditions of universities and college teachers will

continue to be governed by the existing rules/insErctions of the State Government.
, .i. ... :

The S Government may change any of the above conditions on its own or
'.- '' 

:l : 
'

on the recommendations of University Grants Commission or Government of India.::.

7.

{
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(b)

I

I

l.

]o

F ay in the'rev i$ed" scal dS'should be; frxed' iuidei this'

(a) every teacher has had opportunily tb- deside wiiijfutb,t

the earlier scheme and

the University or College

their statutes, ordinances,

provisions of this scheme.

The pay of teachers in UniverCities and icilleges may'belfi

scales of pay in the followiug maun,er:-

(i) An Arnouut representing 40Va of basic pay in tliE e:<isti

added to the'existing emolurnents".

After the exfsting. embiument$'have u"een so

thereafter be fixed in the rdvised scale at the :stage

amount thus cornputed, provided thqtl'

(a) If the minimum of the revised scate isimsbrth'lfiii

at;.the pay:shallibe fixpd at tretminimum of

(b) If the amoUnt iso::artivEd, at ,i$ rsore- than; the'

scalo;,therpay shal{"bE frxed iatdhetrnax-imu$T of

'-' ' 1-:

ur consgcutive staggs in an existing scale gets bunched,:that.is !o

e revised scale at the same stage, the pay in the revised scale

rs who are drawing pay beyond the fint foqr co*ueo.ut,ive

te shall be steppod up to the stage whqre such bunching

of in increment (s) in the revised scalF in the follbwing mannet

(iD

ii

li!l'
I

I
tI

;frill opt for

coucbrned 'has ntade'\ changes

rules, regulations, etc.l

i,n'the revised

scale shall he

; ths,pay shall

next abbve the

ofgthe revised

at rnore th'an

, gets fixed in

f such of these

in tbe existing

as under, by the

namely:-

t0

I
+
T



jr ..:.'( ,. ;i|'r.,: ,' : ,:, .,

.:
the 9ti'upto the l2rl' stage in the existing

I.
:.., .a.:. .i", ,i'. ' 

"'J':'i;.: 
" '(b) ' For.te g pay from itre gft upto the r2th stage in the existing,...1, ._i.1., .,, .. ,

'i.

scale, ift here is bunching beyond the gs stagi - by two increments.

(c) For'teachers drawing pay from the l3th'upto l6tl'stage in the existing
:.) ; ;i:1.:, .i-' r:: :e' rb is bunching beyond the r2ft stage - by three increments.

' . x j_ r:.

If by steppiig lp to ttre pay as above, the pay of a teacher gets fixed at a stage
.i.. ' : .,-.'in 

the revised scate'whiih p higher than the stage in the revised scale at which
i

:.
the pay a teacher who was drawing fay at the next higher stage or stages in the

same exist-ing scalc is fxed, the pay of the latter shall also be stepped up only
'

' ''' i :"1: ":
'iothg oadhtby u,triitr'it fansihorr'6f that ofthe former.

.l

$

-F.+,
!

I
J

I

will get at least one

inclusive of

.{: I . :Xli !,:'" " i' :

Explanation : For the purposb of this clause "existing emoluments" shall
itttlt$F, ,. ..) i '.:

(a) the basic pay in theexisting scale;

(b) deamess allowances appropriate to the basic pay admissible at index average

1510 (1960:100); and

(c) the amount of first and second instalment of interim relief adnrissible on the

basic pay'in the existing scale.

t

NorE l. v{lrere the increment of a teacher..falls on ltt day of January, 1996, he

shall have option to draw the increment in the existing scale or the revised scale.

3t
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E 2. Wlrere a teacher is on the ltr ciay of January; lgq5. he

ed to pay in tlre revised scale o.f pay tiom the date .he jOi,ns

rve exceed the revised g,$glu$qnts in the o.gg.e_of any lgaghe,lf''qle
i

lowed as personatr pay tg be absorbed in funue increases in thd pav': . l;i i',!

E 4; Where in the tixation of pay uqder clause II aboip,

to tl're'higher post on or aftei theilttiday of January; t996

Yl \-
shall bocorn '-1

\

Y. ln case of

under suspension, he shall continue to draw subsistepce al

to, final order

(In he pending disciplinary proceedings.

Wliere the existing emoluments as calculated in acio with clau.se

ce based on

€al'l

gf a teacher,

stgpped sPtro

jtrnior who is

tu'e'pay'of tlie

fn{e'd "for his

m the date of

LTl\

II

tre

t\

.l
Df

in the existing scale ivas drawing immediately betbre thej l.'t y of January,

more pay than another leacher junior to him in the same cai , gets,fixed in

revised scale at a stage lower than that of guoh junior, his pay ihall

same stagc in the revised scale as that of the junior. 
i

5. In cases, where a senior teacher promoted to a It'
i

of January, 1996 draWs less'pay,ih the revis'ed scale"tliA$j'

or teacher should be stepped. upto 'an raiririunt equal' to +.lterpdy
:

or in that higher Dosr. The stepping up should be done with eflbct

nrotion of tire junior teacher subject to the fulfillment of the follo clonditiens.

niely:-
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stage go beyond

bot' the junior and the senibr'teaeher shoul'd'bdlong o tre sdlnb *atpgo,r.y uria n"
post in which they have been profno-tgd sriould, be iiddfilib4l :in thd same

category, 
I

The pre-revised and revised sedres of pay of.the .lower 
eiird l[igher pbsts in

rvhich tlrcy are entitled to draw pery slioutd be.identical. i ,

Tlte sernior,teacher a[ the tirne of,pror.notion,has beeuiOrztivi.ng Equdlror more
pay than,the junior.

Thc iurohraly srrourd,be diuectry,as a resutt ot:thc appricaticjh oflthc.piiivisions

of fundarnentai Rule 22 or any,.,otherirure or oider reg,ulat{ng Bay f,rxrif,ionron

such,promotion in thgrevised, sbhle. It even ihrhe tower po$f, thp juhidi.-offi,cei,,

was drawing more pay in the'prbirevised scaleihan the senior by virtue.of nay

advance'r increment'.grantecr. to,'hinr, prov-ision of this,,,Note Jneed rnote be

invoked to step up the pay of'_h9.s.sn1r, teach.er:. l

The tear:her relatihg',of trre'p-ayof the senio.r. teacher irl4l:cor{ancQr:withrtlib,;

aboYe provisions should be iSqqpd uncler Fqndildental n1l.-E,27 gnd,;fhlrbenici.r

reacher rvilr be entitled to thE Rpxt increment on comp]efioir sf h:irl,;iequirdd..

qualifyirg service with effect frorn the ctate of re_fixation,ofFpay.

Date of'yrext increment in the revised seale.._ The next increme[t,ofia teacher

whose pay, has been fixed in,thr.revised.sgale in-aeeodmpegltUr$ye,abovo

procedu:re shal I be granted. on the-date.he w,gUld

he continued in the existing seale:

PLovided rhat in cases where he+ay,oFate.aeher is sreppg+#p inrgur,rq oftrote
4 or Nqtb 5 above, thernex,t;i.nelernent,shal:l"be granted:iglli,the,cgl,n$lption,o-f,

t
tt
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39,

from t!!. @t9,o{stepprn up-of the pay in

i Provided further, tlrat' in cased other than'fiose govered by the preceding' .i '1.' _:-

prgvision, the neft incrgment of 'a.teacher, whose,pay is fixed on thp lr( day of
: j-

Stage aF the'one fixed for ahother tea-oher,junior to him in
|;,,I

Januab, l'996 at' tlib'.sane

.. \ . h

the same categor$ and dtawirrgrpay at i'lower stage than his in the existing scale, shall
:

be granted on theisaine dateas admissibld to his junior, it the date of increment of the
':

junior llappens to er. i , '

'St

$

$
+,
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CALE
CALE

a(\c()
L'-'

Rs; 3 000.,1 00,3500: 125-5000
lls. 10000-325-15200 ' " :

,

i ll00
I

I_ i__i_iF_
I -1 iutr
I

,i
:I

tltl

LJ

I

', 0S

n
ll

,96

Ir i rst

1,11, Rs,
100

Second I.R.

l0% of Basic
Pay subject to
a nrinirnurn. of

Rs. l00/.

l)ay, I)A
,and I.R.
on.1,l;98

Next stage

in",.h'lew

Scal,e

Ncw )tay

on 1,1.96

')\ (3)i (4) (s) (6) (7), 
,,

(8) , (e)

4 r40 i00 300 7840 t?00 , e04p .lcr0Q0 I 0000

t88 100 3Lo ,,'-8Q98 .L24,Q .lOq,gq I 0000

736 r00 320 8356 lL,2&0, 2q?15 ,190p0 [ 10000

884 100 330 8614 1320 lQoQq, 10325

| 1400
I

I

032 100 340 8872 l36p 10T32 t, .,.1.0325 l 0325

j-i00

.i ()/)

t80 100 :j5o I ellO I 1400 | t05j0, r 0650 106.s0

180 r00 _10J 9268 l 450 :l07JE-i I 0975 r 0975

j ?50

i875

4000

4125

4250
I

I

i +J /)
I

-<on
r---.;:'i +()'-\
I

I

I t?in
I

I

i 1+6 /)
l_

i s000

lB0 i00 '5,1 9405 IS00:r, 10975 | 10975

180 00 3EE 9543 l 550 ,x-:l--qtr. 11,300 I 1300

;180 00 400 9680 I 600 I l2B0 r 1300 l 1300

180 t00 413 98 l8 t650 I 1468 r l625 l 1625

r 180 t00 425 9955 1700 lil6i'5 
,

l;1950 l 1950

5l 80 I00 438 I 0093 l ?50 I IU43 I 1950 r 1950

5180 100 450 I0230 I 800 12030 122',15 122'75

il80 I 00 463 l 0368 I tt50 t2218 12275 12275

5213 100 475 I 0s98 I 900 I2498 I 2600 12r500

541 100 488 I 0874 1950 t2824 r2925 t2925

s5s0 I00 i 599 i,: lll50 ;.200t) l3 li50 r 32s0 r 3250

illi
I

il iri
I

I

f

5689 t00 s13 t426 2050 t34',76 I 3575 r 3575

5828 100 525 I 703 2100 13803 r3900 r 3900

36
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PA
l) AI .'1

flil--"

ir}+,ill !,"-

SCALE
SCALE

/1 A
,:6

Rs, 2200-75-2800- I 00-4000
Rs, 8000-275- 1 3500 )

)L5

),A. as

011

.l ,96

First
l,R. Rs,

100

Second LR. 
-

l0% of Bdsic
Pay subject to
a niinimum of

Rs. l00f

D^,, ^-r (l,\ 4.5 ,

olt
L I .9(;

Pay, DA
and iiR.
on 1.1.98

40% of
Basic
'Pay

Tctal
'(ooli5+

Cot.6)

Next stage
'inNew

Scale

Ne')v Pay
on L 1.96

L) (2) (3) (4) (s) (o) (7) (8) (e)

2200 3256 t00 /. /.u s176 8fJ0 6656 8000 8000

ltiS I 367 r00 !^\ s970 910 6880 8000 8000

li )0 i478 100 235 6163 940 7 }03 800( 8000

J4l) 3s89 100 243 6357 n0

m00

7327

7Sm 800'0

I

I

I

2500 3 700 I 00 1{n 6550 8275

25't5 381,1 100 , ?s8 o tt++ I UJO 777',4 8000 8275

rb)u 3922 100 265 693'l I 060

iom

8000

d,m

8550

t t).5 4033 100 213 7 t31 8550

I ti00 4144 100 280 1324 l 120 8550 8550

]YUU q'292 100 290 1 582 r 160 8742 882s u825

i0t)0 4440 100 300 iEan-- l20L) 9040 91 00 9l 00

,JIUU 45 88 00 JII.J 8098 1240 9388 9375 9375

iUU 4 /J6 100 320 8356 1280

iim

vo'-i o 9650 96s0

j i00 4884 100 330 8614 9934 l 0200 l0?.00

i +u() 5032 100 340 8872 I JOU t0232 l0i4lS 10475

3 500 5180 100 350 9IJU I 400

iT40

i,I80

BM

10530

T8680l-

1 0750 1 0750

I

I

i

I

5180 100 360 9240 r'0750 r 0750

r 700 s l80 100 3V0 9350 lo$30

mgm

l'1025 11025

iE00 5180 3,80 I
I I 1025

38
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L
!l

I

oo./ ^f L^-:^ -^.,o% ofbasic pay.
:

@ lll% subject to a minimum of Rs.

l; to,opt for p3y fixation after 1.1:96, on his
;;;.il' j: ; '" -" ',':' :

aftet aviiting the increm6nt in thi oid scale,

)i

It*
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PA
SCALI] :

SCALE :

\'ta
Rs. 4500- I 50-5700-200-7300
Rs. I 6400-450-20900-500 -22400

,$"
I asic
Payp$Heei to-;

a rnlnlmum ol

_-sB{itil

w
on L 1.96

[Fsrl
I Pavas I

l,,ni
L i.96

5550

i-i'rTo-

-r 900

6900

7 100
:

l|_--_*_
i 7300

L /t|t)

t- 77c)c, 
-

t--

[,R. Rs.
'tOB

Rs, l:00/.

11q)

{0

l

I

--_lfl)I
i

50Tl

6i00

ll37l

r4130

17110

r 8058

T

,>t
t7't50

I I t)u
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of:Rs.
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PA
D 1n

iiIi
- 

__i_i (r) 
i

iir . _.+_r i700 
I

395

SCAL
SCAL

E

E

L

Rg;3700-l2J.a9
Rsi 12000-420-l

l'>-

,50 150-5700
8300

__ __-_ ___f

L. -"(

.ir!l

il

|}t

.ar, d5

o11

.l .96

Pay,'DA'
and LR.

on 1.1.98

6

40%of
Basic
Puy

1,11, Rs.
100

of Bariq
ubject to,i:

a minimum of
:' Rs. 100/-

New Pay
on 1.1.96

(2) IJJ (4) (6)

1"480-:

(7) ,

; -.=:jg
*1,0&3f

'(8) (e)

5l 80 r00 3't0 t0 1.?000 f20m
51 80' 100 ' 383 '9488-', '1530 " 1t:q'[gi: l'-z{t00

5l 80 t00 395 9625 I s80 :t205 12000 l 2000

5l 80 100 408 e763 I 630 I J9J 12000 12420

5 180 r00 420 9900 r 680

md

I t5180 12000 t242Q

5180 100 * 433 I 0038 r r768 12000 14940.*+

5180 100 445 10175 I 780 l r955 r2000 1494€'.*

5 180 100
" 458 r 0313 I UJO 121:43 123;:75 t4940 ++

5217 100 410 IU4U/ I SIJO

i9m

t9Ed

12367 t2375 14940

53 56 100 483 t9763 t'2693 12750 l:5360 *r+

5495 100 495 I 1040 tJu2:4 131;25 15t66 ***

566 I 100 sl0 r tJll tu4t) l34l I l 3500 15360 ***

)dt5 I00 525 I 703 2100 I 3803 I 3875 I'5360 * * +

5994 I00 540 12034 2t60 I4:[94 r'425'0 15790 *++

5l6 t r00 s55 12366 2220

m6

14586 14625 I 5790 **+

532J 100 570 t2691 t49't7 1s000 l s780

5194 I00 58s r3029 2340 rs3'69 l!5375 I 5780

5660 100 600 I 3360 2400 5760 1'6125 I 6200
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I

\/2
l-)

The ltnt trvo lines of tlrc table take iiito irccouril tlie first and second stagnation

{
t,
f
E
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\r\ .

Y SCALE : Rs. 5900-200-7300
Y SCALE : Rs. t 8+OO_SOO-ZZ4OO

I Gi,f7.r1;'

I

I

t
4

I

I

rl

P
D

a

t)ilslc D,A. as

on
L 1.96

Irirst
t.R. Rs,

t00

Second I,R.
l0% of Basic

Pay sybje.c1.1p,

a minimum of
Rs, 100/-.

Pay, DA
and I.R,

,,on l.rl.98 .

4AVo-.df:

Basic
, Pay:

:.F,lext

;tage in
,;l]ew

Scale

New Fa'
on Ll.9 I

Dt
(2)

{

(3) (5):
I. $d)t Iu) (e)

6519 100 . 1,3139 :.: ..i15i49.9, 1,8i4001'

I'
r 8400

I
r (.)0 6(,60 t00 610 l J_4il$. :,?440 , 'il5.9lr0 tB400 r 8400

6i00

ooou t00 6lQ,l r35es il8"400 18400

6660 t00 650
t

l3$t0t 
',

itE4G)0 I 8900

I

I

I

I

I

It,
i

I

I

I

I

I

I

I

I

6 6660 +
610 l4l3'0 266?.

n6
t6:&f0 I 8400 I 8900

OVUU 6b60 100 690 r435,0 ['/'I l0 I &400 18900

/ IUU 6816 100 7t0 t4126 28+0 I 7566 l 8400 19400

UU 7008 100 il0 r5r38 2920

3000

t UOJS I 8400 I 9400

7200 100 150 I 5550 I U55U 1 8900 l 9400

UU 7392 100 770 1s962 3080 ,19.M2' 19400 199010

a

-f

ir

For Basic Pa,y Rs, 3501 to 6000 -,DA @ lll% subjeet,lto
5 I80

For Basic Pay Rs. 6001 and above - DA @ 96% subjectito
ooou.

The last two lines of the table take into accsunt the firs 4r_r r

ment respectively.

44
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IIXI\MPI.E I

A college lecturer joined service as such on1.6.80. He was not a Ph.D a1l the time of

.ioining service. He was given the senior scale on completion of 8 years service under

rhe carder Ad Sdiierda'6f '1987 as on1.6.88. Further , the teacher acquired
':

Ph.D degree during sdrvice, say on 304 June 1994. On acquiiing the Ph.t) Degree, the

teabher''also beCairie elitible for giantof the Selection Grade and the Selection Grade

i,
is given to him on Ist July, 1994. His case will be dealt with as under:

.ii:. .. i,.
l. Basic pay ar,'on i.O.AS 6n:grant of 'gbnicir Scale: Rs.3000/- inr the scale of

2. Basic pai ds orr 30.6,94 irJ the senior scale: Rs. 36251-

3. Iilasii; pay as 1.7.94: tts. 3?0G- in the Selection Cirade of l(S. 3700-5700.

4. His pay;is" o the Revised selection Grade of Rs. 12000-

l83ob add s l2ooo/----- l-

5. He cale in lieu of his havrng acquired Ph'D

De 6. Accordingly his pay gets fixed at

Rs

6. He will not ge! any benefit of two increments on grant of selection grade which

was grarited to him in the Bld scheme where this benetit was not admissible.

EXAMPLE - 2

A College lecturer joined service on 1.6.83 without Ph.D. He was giiven the Senior

Scale on ll6.9t,ort'com$tetion:6f 8 years service in the time scale and his pay was

fixed at Rsji:3 i. .is, ,iq the,corresponding revised scal'e of Rs. 10000-

izs.t s200,

31.3.96 and s as on I.4:96 raising hiis basic pay to

Rs: 10975/- . He becomes'eligible for grant of Selection Grade of Rs. 12000-18300 as

on 1.6.96. Hig pay gets fixed at Rs. 12000/- and he also gets two increments on

;

J
I
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lro

unt of grc,nt of Selection Grade

128401- as on 1,6:96,

\N,IP[,].. 3

iraising,'his,:,pbyr rlq thp level

t1

of

llege leclur-er joins service on 1,6,92 , H., egepjr.ps ph.D 
irpgr.. ol 4+H[,ano

rrvo inc.eurenrs i'thr revised scare.of lts. g-000-13500 . tjiq irEng.me, pligible for

rl of Senior scaie c. r.6,96, gL:rs the same anrJ gets fixecr lr,ilf.., r0000A as on

96' I-le u'ill be etigible for grant qf gel_e.c1igp-Grade as on r d,10pl yhen, he is

vrng a bruric pay of Rs, l1625l- and gets fixed at Rs. 12000/- in tlro selection

de' LIe als0 gets trvo advance increments on rhat date and gets dxed at Rs, l2g.l6i-

i 1.6.2001.

I
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APPtsI'{DIX _ II

I

Master's

*e *"|;,glt,sJ'f ottler,p1q{9'ojfs equivalent g{a{t of B in the UGC

fg.yy : g.-9qd ryafemlc,re19rd;

!!!),,, 4tf1l!,tttilreo T93t1! T,1. L,ibltian in. a universitv library or

;: cielllcsll v+gb sxpg-riy1y9#*.1 c.gf tcu,c librariu'-

1ii!)1,: ,!ytlW. !f jnnov4v: lilr4ry sgrvice and qrglnisation of published

. wort.

Desirable

(i)

(ii),

Masterll sciencddocumentatiotr

with'at:l grade of,B in the UGC

science /informatron

Librarian.

Evidence of irnovdtive library services, publistred work and

professional. eoraminrent, computerisation of library.

,d

trt
+a

Desirable

,T
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\e
M.Plril/Ph.D clegree library

Science/documentation/archives and manuscript-Keepi4g,

librarrr.

Minirnum Qualifications ,

I(i) Qualifving in the nationar-river teJ.sndrotedi6i

UGC or any othei agency ap'froved by the U'6t; i

(iill Master's degree in' ribiary sbien6e/infiir*rdiiori ;s6ieri

or an equivatentiprbt$siondi'dr!?ae wiih at leabtli

its equivaldnr Bia[e of B"in t]re UGC sdVir{iit

eonsistently gbod acaddmie reiciid, compiiteriljaiiCIn

48
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T

-Dt



L,.r*(
I

I

OF REGISTRL{R; DEPUTT RSGISTR.AR.'A}ID
:

(i) A n.aste/s degtee uith at least 55%o of the rnarks of its e$rivalent grade

of.b in ttle UGC.seven pint scate.

rvturvr.r reerAfufl &Itwso; ftrtt t*e, DrREcr,

Comparable experience

institutioqs of higher education.

ASSISTANT

establishmqnt

TO THE
R.

and/or other

as Deputy

Deputy

gsfar or in an

(ii)

OR
in research

OR
t5 years of adarinistra$ve experience of which B

_.7: _.-

Regisftarlor an equivale*r post.

An offieer of the Hryana Government not below

Secretary.

experiertce in e&lpational adnrinistration.

OR
Corparable exprierce in rqseaxch

institutions of e{pqqion

(iD Five jears of erpaiense as a Lecturer in a college or { university with

OR
expefi€nce as Asslstant

e

GII)

I
t

I

rt
{,

It.*t

*

T}t
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I

(n

Good academic iecsrd plus Maste/,s degree with;at

marks:or its Et glade ef-Rirythp,UGp.,pQygb

. rtjl;i.)tii

-\
)-\'l

a--/
55% of rtiL.".
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NSE
DI

ASSISTAI{T DIRECTOR PIIY$ICAL EDUCATION.

APPENDIX - ry
t lt " '

DITdECTOR PHYSICAL
.EDIIJCATION AND

the inter-

(i)

)i

ti
t

(ii)

t
I

F.g phys.teal fitness test.

(i) should completed six years of service as University Assistant. 
r.: 

,:...j 
: .., 

. .: . l

DPE{eo[lgge DPEs with a benefit of two years for.'Ph.D and one year
" . . . ..:.;::i.,: ,,,

:: ;l.:

(iii) Cgns y good appraisal reports..
.,,,1,:., :. i 

'.;1':' 'i . . .,. ': : ' : :.: .

(iv) Should,have attended at least one orientation and on refresher cowse of
l

thee to four weeks duration each with proper and well-defined
,,'ri , l. i 

.

evaluation pqocedure (exemption form one refresher course is granted
I

to :Ph.D degree holders).

I

5l



(ii r)

rr-Q
> ?\-

(i) Completed five year.s of sErvice, as Univ.usitJ

EFEs:in the senioiisiale. I

(ii) Has attended at least two reftssher coumes of ahqut

Showu evideuce of having produced good tearnslaihly

organised and conducted coaching camps.

(iv) Passed the physical fitness test.

(v) Consistently good appraisal reports.

E$sentiq!

Ph.D. in physical education. Candidates fyorn

systern,in'addit1qr11s.[4[ralso;pro$-sb$'sie$t€?#S.3/0:,

equivalent grade of B in the UCC 7 point scale a{

Ievel.
.l

(ii) Five years experience as University. Assista,nt 
.'J

/Lecturer ( Physipal Education) or in the equii

pay scale. ( including three years ofresearch

(iii) Eyidence of organising competitions and conducti$g

(iv) Evidence of having produced good

Passed the physical fitress test. ' 
,

Consistently good appraisal reports.

the(i)

(v)

(vi)
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(i)

ciD

(^ -'>. '''\ \
_ v g

"r: : l' -: l'.1'.1: f i ': "
PhjD in physiial edusation."- " '.;,"1

...:. :... 
I

Experierice of at leas't,1en;.i'€rii'S :rs University Depnrty; or Reader
' ltii.- .i.,: i: 'i,:( Physical Educatior ) or years as University Assistant
' .-i' : :l

DPEVCollege DPEs (selactioNgr.tU.ll freoturei( ,Spnior. Scale or
.f,

rii : I

'Spl ectioniGrade); irr,?.hyidcaliEducat ion

+

I

( iii)

:,; (.il')r

(v)

(vi)

,.: : 
'

UPto E,0 j€a[s:,;'r ','UptO'6€ Years:

: . ];

l800Mtrs:l , .,, .. , .,{'500Mtrs.,

upto45 years

1200 Mtrs.

Uiito 50 years

800 Mtrs.

NORMS.F@R.Iil@IvtsN :

S MINUTES A.LK:TEST. ':

'I
L@tor30:yeasr' 'li' UptOf$"ldii , uptrlVs,years',.- ,',..UFo 50 years

',I
t000 Mtrs. ,' S00 Mtrs.. 'r :,:(t00Mtrs 400Mtns.

' Horarcver;'i testa Cela medical certificate..:
' ... :l '

Certiffing that hdshe is fit.
I : :.

It was also decidid that the above minimum qualificatibns be notified as regulations as

per powers vested in UGC under section 26 ofUGC Act.

!9

t\
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s ELE cTtON. C OMr\,IIrIEE S

I,ECTTIRER IN A PRIVA'IE COLLEGES

C luirBe rso n o f the Gov eniog; Eod,y+ f dhe, Col lege

Chairgerson of the Selection-fummitteQi. ;,

The Pr:incipai of {he cancerxed*oliegei

One senior teacher/Heod, 0f :fhg: B$ayst€n+,,(rtfii{bq

pre fe rab iy h avi ng no I I elE;thp [., l. 0 y,ears-ofi serv ice,

4. Two nominees 0f thp Vice:S,hgneg[or1o.f

2

J

5

o

;

,i
i,
I

I

I

li

Two sutjeef 
'.eXp 

gsl8.rnOh.0gtnd9.tpdr lvithrther :eollegriutoi,$e,
I

Chaiqlerson of the goveraing body out qf a palrel of

Vice-Chancellor.

NOTE:'(i) Rpgemmendationg:of:.1$election,.€oUrluilteE !in,i

collegcs to got approved form thc:V'ioe,Chtaheellorr

Education.

For Government Colleges, the State public Serviee

rluee subject experts for which the state pSC wilt involve,thb

Education in tlte selection.. The Prilrpipal and::Head qf.Jhe

ru eces sari ly irrclqded in the Seleptisn Comrnit-tee.

The : qqorurn,fbr.'the .meetingishouldfho$lve of

out of the three subject-experts.

<t4-/l
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subject)
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,.i'. ss

At the Universitylievel, all seleclions,mp$ b9 dg$e Wrthin the system rvith the VC as: '. 
, r' r. j.,: ..1',i1. ..'r: :-"' : .',jj..;.,] :til- ' 

-- ---- -

the head of the Selection Comrnittee.
. : \1

l ' The Vice'Chancellor to be Qg.,glrairperson of thq gelection Committee.

2. Three experts in tlre concerned subiect, to be jnvited..on the:bqpis of the

ist recommended by the Vic.e;chancellor and approved by the

tive l/Syndicate,
i....,, ,, :

major pUbliMtioni oitlu,' and gettigg them assessed by the

sarne three external exlrgrts, who are to be invited to interview the candidate. The
t

ti{.

'b

+

I
r|r

I

3' Qr:1,, e-*fql !n, !h9" c"o.$gq5ngd subjecdfield, out, of

! 
g p"O 3PP.-39Y:p4,hy,!tre

members, including two outside experts, must constitute the

the list

Executive

q

D'*
!

t
t

I
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i
I

I

I

9Jo

,.:" :;-)
':l

4gprints of

rt; belbio ttre

are to bc

thp Seleetion

E Professor

D irectors of' Physical Educarion,'Registiar.t,' bbputy Rd'giCffift i I

I-ibrarizu'is, Di:puty Librarians and' Assisrtant Librarians stliiit',u& :

Professor, Reader and Lecturer respectively, except urat:tlfriri

Physical Education or administration or Library Soitnee','tr$

a s s o c i atb-ii"wiili=thel S e I e dti o ir C o"rtiniiffd e. " "

ChairperSon ot-'tlie Gov6rnirigBodrd'ui Chuirp"rron. :

one member of the'G:oveilniii'gBo'#ai'o Ue nominai6dliyI

Tw o''V i 6e- C h zuic e ll o r' s h'oriliffie i o-Ut b f wtrofu on6t6hdirfu

DiiectorHtgfferEdtuLritiift ,s'iri$itiloie.','

Tluee eipdrts consistirig:bf'the friihoipal of a' eoltob[,
I

pcpcjmp'lishtd'educ'ationtil tiititrt'at6iv ihe rank'of 'd:

byj th6; emin! '6e6i6)i gut,sf a paridtiot

Chancellor.

At least four mqrpben; including *,ndleilrgfis, should,ionsinriti the

)o

t
tt

t
5t

Assistant

Regishars,

as that of

expert in
. '.t'b1:shall 

be

fessor and an

be nomiaated

by the Vice-



J-

I
I

Et

I
{f

I

57

t-

-F}

room situaior/kcfiEer wherever it is possilte..

NOTE:- Reconrnlendatiorisgf-selectionCommittee

.S ,P,?,,

professor.

: \.: .'.:
f,i 'j:ad;i i.:'.,

Higher

person

any of these

ItiebuB.:tre ,for. tre, .qr.rd
i':'?gli h'?C:

.to utilise the

to a class

(

of Private

Rder or

$
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5R

BROFESSo&

An eniiuent scholar..vith publisired works of high qualityl
I

r'.:search *'ith l0 years of experience'in Pojt Giadriate teaching,:i

rescarch at tlle universityA.iational Level iniliiurions, including 9x

research at doctoral levell

An outstanding scholar

contribution to knowledge.

wiih edtiiUlisn"eif rdpriiatidf whol has: Pig4ificant

(i) Mastef's degiee with atleri& Sylt 'Ai'iff.:'rti*lis or iti'ri,qtfi

engagecl

pf guiding

OR

(ii)

(lllJ

the 7 point scale with laaer glatles O,*,g,C;n;E & Fi.

Ph.D or equivalent publibheil vijtrrk. :-

Total expeiience of l5 years cff teaching/iesoarch

other institutions of higher education.

of B in

/cqlleges and

published

uuiversity

g{ade of B in

period spent

Good academic record with a Doctoral degrog qr cq

work, In addition to these, candidates who join fronr

systern, shall also possess at Ieast 55% of the marks its equi

the 7 point,scale with latter grades-O,A,B,C,D,E & F .

Five years of experienee ofteaohing iurd or,reseaibh

for obtaining the research degree,and has made ssme mark initlie

as evidencod by quality of publications,, contribution to

ofnew courses and curricula.

58
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r--11
L).'\

I

LECTURER$ :

) t 
,tr',

(v) Good academic record with at least 55% of the marks at the Master's
't:

degree level in the relevant subiect fronr an lndian University or an ecluivalcrrr

degree flom a Foreign University its equivalent grade of B in the 7 point scale
.:t

- with latter grades O.A,B,C,D,E & F .
', ,l ,, 1,.

Besides,fulfilling the above qualifications, candidates should have cleared the
':

eligibility test (NET) for Leaturers conducted by the UGC, SCXR or similar test
:' ':1 : : I 'j

accredited by the UGC.

oN'
.:(vi) Good'academiciReeord with,at least 55% marks in;the master degree

level iu commun:cation/mass communication. journalism from an Irrdian

University, or an +qui.valent degree fiom a tbreign UniVersity,its equivalent

grade of Bin the 7 point sbalewith.latter'gpades OA,BtC,D,$ & F .

' .Besides,fulfiUing the.Sboverquali&eritiorts..tlie cdlndfttates'should hdve cleared

the eligibil.ityrtrbsf,r(NET) for lecturers conducted by the UCC,,CSIRi,oi similar test

nccredited by tlie'UGC.

i. r...:i., ,! -j. , j ,OR

At least 557o of nrarks a the n{hiter degree levbl jtnhumanit}es; social sciences,

sbieiroeri. withr.tit'least'a;E€cond:etaiili bibhelor degree; 'or podtgraduate ,diploma in

communication/mass cornm or jotimalism from the recognised Indian

universitylniidtlnal institute,'j''' .' .';i..
..1

',, ":iB€sid€i ,fiilfrSilg' cfUafiftcdd6h'cdhdldates sholild have cleared the

eligibility test (NET) for lecfiter condusted by he UGc, CSIR or similar rest

accredited by the UGC.

\--l

a

*
!l

2

g

+
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t\'lUSICl

(vii)

n-t. .a\\o"

Go oducad emi c lecsffi rtflth at, : ldrsti 55% of, the

etigibility tcst (NET) for lecturers conducted' by the UGC; CSIR. irpilar test

accredited by the UCC or a traditional or a Professional A th highly

cqmmendable protbssional achievement in the concemed subjeet,

For professional subjects like Education Social work and g Arts etc.,

separate d e daile d re gulati on o n, quallfi;C!fu !USheU!4; .be, is, g19g 1[v- U

t lten. the re gtr l hti on-:, e itit€ i to, i,n :force' f,on dir-ddt . riccnli{ment,tto; the

Rcader aud Frot'essol rvill c:onrirrue.

Libraria:ns.

degree levei in h lelevant subject or an equivalent from

l.lnivelsit)' its equivalent glade of B in the 7 pint scalei

O,A,B,C,D,E & F.

Besitles t'r,rlti|!ing rhe above qual.ifications candidates should

The minimurn qudlifications for the,post of LibrayiaSrs5l,

Assi stantilibf,gdaasj wilI b.erthgse:-asr.urentioriE&ird.ppendix; I{.r

The rniniru.rurn ',qual'i.ficatign for the post.rci-f,,

Ikgistrarlpqp.ury:Rggifrrar,will be.those as.ra.qr.r,lioned iu S:ppegdii.UI

The nininrurrr qualiticarions for thc post of Direolem;p

Deputy Director Physical Education, Assistant Director Fhysicirl

tlrose as rnentioned in,A,ppendix IV.

N OTp : (i ) A .rel arcAti o u o f ,5 % m3V, b. .e providqd.,ftom S S:q/e.,Ip 6Mo

Master's,levgl for lhe SCiSf catego5y. 
:

(ii) B in the 7 point scale with lener grade OrA,g#iD;E,

re gard ed - a s eqU i v al eatlo fi $$Vo, ru&e$ver the giiadiqg 
I

fnasbrs

ia/Foreign

grades

clBared the

@n Till

of lecturer,

Assistant

will be

ugrks ar the

F'shall be
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(iv) ;

(iii)

I
3

I,

,:l I

I
<]

I

upon lor

Librarians,

of Physical

the universiw

sJstem.. How.gve.r, the-sp.,nar.kr-'sholild,bo for those

enfry point of

' Lectuiers, AssiSent R€gisEars, Assi t i$ant Director

of ;Physical Eduiation.

|ri+n rITEI 8A*r t@A+eSQ

Lectser. ovtiri.,for candi{hFs having Ph.D Ffowever, the

fre exempted

Principals, Professors, Redders, Librarians,

)'i : , ';;:i,.;t ..: i.+. .{:;....,., l,
&em b &ENET

I

fr-
tt
I
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S C REEN${ G COMM{TTEE F OiqATI{,E/ JAfiFIlTftD OF
GRADE

follorvjr:g:"

(a) tDO'ait,ofcallle"d6'dFttierdoiicffifid€f Unis6rsfty .i

(b) DiiiectoraFligheiEdtiedtibnKQloniiirde,', :,!',,,

(o) V,,C.'s nbrniied'-"' ),. :.

(d). SubjectExpert 
. 

, .:

(e)' secretal'y

laid down

of the

from the

fBody nlong

vgrudng tsocly

t,.i 
"',1, 

:;1.;:1;; irlj:;,/r iti,;,. '.,,,r; ;,i,i::1 ;:.1ri1-

teachers/librarians and Fhysical education personnell r
:r-.:-;:;:ir-.ii-; .,.1:ii rr i ..-l:i_ ,.,i

Principals ot the coltege iftrqugh tlre Fresidenjt bf tlic,Gl

w i tll,his re marks and malce isuila'b le recoqriqtendations : t+i

of the college concerned.'trn caSe grant of sonior ss+lE ion gude is

rejectedl'by the Screenirtg Conuninee tJre incumbent ,4ppeal to tlre

Revierv Comnrittee which Wi'll consist of (i) ibner and

S ec re ta t:), to C o v e runrent'Hary nna.. Eelucatio n Deparllltenr (ii) Joinr

Secretary Education Mer.nber Ciiifqffiestor gi.ghdf Member and

(iv) Vice"Chancdll-or norSinee who will be p6rron,gtldiu. mernber of

tlre isoreening Committee, The Revi r$ay:ia t$e requost of

tlre incumbent grant interview to explain t'he oase r$on.

t
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APPENDIX - VU

SCREENING COMMITTEE
GRADE

FOR THE AWARD OF SENIOTVSELECTION

a screening committee :

of priv universit

Dean of college of the concerned university
Director Higher Education's nominee
V.C.'s nominee
Subject Expert
Principal of the College concerned

Chairman
Member
Member

Member
Member SecretarY

Subject to existing Government instructions as also one conditions laid down in

Annexure - IV. This committee will examine the record of the teachers/librarians

and physical education personnel received from the Principals of the college through

the president of the Gbverning Body alongwith his remarks and make suitable

recommendations to the Governing Body of the college concerned. In case grant of

senior scale/selection grade is rejected by the screening committee the incumbent

may make an appeal to tn. Review Committee which will consist of (i) Financial

Commissioner and Secretary to Government Haryana, Education Department

Chairman, (ii) Joint Secretary Education Member (iii) Director Higher Education

Member and (iv) Vice - Chancellor nominee who will be person other than the

member of the screening committee. The Review Committee may also on the

request of the incumbent glant intervielv to him/her to explain the case in person.

For t nt of le to tans an Educ

Pe worki Gov Col Direc Edu

wouid be the nt aut the of su

ln vl existi ctions LU AS wn tndeter
f1r t IV. H for the t of Selecti rade teac rians

ndP Ed

committee will be as under:-
(u) Commissioner

HarYana,
Chandigarh

workin the Gov t therso

and Secretary to Govt. Chairperson

Education DePartment,

+

I

(b) Joint Secretary to Govt' Haryana
Education DePartment

(.) Subject ExPert

i ___(d) Director of Higher Education

The Committee constituted for examining the cases of selection grade

will examine these cases in the light of conditions as laid down in Annexure IV and

also instructions laid down by Haryana Government regarding promotion of the

officials to the higher post which lav down that only such official/ officers who have

obtained at least 70% or more record of good or better category during the last ten

years should be considered eligible for promotion to higher post' Instructions of the

borr.r1-.nt issued from time to :im.e in this regard will also be kept in view by the

said committee while examining tire cases for grant of seiection grade'

Member

Member

Member

*

t
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