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No. 1/1/99-Edu I ( 1 )

it

From

The Financial Commissioner and Secretary
-t0 Govt. Haryana, Education Department.

rZ’?I:O e MY =i
The Director of Higher Education,
+’Haryana, Chandigarh, "~

- - »Dated-Chandigarh; the 08.12:2000 - -

Subject; | REVISION OF PAY SCLAES OF TEACHERS OF UNIVESITIES
AND COLLEGES.

Sir, ' ' .

g The Govemment of Haryana had vide, theu' letter No. 1/1/99-
qu I (1) dated 13 5 90/7 6 99 notlﬁecl the revrsed pay scales of teachers working in
Umversxtres and colleges m the State w.e. f. 01.01.1996 after considering the
\recommendatrons of the Umversrty Grants commission as conveyed by the
Government of Indla v1de thelr letter No F.1-22/97-U.], dated 27" July, 1998 and
another letter Dated 6"‘ N°"°“‘b“ 1998 Certam matters such as benefit of past service
towards Semor/Selectron grade qualrficatrons for the post of Prmcrpal rev1sed pay

Il N b

scales of Asstt leranans (Selectron Grade) and Readers, beneﬁt of mcrements to

REE I

;teachers havmg MPlul!Ph.D degree and revrsed UGC recommendanon regarding

quahﬁcatrons for the post of lecturers etc. have further been considered and decided

by the State Government. These decisions are mcorporated in the enclosed Annexures

The, Govemment has f““hef decxded o issue a comprehenswe Tevised order on the
‘ \"‘: Er} ) 3 ,‘ BN (1% @ S’{ N

bas;s of these decxsroas

_ f’

'g Lo !

2. Thrs order w1ll supersede the earher orders dated 13 5.99/7.6.99
F, skt o

referred to above on the subject. !
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pay scales will be subject to the terms and oonditions as contained in Alnnexure IV and

pay will be fixed in accordance with the pay fixation formula as per Arlnexure V.

Al
Yo

‘The Govemment: of India willﬂpzo,yide;-as"sista:lce to the State

Govemmenqto the extent of 80% of the additional eXpenc’l-iﬁ-irp;:imqlolved in giving

¢lfect 1o the revision of pay scales to the posts \&hiché-wsré.:im.ex@tﬁnw on Ist January,

1996, from :01.01.1996 to 31.03:2000 while :tthgif.S;tiatea;Guv&gluIi'exalt will bear the

remaining 20% from their . own TeSOUIces, The State

Government/Colleges/Universities as per existing instructions will

~

meet ‘the entire

financial li-abfllity on account of revision of pay scales w.e.f, 01 04.2000.

The Teachers will be released sa'lii‘ry iri the revised grades w.e.f. 01.04.99,

and arrears from 1.1.96 to 31.03.99 would be released only onithe wcei,pt of 80%

financial assistance from Central Government. Othcr allowances and qther benefits on

the revised pay scales aﬁer 1.1.96 vould be admlssxblc as per exastmg State

Government Rules/instructions lssued/amended from time to tlime The arrears on

account of revision of pay scales for the pérlod from 1.1.1996 t0 31.03.99 will be

deposited in the General Provident Fund Account of the Teadhérs, Librarians and
Physical Education personnel working in Government Collegés é;hd.in National

Saving Certificates in the case of staff of Universities, Pvrivéte Aided Clollegcs, adhoc,

staff on probation and any other category of staff working in governmelxt colleges who

B i B i J i
are not subseribing to General Provident Fund for any reason. The Nationai Saving

Certificates will be purchased by the mstltutlens concemed form any plast~ofﬁt:e in the

S

State of Haryana and handed over to the officials concerned. The amotlmt deposxtecl in

National Saving Certificates will not be wnthdrawn by the mvestors

their maturity. However the arrears will be paid only on the reeeipt ol"thc assistance

from the Government of India.

Vil
|
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The revised pay scales are contained in Annexuresi|, III and I11. These -

N i

L




T

‘o

o

-4
Anomalies. if any, in:lhe’-impicniehlatidn of the~schemc of revision of pay
scales may be broughl to lhp noucc ul lhc Gevcmmcm l‘or clarlﬁcallon

7. Thls |ssucs wnh lhe concurrencc of the F inance Depanmenl conveyed

'\

vide their 1.0, No 'Nl('?)‘)g SFRf *“daiul“l"“t 99 and No./1(2)/98-5 FR-1 dated

25.7.2000, ©

v Deputy S¢Cretary Education,
For Financial Commissioner and Secretary
1o Govt. Haryana, Chandigarh Department.

Endst. No.1 /1./99-Edu (1) * Dated Chandigarh, the. O3 22000
A copy is forwarded to the Sq:creta'i-y-ld Government of India, Ministry
of Human Resource 'De\#'eloﬁthﬁnl* D'q:ﬁrtﬁ'l’er'\t of "Education, New Delhi for

information and m.ccssary actlow\\mh reference to their letier No, F1-22/99-U.1 dated

7"‘m\ wos fetter 6vacn No diﬂed& 11.1998 , UGC -letter. No. F.3-1/94 PS dated

retiane

24.12. *)'i ,uui lcl(cr No F,3 l/"Ot)O(l’S) daled 4, 4.2000. They '1rc lcquested 1o cxpcdnc
release of. the central asslstancc go enable the statc Govemmgnt to make payment o r

AITCATS W.C: I‘ 1.0 96 to 31.3: 2000

: Deputy ecrclary Education,
© " for Financial Commissioner-and Secretary
‘o Govt. Haryana, Chandigarh Department.

Endst. No. ‘“/99‘54\1 l(\) . Dated Chandigarh the O 8 . /a2 .do00

A copy is’ fowvfarded to the Secrctary, Umverslty Grants Commission,

Badadurgarh Zafar Marg. ew Delhi for mformatlon and “nccessary action with

relerence @ lhc_irll_c,ucr-i]_ﬁl_b.- F':3-1|-94=_PS dated 24:1

S :"D‘eputy 34 Education,

for Fmanc:al Commissioner and Sccrelary
to Govt. Haryana, Chandlgarh Department.

et
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The Financial ,Cornmiss_iuner
to Govt. Haryana, Finance Department.

oed

i

\\/{ ' e

Endst. No. | 71 199-Edu.l (1) Dated Chandigarh, the e
A copy is forwarded (o the Ac ntant-General, Haryana
(Accounts) and Accountant General, Harysiﬁh (Xudlt). i‘ldi?g’f_i‘-h"I’ow'i'n'fbrlinalion'
o )
Deputy, Secretary Edueation,
for Financial Commissioncr and Sceretary
lo Govl. Haryana, Chand igarh Department.
Endst. No. 17 1 99.Bdy | (1) Dated Chandigarh, the 08./2 . 2oae
. A copy is tbmarclggi; fo the following for informalion and necessary
aclion 1o
I The Registrar, Maharshi Da—){gughd :,:Universi\ly. Rohluk-.
Uy The Registrar, kurukshetry University, Kuruksheira, »
3. TheRegistrar, G.J. Universily, Hisar.
4, All the Principals of Government /P,ﬁi\fglg Co _g 511 _JlJ:i_';l;}yi’lﬂu. .

Deputy SEeretury Education,
for Financial Commissiongy and.Sceretary
to Govt. Haryana, Chandi garh Department.

Endst. No. 1 /1 /99-Edu.] (1) Dated Chandigarhhe 68 .72 .D&sg

A copy is forwarded fo the Education

relury, Union Territory,
Chandigarh for information.

L

, Deputy Sé@retary Education,
l‘gr_lFngl]Q’i%—Commissio‘nei'g and Secretary
to Govt, Haryana, Chandigarh Department.

[

A copy is forwvarded 1o {he Financial Commissioner and
Finance Department with re

Sceretary to Govt, Haryana,
eference to his:U,0. No. 74l
2000.

2)98-SFR.1 dated 24/25-7-

Dated Deputy Secretery Educition,
for Financial Cof’nmissioncria}nd--Sccre’tary

to Govt. Haryana, Chandigath Departrient,

and Secretary

4
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Daled | |

U.0. No. 11 f99-‘a‘du!( ) © " Dated Chandigarh, fhe ~ @.8-/2 2080

A copy is: forwanied 10 lhe Secrclary. Council of Ministers,Haryana,for

informution with rcfprerce lo lhcnr U.O.No. 9/115/2/Cipnet-99 dated Chandigarh,the
29" Scptcmber.zom

i' e * Deputy Socrélary Education,

‘. for Fmanclal Commissioner and Secretary

L o' Gowi, Hnrysma. Chundigarh Department.
UONo. IN99EQul(l)  Dated Chandigarhhe @ 8./3 3000

L Ry
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ANNEXURE - |

Scales of pay.of-teachers in. universities and colleges as on:01.01.1996

S.No. | Designation ‘Existingscaleswof pay’ e Réviscd{scﬂes-‘-of pay
L. Lecturer 2200-75-2800-100-4000 8060-275-13500
2, Lecturer( Sr.8cale): | 3000-100-3500-125-5000 10000-325-15200
EN Lecturer(-SKGrade) 3700=125-4950-150-5700 12000-420-18300
4, Reader 37005125:4950-150-5700 12000-420-18300
B Reader 3000%F00-35004125-5000 *0000-325:15200-
6. ! Professor , 4500-150-5700-200-7300 16400-450-20900-
| 500-22400 '
[ Profassor 4500-150-5700 - '16400-450-20900-
' ; 500-22400
1. Principals (i) 3700-125-4950-150- (1)12000-420-18300
5700 ( with a minimum
Rs. 12840/-)
(i)  4500-150-5700-200-7300 | (if) 16400-450-
20900-500-22400
( Professor’s grade
with a minimum Rs.
L 17300/-)
9. Joint Director | 4500-150-5700-200-7300 16400-450-20900-
| Colleges ( plus 250/- Spl. Pay) '500-22400 ( with a
minimum of Rs.
.\ |.17300/-)
10, Pro-Vice-Chancellors | 5900-200-7300 ' 18400-500-22460
|
i@ Vice-Chancellors 7600/- ( fixed) | 25000/- ( fixed)
| 12, Tutors/Demonstrators

(existing incumbents
only)

1740-60-2700-EB=75-3000 15300-175-9600

o

¢



tn

S.NO. ‘Designation Exis,tiifgfzScalesﬁof% ‘Revised scale of
: _ pay . i|pay
' A- UNIVERSITIES 3 7
I. Asstt. Director of | 2200-75-2800- o 8000-275-13500
Physical Education 100-4000 AT e
5 Asstt, Director _of | 3000-100-3500- | T0000-325-T5300
B Physical = Education | 125-5000 .
( Senior Sceale) £
5 Asstt. Direclor of | 3700-12554950- | T2000420-18300
Physical . Education | 150-5700 i
( Selection Grade)
4 Depuiy Director of [ 3700-125-4950- | 12000-420-18300
Physical Education | 150-5700
s, Director -of Physical-|-4500- 1-50-5700- 16400-450-20900-
Education, 200-7300- | 500-22400
1. Legturer Ain Phys1cal 2200-75-2800- [ 8000-275-13500
Educatlon . 100-4000
¥ Lecturer in_ Physical [ 3000-100-3500- | 10000-325-15200
Education { Senior | 125-5000 !
Scale) :
3. ) Lecturer in’ Physical [ 3700-125-4950- [ 12000-420-18300
Education 150-5700 ' i
| { Selection Grade)
s A
ERT] i 8
el eyl ¥
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Designation

Existing scale titi'-pg)r_;

Revised scales of
‘pay

TASSH.~

Librarian/Ass})

Officer/Asstt,
Registrar

—Vo00 §:2800+100-

“4000

8000-275-13500

[ 063

Asstt.
Librarian/Asstt.
Documentation

Scale)/Asstt.
Registrar

Officer (Senior |

| 3000-100-3500-125-
5000

T0000-525-15200

Asstt; Librarian

“Selection Grade)

5700

Depdty
Librarian/Deputy’
Registrar.

R 1BV EE ST

(| 3700-125-4950-150: %

"T2000420-18300

Tibrarian/}egisiar | 4500-150-57002200-

| i

7300

1 16400-450-20900

t

500-22400

T ——

Zon T

College Librarian

1 2200-75-2800-100-
4000

8000-275-13500

College _
( Senior Scale)

Librarian | 3000-100-3500-125-

5000

10000-325-15200

College
( Selection Grade)

Tibrarian | 3700-125-4950-150-

5700

12000-420-18300

R
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? .~ ANNEXURE - IV

COVERAGE

The Schc‘me appltes to teachers. Llhranans, Dueetor of 'Physical Education and

‘ chlstrar of Umversmcs (Excludmg Agncultural Umversmes) and colleges

(Excludmg Agncultura}, Medlcal and Vetennary Science Colleges) admitted to

the privileges of the Universities.

ES 3‘-,{:,:
The rev1éedScdes (Annexures- I Ii, III) of ﬁa‘y aremcluswe of Basic Pay, the
Dearness Pay, the Deamess allowance, Additional Dearness allowarice and the
lnterlm Relief, if any, admzssxble to teachers as on 1.1.1996,

T he revised scales of pay of Tulors and Demonstrators is for the exlstlng

" incumbcnts of these posmons in the Umversmes -and colleges There shall be

no ﬁfesl__;,_:ec_ngt_ga_pﬁt_ mﬁe to the cadre. _'oiﬁ Demonstrators/Tutors.

for the grant of Prufcssors grade of Rs 16400-450»20900-500-22400 w.e.f.

.27 798 q,x;:,the_ fpllqwgng_qondl;;gg;: %

g 'l i
@) They have put in a tota] reguiar and contmuous service of 15 years as
‘ 'ﬁLecturer of a college Ry
T f’. :":' 1 v ?
(i) {”No relexatxon in 15 years expenence shall be granted on account of

M. Phxl/Ph D degree e
(iii)‘ ‘ The eXpenence shall not mclude any Service as Demonstrator
Ly
@iv) The regular cc.nnnuous serv1ce s Lecturer for he quahfymg penod is in
W ot (5 asi AR St ol mee R T i BRa,

e f;'an institution whidh is located m“an area Wthh now forms part of

Haryana A person who came to I-Iaryana nnmedmtely aﬁer 01.11.1966

g

by
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».Irom any college which now forms part of Punjab and Himachal State,

will also be entitled to :;ncﬁt of service rendurcd by him in that

State for counting as quallfymg service of 15 years.

(v)  The Professor grade’ shall be awarded to-those: Pnnczlpals gnly who have

" at least 70% guod recorﬁ and there is no advarsera tryv‘- about their

mtepmy and' thcy are not subjected to any dlsclpluu;ry action for major
penalty.
(vi)  The cases for award of prbfééso_r grade will be. processed like

promotion and considered by a Screening Commigﬁ;gggggjgiﬂggoﬁ the

following:

15 Fingricial Commissiongs and‘Sccretary
To Govt. Haryana, Education Department

....... Chairman
2 Director of Higher Education, Haryana ceeoo.Member
Secretary
3, Speci'ﬂ/-miﬁﬁneﬁﬁ@fs"ééféwfy-sE&déatiah‘f"" ........ Member

In the case-of” anate colleges a representatwe of Umversny con(,ermd will also be

added as: aMembex
b

Thi' Prinoipalishiall tak siﬁ:‘e*pe;ﬁqd;éf"iﬁ wcekwhera\rar  §lkiod

is avgilgb!cr

Annual Examination are: scruplousl}: cqnducted by m, Comphancc of
conditions in regard to eligibility of -f §tuants for appc,gnng ;n the annual
Examinations will also be strictly ensured by them,

The persons who are appomtcd a3 pnnmpal uther by way ‘of direct
recruitment or by way of prometion wogld_be requlred t0-undergo one month

foundational tmmmg at HIPA in whxch for the first fortmght they would be

acquainted with the a@mhusgqtivo and service matter problems and for the

10

J‘

\\,

s

% §



T

L

second :fo;tglght they ‘wonld “be "given »traininig of accounts matters. This

‘training will be compulsory-and after comptetion of training there will be a test

and eaqif-‘wi.u'-li:iiré- to st el saa.

The - Principals. lmvmg at léaétatWo years’ experxence as “principal of a
college would beehglble or appointmetit- as Deputy Dlrector Colicges and
s1m11ar1y a: lecturer havmg at least. 10 years expenence would be cligible for
appomtment as Aémstast ‘Diréttor Colleges as lhese posts are of adr mmxstratwe

nature:and experienced persons‘are required to be appointed against these posts

at Directorate level.

_ The: Controllers-of-Examination in"the 'tiiiiiversity will be allowed the grade

recommended by Government of Indla only in case they tulfills the
quahﬁcahons prescrfbeé by the Umversxty Grants Comm1ss10n for this post

and they were appomted m the Pre-rewsed UGC pay scale

The pay scale ovaomt Bltector Gollegesl _'revwed from Rs. 4500-7300 to Rs.
16400-22400 wﬂh 1he rmmmum of Rs 17300 plus 250 spl pay as it is a

promotlonalf.post- and :ﬁlled-u;) by' pr.omotldn from - amongst the cadre of

principals of Governmenit colléges. "

Unwcrsmes and Callcges shall be on thc basis of merit through an All India

Advertisement and selection by th‘e: duly constituted selection committee set up

“‘under ‘the statutesfordinances - of the concemed university and the

11
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rules/_instructions of State Government

committee would be gg per Appendix- VI

Readers. Professors, Principals,

Director
Librarians,
Registrars and Registrars: wﬂlv

formotime to time..

Previous service,

university,

in Senior Scale/Se]

0

(1)

(ii)

(iv)

W

Physical Education

Peputy Eibrariatis,

\9L

Constitution of such

Assxstant Dlrector Physxcal Educauon, Dcputy

Dlrector Physical Educptlon Assistant

‘Eibratians, - Assistant Reéxsuars Deputy

be as per Appendlx -~V & -VI ana aménded

without any break as a Lecturer Or equivalent, ip g

College, national

laboratory, Or other scientific

ICHR and as g

ent of lectyrers
ection Grade.prowded that;

The post was in an‘equivalent grade/seale of pay as the
postof'a Lecturer.

S

The quahﬁcanons foi’ the post were not lbwel Hfan the

qualifications preseribed by the Uge for t

he post of
Lecturer,

The candidates who apply for direct Tecruitment should

apply through Proper channels.

The conccmcd lecturers posses,sgd th¢ minimum

qualifi catlons prescnbed by the UGC fq; apP01ntn1ent as
Lecturers,

The post was ﬁllcd in. accotdance with ﬂ1¢ mescnbed

selection procedure as laid down by the Unm 5 3late

selection. -

~h ¢
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'\‘ - Governmént/Central Government/Institution's
‘ regulations.
. (vi) The appomfment was not adhoc or in a leave vacancy of
“less than ‘one year duration. Adhoc service of more than
E one Year ditration can’be counted provided:
| (a) the 'adhoe | service was of more than one year
" duration.
(b) The ibcumbent was appointedt on the
“recommendation of duly constituted Sclection
Committee; and
(c) The incumbent was selected to the permanent post in
continuation to the adhoc service, without any break.
() ‘Four ;bdz;v:ad\}anoeincremenm\éviill.be adniissible t’o‘i those who had Ph.D
/and M Phll degrees respectlvely, at the tlme of recrultment as Lecturers
Cam:hdates wnh D. Latt./D Se. should be given beneﬁt on par with Ph.D and
M.Litt on par with M,Phil,
(i) ;One merement wnll be admasmble to those teachers with M.Phil who acquire
| Ph D w1thm two years of recrultment
(iii) A lecturer w1th Ph D WﬂI be ehglble for two advance increments when she/he
moves mto Seleetxon Grade as Reader
(iv) Tbe bene;'lt of ;;;d;edvmce mcrements in lieu of Ph D degree will be available

Y

| to feachers who aeqmre Ph D degree in their service career on or after 1.1.96.

However, the increments would be admissible from the date of award of the

Ph.D degx_’ee.

13
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1. CAREER ADVANCEMENT

(1)

(i1)

)

Minimum ]Ll]b[h al’ service fol_elq,lblllty to move into the grade of Leemér e

( Semm Sc'.lle) would be toqr years 101 thosc w1th Ph. D five years for those
with M. Plnl and six years for othera at the J¢vel of Lecturer and for eligibility
to move inlo the Grade Qf ‘_Ijg_ctu;gjr ;(3 §§Lgct;ion Grade)/Reader, the minimum
length of service as Lecturer( Senioy Scale).shall be uniformly five years.

For movenient mio vrudes of Rgéxdgg; and above, the minimum eligiblity
criterion would be Ph.D . Those without Ph.D can go up te the levelof
Lecturer( Selection Grade)

A lecturer »will be cligible for placement in the senior scale of Rs. 10000-
15200, if she/he has completed 6 years of service after regular appeintment,
with relaxaiion as provided in para-11 (i).

(a) has participated in one refresher and one orientation course/summer

institutes each of approximate]y four week duration.or engaged in other

appropriate continuing education programmc of COmpaTable quality as

may be specified or approwd by the Umver51ty Grants Commissioen,
Thcne with Ph.D degree would be exempted from one Reftesher
Course. |

(b)  Earned consistently safisfactory performdnce Lmnfaisai reports,

{(©) The Government L, cctuners’\\ ‘ho are appomted on or afier 1.1.1996 shall
bue required lo  serve in the rural areas for a period of three years before
they are considered for placement in the senior sézala.

A lecturer (Senior Scale) will be eligible for placement m the Selection Grade

of Rs. 12000-420-18500 if she/he has completed 5 years lof service in the

senior scale

(a) Made some mark in the areas of scholarship and research as evidenced

by self-assessment, reports of referees, quality of publications,

=k §
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(b)

(©)
@

<

cg,r;,trijl},)g"tj,on’to the g,dggg:ﬁjonal innovation; design of new courses and

curricula etc.

After pl'aggmgntjn the senior.scale, participated in at least two refresher

courses/summer institutes.

LA

gach of approximately four weeks duration
or engaged in other appropriate continuing education programmes of

%m@&blggg%ﬁty as may be specificd or approved by the UGC.

. Bamned consisténtly good performance appraisal reports.

The Govemment lecturers who are appointed on or after 1.1.96 shall

'have to serve in the Rural Area for a period of five year i.e. three years

. before the placement in the Senior Seale and Two years after placement
. in the sgqipg §ga}e ggfgge they become eligible for selection gr'c{de. The

lécggrgr shall be free.to apt to do the Rural service for the period of five

. Every ggéguer in the senior scale working in the universities will be eligible for

the promotion to the post of Reader in the:'scalq of Rs. 12000-18300 if he/she

©.

(d)

has completed, 5 years.of service in the senior scale.
K (Q)
®

~/Obtained a Ph.D. degree or has equivalent published work.

. Made some mark in the area of scholarship and research as evidenced

l.?x self-assessment, reports of referees, quality of publications,

.contribution to.the educational innovation, design of new courses and

curricula etc:

_ After placement in the senior;scale, participated in at least two refresher

courses/ summer institytes .each of approximately four weeks duration
_or engaged in other appropriate continuing education programmes of
Coipwavis Guaity as may be specified and approved by the UGC.

Earned consistently good performance appraisal reports.

w4y
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Lecturers in the Senior Scale who do not have Ph.D. a degree of equivalent ~
~ .

published work and who do not meét the' scholafstilp 4nd research standards,
out fulfil the other criteria given above for the post of Reader and have a good
record in teaching and preferably hdve contributed in various ways such as to
the corporate iife of the inistitlifich. eXdmination work, or through extension
activities, will be placed in thé Selection éijade of Ry? 12‘@00-18300 subject to
the recommendations of the’ Selection Comititiee Which is the same as for
promotion ‘to the post of Readét. They will be designated as a lettuser in the
selection grade. 'They “could “offer” themgelVes  for’ f;e?sh assessment after
dbtaining Ph.D dnd /or fulfillifig othér requiréments for promotion as Reader
and, if fourid suitable. could‘be given the désignation of Reader.
Proniiotion ‘to the post of ‘Reader inthe ‘university afid {ecturer in selection
grade in colleges and Universities sibject to fulfillment of criteria laid down
under para 11 and 12 above will be through a process of selection by a
selection/Screening committeés (appendix V and VIT)ser up by the State
Government/Universities concerned.
The pay scales of college teachers/university teachers' weté revised with effect
form 1:1:1986 in view of University Grants Corimissiot/Government of India
recommendation and as-per ‘paras 17'and ‘18 of ‘Haryana Government letter
dated 8.3.89, the following provisions were made in' respect of teachers
promoted urider mérit-promotion*scheme/Personal Proitiofion Scheme.

"The existing teachers in Universities were ‘the Merit Promotion

Scheme formulatéd by the UniverSity' Grants’Commission in 1983, or

any other similar scheimes ‘are in operation’ Wil have an option to

continue t6 be ‘governied by he'revisionssof dicse schiemes provided

. X



L3 o

l ; ;

s i am 1M et e ]

‘. thatthey exercise.that option in writing prior to their pay fixation under
5 thls scheme, :-'pgtltl_;e;ggyisioqgof pay will be as follows:-
B ' ;,j-;(i)‘ Lecturer " I» s o Rss2200-4000 .

()  Reader - . Rs.3000-5000

¢ (iii)  Professor. © 7 Rs.4500-5700
The promononmadebefore the announcement of the revised scales on
17‘,-5-37}"1111119‘ .-l;:{g.-_requgcd; However, m such, cases, the ;ggpeﬁ,t of revision will be

avallabletateachemonlyﬁ-am the:date of their promotion.

e Iti:asbeen noticed by the State Government that universities have not
gnl_yl ma‘c}emgllr.lan?mmotmn under Merit Promotion Scheme/Personal Promotion
Séhe‘r‘fié iiiiédﬂti‘é:veﬁt'ibﬁ‘ ofUmversxtyéGrants szﬁmiésiggfs guidelines especially by
granting relaxation i teaching experience, and has also granted them revised pay
scales highet: thah. provided under Haryana Government orders. Besides, the teachers
have been allowed to change their optiqgs. There have been also cases of double
promotions. The Stateé‘gove;gmcm hagﬁ ldi:rgctedﬁ the universities to review such
cases/effect tecoveries whete illegal promotion have been made. .

, In the.gbave b

e_background the JTevised -pay. package effective from

1.1.1996 mllbmapphcable only in.cases on those teachers earlier promoted strictly as
per Universiy | Grats: Commissonis_guidelines. snd_covrsd under Haryana
Govem’m,ep_t ;:dexs% dated 8.3 89andonly*suchteachers will §l§6¢d in the respective
revised pay’ scales with effect from 111996 .-pr;__e.ver, Readers/Professors who were

stricﬂ}_'_ gqygmggégg_py;gted_ as per L{QC._old_ merit scheme of 1987 and ..were in the pre

revised scale of Rs. 3000-5000 and 4500-5700 would be eligible. for full scale of Rs.

10000-325-15200 and 16400-450-20900-500:22400 respectiyeily w.e.f. 1.1.96. The
University can discuss in its academic body and decide inter se seniority between the

merit promotee :and direct recruits based on the date of selection, and as per the

b 7
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existing/amended acts and statues of the University. The cases of teachers promoted in

\..
A

sontravention of University Grants ‘Commission's guideling$/Haryana Government

srders will be reviewed separately by & conf;nttee to be set up by the State
Government before granting them any revised pay scales;. Merit - promotion
scheme/personal promotion scheme stands abolished |
Frofessor (Promotion)
15, In addition tc the sanctioned position of Professors, which- must be filled in
through direct recruitment through all'?édv"ertis’err‘ie:xits; 'proﬁidti(fﬂsérfﬁly be made farm
the post of Reader to that of Professor after 8 years of service as Reader.

The Selection Committee for promotion to he post of ’Iﬁ"?c%qf_es‘ser should be the
same as that the direct requirement. For the promotion from Redder to Professor, the

following method of promotion may be followed.

The candidate should present herselffhimself before the Seléctibn’ Comuhitice

with some of the following:
u) Self-appraisal reports (required),
b) Research contribution/books/articles published.
¢) f‘m}' Dlhe academlc contributions. .
Ihe lmsr ‘three wrlttcnf- contnbunons of the tce ;:hez‘ (as ‘defined by
hcrﬂ"im) may be sentvin advance to the prert.\. to review before

coming for the selection.THS candidate shiould be: mkﬁt&subﬁit these

in3 sets with the applfc&fion.

to teachmg/academlé enwrﬁﬁmenﬁmsﬁﬁ‘itiéﬁal ‘Corporate life.

-~y
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-1 The __abc';i_ré.,'Carecr' Advancerient Scheme for college and .university tea-chers
shall begome effective wie.f: 27.07:1998 .~ +

16.  The fixation of pay of lectures (Selection Grade)/ Readeté/Principals in the

v, Pre-revised grade of Rs. 3700+125:4950-150-5700 who were selected strictly

i accmdaneewtth the:rules anid regulations framed by the University Grants

- ConmnSmonandthe State - Government and who were in the position as

 llecturerf(Seléction Grads)/ Réaders/ Principals on 1.1.1996 will be made in 2

e .. /mapner that theyges their:pay-fixed at the minimum of Rs. 14940 in the

révisediscale of Rs. 12000-420-1 8300 as'and when they complete five years

" sérvice i th gréde.

-17. The . requirement-:of participation in orientation/refresher course/summer

institutés. eachofthrcotofour 'ﬁééﬁ":dﬁ:aﬁdn, and consistently satisfactory

: .,;pcrfoz'mangé appraisal ‘reperts, shill be the mandatory requirement for career
- saﬁyanei:fnéﬁt%zﬁoﬁr.lééﬁfféri‘ to lecturer (Senior Scale) and from lecturer
GSemerScale) tofectiiier: (Selé,::ﬁnin't-“(;.ifr‘;si‘’clé')r.'i The teachers would be required

- to;present.research paper-diiritig réﬁ'eshercourses WHexieV6r; the fequirement
., of .orientation :courses/refresher- cotirses has remained ihéoxﬁplefe, the Grade

. promotion - would not beheld up but these must be zcompl‘ete_d by the year

. -2000.

The requirement for completxﬁgthese pourée_s would be as follows:
. (1) : for lectumrteiecturer(Semor Scale) one orientation course plus one
3 refresher ;:BﬁrSef "'W‘caﬁié‘l‘{"b'e"téornpufsory for umvermty and college
- ffeasher‘s. :
@) fziﬁw«aflfefré‘éhér‘*éeﬁféés“fbf"lécm’rer' (senior scale) to lecturer (selection

grade).

19
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(i) The senjor teachers like Readers/Lecturer (sc]qéctioh grade). and
I’rof essors may opt to attend two seminars/conferefii ces i}’nﬁhelr subject

, area and Present ‘papers:.as onexaspect: of thclr“premdnonfselectlon to
hlgher level or attend rcfresherecourses tobe’ efferf-d ‘b ASCs £6F this
level,

(iv) Librariansﬂ,ecnme_r;Physicraal' Edtigdtion wouldinog gét-automatically the
senior/selection grade and the criteria suggested lfor the award of

senior/selection grade to:lecturer will be: followed' it vtheu ‘case also.

PERIOD OF PROBA' [TION AND CONFIRMATION

L&  The period of probation for univgrsity-fandn:é’olfle"geet’e'a“ch‘e'r% Shiallfbe two years

perfbrmance.

The university may devise g mechanism. for ensuring thfatji‘t-he‘*}Head of ‘the
University Dcpar[ment/Collcge Principal sponsers the teachers: for the required
onentation and refresher couyse. and such Oppertunity is not 'denie’d: to“'#he teachers,
exeept on sufﬁuent ground to be specified in WEiting to. thes unlversltyir‘l‘he university
should also bring to the attention of the UQ.C;:apy:ggmpljai11t;r§ceive"d’fr'qfﬁ‘l university
or college teachers that they did not.get admission to-the- courses- forf which ‘they
applied with details (name of the. teachers, ,name%of;ﬂlcsinstitubioﬁﬁw&eﬁef employed,
course applied for, ASC or department where,.applied, ddtes<of coutse tand reasons

2iven for refusal),
9. The universities/collt;ges must observe af least 180 actuah;t$aehibg days i.e.
there should be a minimum of 30 weeks.of agtual teaching ing 6 ddy'week as a
mandatory provisions of the remaining period, 12 weeksmay be devoted to

admission and examination activities and non instruetional days (e.g. for

Sports, college day etc.) 8 weeks for vacatio,n and 2 weeks:may beattributed to
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\(arious publrc hel_idays. If 1he Ux'xyiversity’uadopts as Qey week pattern then the
number of weeks should be mcreased correspondmgly to ensure equrvalent of

5 30 weeks vatha 6 day week, The ebove is summarised as follows:

EO, OE WE.EEﬁ
University Colleges

Teaching 30 (180 days) 30 (180 days)
Admissibns/examinations 12 10
Preparation for examination
Vacation 8 10

+ + Public Holidays - SRS A At

(o increase and adjust = 2 2

. teaching'days accordingly) -
Total | _ 0 52

: :_:'____unlversmu shall prepare the acadermc calendar accordingly well

before the commencement of academxc session every year,
WORK OAD
The wotkload of the teacher m full employment should not be less than 40

hours a week fer” : werkmg weéks (l ﬁO feachmg days) inan acadermc year. It should

be necessary fbr the teachers to be avarlable for at least 5 hours daily in the

Umversrty!college for whreh necessary Space and mfrastructure should be provided by

3 the Umvemlty!bollege The minimum du'ect teachmg hours should be as follows

Lk "-heemwf (Ss;f‘ecneﬁ Grade) 16 hours
Readers and Professors A 14:hours
A_" A ”AT N 5

20., The age of swerannuatmn wrll remam unchanged and teachers working in

j;“ﬂ'r. RN

Govemment eolleges will contintte to retire on attammg the age of 58 years and the

teaching persoimel working in private affiliated colleges and universities will continue

to retire on attaining the age of 60 years.
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LEAVE RULES

ai.
Service Rules as applicable and in casé of piivaté colicges the Jeave rulés as provided
'n Haryana Affiliated Colleges (security of Sérvice) rules 1993 will be followed. Any

contrary provisions contained in” University calendar would be modified accordingly

by the University.

SERVICE AGREEMENT

12, At the time of recruitment in Universities and collgges) sse_i'}éise' agreement

should be-sigfféd‘between the University/Colleges;and ithe. tcaﬁhép@iﬂhiéh should be

lodgcd with thc Registrar/Principal with a copy to the concerned teachers The self

zparaxsal of* )crformance including othcr condmons lald down above, should be a part
of the service agreement. The specimen of servi_ce agreement s,hé,‘lld bq: draf{éd' by the

Government in consultation with the universities.

CODE OF PROFESSIONAL ETHICS

23, In order to bring about the qua—litativve_z improvement in téabhing profession the

following shall be observed by the teaching personnel;

(a) They will maintain a diary in which they must write down the period taken by
‘them and lso for performing various other activities/ dgtie;s.

(b)  They must mark the attendance of the:students:regulaglyand sHould:stubmit the

list of absentees daily.

() They must mark the arrival and departure time in the attendanqa rcglstcr
4

(d) Lecturer in Physical Education will be avallable in the grounqs atleast for one

hour in the moming and two hours in the evening so that their stay in the

college is of six hours.

The leaves rulés for Government college lecturers will be as'laid down in Civil

-~ 9
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(8)
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. month.

. Yithingome tax department. .

JS g

They w1ll be avaxlable for umvermty exams as it w111 be a compulsory duty and

-, ho exemption will be glven qnless they produce the medical certificate from
. the CMOconcemed. .

Y

* They will not be given any benefit of earned leave/compensatory leave for

. performing duties, during vacatigs..

They must take- housctesta,ﬁerthe classes. of one. hour, duration once in a

They must not indiilge in. tuition, work. Check may be done in colloboration

he

.10 additign, the follgwing code of professional ethics, as evolved by the UGC ,

shall be binding on-all teachers working in the Universities and: Colleges of Haryana.

L

 Teachersland Their Responsibilities:

; ;Whoevel"kadoptsgteachapgasa profession assumes the obligation to conduct

‘himself iii‘acébrdance with the ideals of the profession. A teacher is constantly

.., under. the scrutiny of his,students and the society 'at large.. Therefore, every

teacher should see that there is ng incompatibility. between which his precepts

and practice. The national ideals of education which have already been set

forth and which he/she should seek to: inculeate among students must be

.. histher own ii’d_‘e;/agls,‘;s}'he;ptgf@,ssi,onzfurthé”f rquxi;re's=that,ﬂ'the teachers should be

calm, patient and communicative by temperament and-amiable in disposition.

Teacher should ;..

SRR (1) a'dhcrc to a-responsible pattern of conduct and demeanour expected of

* Ahiem by the community;

(i)  thariage their private affairs in'a manner consistent with the dignity of

the profession;

23
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(111} seek to make professional growth continuous through -study and ,t)

Al P

research;

(iv)  express fre¢” and Grand opinion by participation “at professional
meetings, seminars, conferences etc. (owards fHe contribution of
knowledge;

(v)  maintain active membership-6f professional ofgarisations and strive to
improve education-and-profession through them;

tvi) perform their duties in the form of teaching, tytorial, practical and
seminar work conscientiously and'with dedication;]

(vii) co-operate and assist in carrying out functions relating to the
educational responsibilitiés of the college-aid -fhe" uttiversity such as:

. assisting in appraisidg applications for admission, advising and
‘counseling students aséwell as' assisting in the conduct of university and
college examinations; -including supervision; invigilation and
evaluation; and

(viii) participate in extension, co*curricular arid i‘éf%u‘é»i curricular activities
including eemmunity service.

i Teachers andithe Students
Teachers-should

() respect the right: aid “dignity of the -sttident in expressing his/her
opinion,

(i)  deal justly and impartially with students regardless of their religion,
caste, political, economie, sécial-and physicdl chiracteristics;

(i)  recognise the difference in-aptitude and capabilities among students a*xd

strive to meet their individual needs;

24
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(iv)

encourage students to improve their attainments, develop their

néiwtssclcnnﬁc outlook:arid ‘respect for physical
' {'lalimiur. and ideals df democracy, patriotism and peace;
(vi) b%ﬁ@@ti@ﬂﬂéi@ the students. and ‘not ‘behave in a vindicative rr.nanner
towards any of them for any reason;
o Dy, payaﬁenuemtqsonly the.attainment;of the student in the assessment of
‘merit;
(viii) make gggg)ggliges_gfavaﬂable- to.the students-even beyond their class
i -11.@!5 and help and.guide students: without:any remuneration or reward;
{(ix), .. aid students e develop an understanding of our national heritage and
" Hatiotial goals arid,

s M(x)u! in fmm iﬂcltrngsmdents agamst othep:;saidents, colleagues or

administration.

HI. Tqachgrs_;and Colleagues

0O treat other: Iﬁemliéi‘ of the:ptéfes,sioh inthe :same manner as they

themselves wish to. be treated;.

(ii). spgakmspectﬁxlly -of " other teachers and -rtender assistance for
- proféssional betterment;,..

(i) . ref_rai_n;ﬁ@m;lodging:;un,sﬁb_stmtéatédz allegations ggainst colleagues to

- higher autharities; -
(iv)  refrain from allowing considerations of caste, creed, religion, race or

sex in their professional endeavour.

25
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IV.

@)

(i)

(iii)

(iv)

)

(vi)

(vii)

(viil)

Ok

Teachers and Authorities:

Teachers. should

. dischargestheir pmfessional-_:respon'si-_t_)i-hﬁcs‘*‘at-;‘t}b’fﬁ;{ing to the existing

: rules -and “adhere:to procedesdind “methods! Eonsistent with their

profession in-initiating stepsthifongh their own institutional bodies and/
or professional organisations'for change 'of ‘any such rule detrimental to
the professional interest.

Refrain' from undertaking:any ottier” employrhent  and* commitment
including private tuitions and coaching classe§~Wwhich are likely to
interfere with-theiriprofessional responsibilities.

Co-operate in-the-formulation-ofipalicies of the institution by accepting
various offices and discharge! responsibilities~which such offices may
demand.

Co-operate through: their organizations inithe foffiliilation of policies of
the other institutions and accept offices'

Co-operate with the authorities: for-the- betterment of the institutions
keeping in view the interest and in-gonformity’ with dignity of the

professian,

should adhere to the conditionsiof contract; - §

give and expect:due notice before-a-change of pesifion is made and
refrain from available themselves: of leaveréxEept on unavoidable
grounds-and as far-as-possible with-prior:intimation, keeping in view

their particular responsibility for conipletion affacademic schedule.

- ¢



tn

VL

VIL

(ii)
G

@

7.

ik 'Ieécher’s and Non-Teaching Staff:

Teachers should treat the non-teaching staff as colleagues and equal

- partners in a cooperative undertaking, within every educational

institution;

Teachers should ‘help in the function of joint staff-councils covering

both teachers and the non-teaching staff.

Teachers should try to see throughteachers' bodies and organisations

that institutions maintain contact With the guardians of their students ,

‘and reports of their performance 0 the guardias whenever necessary
and meet theguaransin meetmgs convened for the purpoée of mutual
" exchange of ideas and for the benefit of the institution.

Téachers and Society

Teachers should
recognise that education is & public service and strive to keep the

public informed of the educational programme which are -being

provnded

514

_work to improve educatlon m the community and strengthen the

commumty s, moral and mtellecmal life;

bé aware of soclal problems and take part 1n such actmtles as would be

’ conducwe to thc progress of socxety and hence the country as a whole:

: perfoun the dutles of cmzcnsinp, pa.rtlmpate in commumty activities
o a;ld shoulder responmbxlmcs of pubhc offices;

. (v) . te:&a.m from taking part in or subscnbmg to or assrstmg in any way

=,ag:t_1v1_t1es which tend to promote feeling of hatred or enmity among
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different communities,, religions or linguistic groups but actively work -7
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for National Integration. ; RN

ACCOUNTABILITY

-4 The sclf appraisal of performance should be adopted as a mgpdatory part of the
Career Advancement scheme ar;g,_»ghgu;ld, bg:; 1mplementedmt§1:%be new pay-scales
within time frame of 1 year if not glreégiy im__plginented. It',woul@ibc: optional for the
institution to consider introducing student evaluation as‘a method of assessment of the
leacher, particularly in small institutions, post graduate dega.rl.ments, professional
colleges and autonomous colleges.

Universities  would ensurert;qfrmugano“r} of academic : calendar and its
:nforcement every year. It wg};\lq,‘_gls%;)_q ens?llxred that _t_j}p studgt;ns put in the required
nercentage of attendance fan_d also .appear. m the ‘house tcs,tisi;alld pass with the

percentage prescribed before they are allowed to sit in the annyal examination.

DATE OF EFFECT

25, The revised scales of pay will be efféctive from January 01, 1996,

EXERCISE OF QPTION

26(1)  The option shall be exercised in writing in the form apperidcd to the Annexure
V 50 as to reach the Principal within three months of the date of publication of
these rules or where an existing scale has been revisecllf’by any order made
subsequent to that date withiiﬁﬁree months of the date of such order:

Provided that in the case of f:t:laf'émploycc who 1s on the date of such
publication or, as the case may be, date of such order ofx leave or on foretgn
service, the said option shall be exe’rcised in wnting s:o% as to reach the said
authority within three months of thé date of his po'st or at the expiry of the

sanctioned leave.
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(ii)

(iii)

(iv)

Hrankllainin S, 303

2y

Provided further that where an eniployee is.under suspension on the 1
day of {Jaz__x_ue:ry,i}_g?ﬁ, the option may. be exercised within three months of the
date of s return to his duty.

If the h}tirﬁaﬁon regarding option is not received within the time, the employee
shall be deemed to have elected to be governed. by the revised scale of pay on
and from the 1* day of January, 1996.

The option once exercised shall be final.

 Persans whose services were. terminated on or after the 1* January, 1996 and

who could'not exercise th¢ option within. the prescribed time limit, on account
of death, discharge in the ‘expiry or removal on account of disciplinary

proceeding, are entitled to:the henefit of this rule. .

, vai@e_d that 'wi;h\;eis;)egjé‘;;o Ahe, persons -whose services were terminated on

account of death,.the option shall be exercised by his legal heir who is entitled to the

receipt of payments.

,I«‘!;e__;ﬁ;ﬁaya:‘éﬁ the: teachers in-the: tevised géale-on1.1.1996 will be fixed in

. . accordance: witht the iformula: recormmended ‘by-Government of India .The

details-ofithe pay-fixation fotmulaare given in Annexure V.

All the other "':servicel conditions of uriiversities and college teachers will

contmue to be goVemed by the exlstmg rules/mstructlons of the State Government

The State Government may change any of the above condmons on its own or

T

on the recommendaixons of Unwersxty Grants Commnsswn or Government of India.
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Formula for fixation of payinthe revised'scales

Pay in the-revised’scales should be fixed utider this schemielonly after:-

(a)

(b)

every teacher has had opportunity to decide Whethér he/she Will opt for
the éarlier scheme and

the University or College concerned has miade necessary changes in
their statutes, ordinances, rules, regulations, etc. to incorporaie the

provisions of this schemie.

The pay of teachers in Universities and ‘¢olleges may  bétfixed in"the revised

scales of pay in the following manner:-

(1

(if)

(a)

(b)

An Amount representing 40% of basic pay inthe existing scale shall be
added to the "existing emolumtents".

After the existing. emoluments ‘have been so increased, the: pay shall
thereafter be fixed in-the révised scale at the ‘stdge next above the
amount thus computed, provided that:~

If the minimum of the revised scale issmogzsthianithe. amountisd.arrived
at;.the pay:shall:be fixed at thé/minimum of the'revised seale.

If the amount so: arrived: at -issmore. than the*maa:;imum-’ofﬂthe revised

scale; the:pay shall-be fixed iatthe/maximupy.of thatiscale.

Provided further that:

Where in the fixation of pay, the pay of the teachers drawing pay at more than

four consecutive stages in an existing scale gets bunched, that lS to say, gets fixed in

the revised scale at the same stage, the pay in the revised scale of such of these

teachers who are drawing pay beéyond the first four consecutive stages in the existing

scale shall be stepped up to the stage where such bunching occurs, as under, by the

grant of in increment (s) in the revised scalF in the following manner, namely:-
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(@  for the teachers drawxng from the gth upto the 12"‘ stage in the ex1st1ng

scale by one mcrement

¢ et

N '.(b) For teachers dravnng pay from the 9'h upto the 12lh stage in the existing
scale 1ft here is bunchmg beyond the gh stage by two 1ncrements

fg(é) For teachets drawmg pay from the 13" ‘upto 16“‘ stage in the ex1stmg
G seale if ther‘e is bunchmg beyond the 12"' stage by three mcrements

If by steppmg up to the pay as above, the pay of a teacher gets ﬁxed at a stage

" “in the revxsed scate whlch 1s hlgher than the stage in the rev1sed scale at which

| the pay a teacher who was drawmg pay at the next hlgher stage or stages in the

same eXlstmg scale is ﬁxed the pay of lhe latter shali also be stepped up only

10 the extent by whxch 1t fal.ls short of that of the former

Provided also that:

The fixation thus made shall ensure that every teacher will get at least one
increment ;in the reyli_s,edf sc_ale.of*-' pay -for every three increments [ inclusive of
stdgnatiop i_ncrént:eht (s): if any ] in the existing scale of pay.

: Explahatx:?) g For the purpose of this elause "existin.g{ ehto;tphxents" shall
inglude, . . ... - e . =
{a) the basic pay in the existing scale;
(b)  dearness allowances appropriate to the basic pay admissible at index average

1510 (1960=100); and

(c)  the amount of first and second instalment of interim relief admissible on the

basic pay‘in the existing scale,

s

\

NOTE 1. Where the increment of a teacher falls on 1* day of January, 1996, he

shall have option to draw the increment in the existing scale or the revised scale.
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Where a teacher is on the 1% day of January, 1996, he shall beceme \3\

S

NOTE 2.

o

A

entitled to pay in the revised scale of pay from the date he _jqijns duty. In case of

t2acher under suspension, he shall continue to draw subsistence ’_{alluwance, based on
existing scale of pay and his pay in the revised pay scale will be subject to, final order
on the pending disciplinary proceedings.

NQTE 3. Where the existing emolum;nPs as calculated in acdprdance with clause
11 above cxcecd the revised 9‘_“?@?‘?‘?3 in the ca§e of any teachegi}hc difference shall
be allowéd as bersonal pay to be abso.r_be‘d; in future increases m th%qpay

NOTE 4, Where in the fixation of pay under clause 11 abovle, pay of a teacher,
who, in the existing scale was drawing im%ned,iatel_y betore thc} lrSl day of January,
1996 more pay than another teacher junior to him in the same cafeg-qry* gets fixed in
the revised scale at a stage lower than that Qf such ju_nio_r,. his pa}xy;_s’;l‘}a‘ll_ be stepped upto
the same stage in the revised scale as that of the junior. i
NOTE 3. In cases, where a senior teacher promoted to a higher'post-before the 1%
day of January, 1996 draws less pay ‘in the tevised scal‘e“théi%r*his junior who is

promoted to the higher post on or after the ‘1*" day of January; 1996, the' pay ‘of the

senior teacher should be stepped-upto ‘an ‘amiount. equal to the-pay as fixed for his

Junior in that higher post. The stepping up should be done with e‘ffect from the date of

promotion of the junior teacher subject to the fulfillment of the following conditiens,

pamely:-
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" PAY SCALE : i-Rs. 1740-60:2700-75-3000
PAY SCLAE : Rs.  5500-175-9000

Paye | ok IO | R ] T A et o | e | S T
on | 1196 | 100, | Paysubjectto |on1.1.98 | Pay | Col6) | Scale

1196 | | ! | aminimumof | | -

: | Rs. 100/-
O [ @ & @ ® | ® | O ® ©
1740 | 2575 | 100 174 7589 |. 696 | 5285 5500 5500
T800 | 2664, | 100, | 180 . .| 4744 - 730 | 5468 5500 5500
1860 | 2753 | 100 186 4899 744 | 5643 | 5675 5675
1920 | 2842. | 100 192 5054 | 768 | 5822 | 5850 5850
1980 | 2930 | 1000 = - 19% 5208 792 | 6000 6025 6025
2040- | 301-9 - r{q‘ﬁ ' 5363 | 816 6179 6200 6200
5700 [~ 3108 | 100° 17 75518 | 840 | 6358 | 6375 6375
3160 3197 [T 100 3'1_'6--'--!'- TR T T . B R 7 6550
7220 | 3286 | 100 722 5838 7888 [ 6716 | 6725 6725
7380 AT T00 728 5982 | 912 | 6894 6900 6900
7340 | 3463 | - I:éo-'- TG O 6137 | 936 | 7073 | 7075 7075
3400 | 3552 1| 1000 | 240 | 6292 960 | 7252 | 7425 | 7425
7460 | 3641 'wol 246 6447 o84 | 7431 7600 7600
3530 | 3730 | 100 252" 6602 | 1008 | 7610 | 7775 775
3350 | 3818 1007 258 6756 | 1032 | 7788 7950 7950
26407 3907 | 100 SR 1056 | 7967 | 8125 8125
PR - 1 7 1 7066 | 1080 | 8146 | 8300 | 8300
2775 | 1110 | 8369 | 8475 8475
7850° 5 1140 | 8593|8650 8650

33

sy



()

()

TR 0T

44

|
[his stage go beyond the pay scale,

2

292

300

7840 "'[ 1200 9040 9175

7646 1170 8816 §825 _J?T_Ea-
| o

and hence the pay is fixed at the maximum.

both the junior and the senior'teacher shoul'ﬁ-"'b‘ej_,l‘_‘(_ih;g 0, he sdfris qatego‘ry and he

post in which they have been prdmo,tgd”"‘s}i’éij‘l_d" be jidefifital in fhe same
category, 1

The pre-revised and revised seales of pay of"the lower and higher ijt')sts in
which they are entitled to draw pay shiould beidentical.

The senior-teacher at the time of*promotion has been: drang q:quailor more
pay than:the junior.

The anomaly should be divectly:as a result of the appllcatlon Oﬂi]ieipﬁéi'isiot1s
of fundamental Rule 22 or any-other;rule or order regulating pay fixation on
such promation in therevised: seile. Iteven in
was drawing more pay in the'préirevised scale than the 'séii'_fie')r by vittue.of nay
advancer incrcmcnte;'granted{tor"him, provision of thisa.fl}jl*ote need ‘note be
invoked:to step up the pay of hewsenior teacher: g
The teacher relating of th§ ‘pay--of the séniar. teacher imag
above provisions should be issyed un’d‘er‘"Fugd‘anwntalml;cg;'27 and ithe senior
teacher will be entitled to the next increment on Cdmﬁlﬁﬁbﬁ tif “hissrequiréd
qualifying service. with effect from the-date of tre-'.ﬁxat;‘_ionf;of‘ﬁpay.

Date of next increment in the revised scale — The next increment:of.a teacher

whose pay has been fixed in the revised- scale in- accordance ‘with: the ‘above
procedure shall be granted-on:the-date he would have drawn his‘inerement, had
he continued in the existing scale:

Provided that in cases where he-pay of-a-teacher is stepgggiipp' fing'tgr;;pfg‘ofﬂﬂbte

4 or Note § above, thei»next-;incrementfShalzl,~be grantedsonkthe gcgm‘plbﬁe}n:ﬁgﬁ;

34

Ahe lower post, thé jurlici‘officet

:cordanee swith ' th:

vk ¢



T

‘o

3¢,

quallfymg semce of twelve months from thedate Ze@stepping‘ up.of the pay in

_'the -reviseq;scaic. i

Prov:ded ﬁlrther that m cased other than- those covered by the preceding
provxsxon the ne%{t mcrement of a. teacher whose pay is ﬁxed on the 1% day of
Janﬁary 1“996 at’ {h‘e ‘same stage as the ‘one ﬁxed for another teacher junior to him in
the saméfcategbﬁyé'aﬁd dram‘ﬁg pay at"‘é"ii‘d‘{;ver”stage than his in ~the5é}dstiﬁg scale, shall
be granfed on the! ‘same date‘as admnss1ble to his j Jumor it the date of increment of the
junior happens to be earher

Prov:ded Jalad &iat m-thc ‘éase bf ﬁcrsons who had been drawing maximum of
the exlstmg scale for more than 4 year as.on the 1% day of January, 1996, next
mcrelt_nent-.m_._thel-;:ev;s_ed_iscalc shgl;l;_-be.j_ajlowed_on the 1* day of January, 1996.

A REad?"éReekoneri‘fﬁr ﬁgetion3- of paj# of teachers in the different pay scales is

enclosed as Appéndxx

]
]
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PAY SCALE : Rs: 3000-160-3500-125-5000 f"”_*u -
PAY SCALE : Rs. 10000-325-15200° " s

Busic [ DiATas [ First Second LR. [ Pay, DA | 40% of Toldll.- Next stage | New Pay |

‘ Pay as on LR.Rs. | 10%of Basic | :and LR. | Basic (chllrSj-{ inNew | on1.1.96

\ on 1.1.96 100 Pavy_s'l:lbjecttq on1.198 | Pay | Colig) /| Scale

1.1.96 a minumum of : .

| Rs. 100/-

" (1) ) )RR RN C)) () © | (57);_ kLB ©) ‘

3000 [ 4440|109 300 |7 7840 | 1200 | 9040 | 10000 | 10000 |

3100 | 4588 !\ 100 \ 310 8098 | 1240 | 9338 | 10006 | 10000

| 3200 | 4736 | 100 | 320 - 8356 1280 | 9636 10000 | 10000

| 3300 4884 |' 100 330 8614 1320 1...9934, | 10000 | 10325
3400 | 3032 100 340 8872.. | 1360 | 10232, .10325 10325
3500 | 5180 00 ] 350 9130 1400 . | 10530 10650 10650

73625 | 73180 TG00 | 363 9268 1450 | 10718+|" 10975 10975

| 737506 [ 5180 | 60 | & 375 . 9405 1500... | ;10905 | - 10975 10975

ll 3875 | 5180 100 388 9543 1550 |-19093 | 11300 11300

3000 T 5180 00 | 400 9680 7600 11280 11300 11300
4125 | 5180 100 413 9818 1650 | 11468 11625 11625

40 " 5180 00 [ 425 9955 1700 | 116557 11950 11950

4375 | 5180 [ 100 | 438 10093 1750 | 11843 11950 11950

4500 | 5180 | 100 450 10230 | 1800 | 12080 | 12275 12275

: 1635 | [5180 100 463 10368 | 1850 122‘38 12275 12275

}[ 1730 !i 5373 i| 100 473 10598 | 1900 | 12498 | 12600 12500

!;"'5875" RREY i 00| 488 0§74 | 1950 | 12804 | 13955 | 12925

\ 5000 5550 | 100 7| 1 300+ 11150 ;-:.;-‘2‘0\00 13150 [ 13250 13250

I[ 5123 li 5689 !‘ 100 l 513 | 11426 | 2050 | 13476 | 13575 '| 13575
5350 ‘ 5828 | 100 535 7705 [ 2100 | 13603 | 13900 | 13930
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For basis pay upto Rs.. 3500-DA @ 148% of bas_ic pay.

-Eqr basic:pay Rs. 3501 o 6000 ~ DA @ 111% subject to a minimum of Rs.

5180

The last two lines of the igble_ take i to account the first an second stagnation
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PAYSCALE :  Rs,2200-75-2800-100-4000 ok
PAY SCALE : Rs. 8000-275-13500 ;;
Basic [ DA as | Fiust | Second LR. | Pay, DA | 40% of 'fovtal Next stage | New Pay
Payas |  on LR Rs. | 10% ofBasic | and BR. | Basic (Cok5+ | inNew | on 1.1.96
on 1196 | 100 | Pay subjectto | on 1.1.98 | ° Pay Col6) |  Scale
1.1.96 | a minimum of
Rs. 100/-
O TE O @ B I O B ) B R 5 T
72200 3256 100 220 5776 880 6656 8000 2000
[ 2275 (3367 100 73R 5970 910 6880 8600 8000
33507 7 3478 100 235 6163 940 7103 8000 8000
| 34357773589 100 243 6357 970 7327 8000 8275
25007 (3700 | 100 ' 250 6550 1000 | 7550 8000 8275
2575 |T[38TT [ =100 - 258 6744 1030 | 7774 8000 8275
3650 | 3922 100 265 6937 1060 | 7997 8000 8550
2725|4033 100 273 7131 1090 | 8221 8275 8550
28007 | 4144 100 280 7324 1120 | 8444 8550 8550
00 T 100 290 7582 1160 | 8742 8825 8825
?f‘sﬁcW'” 4440 100 | 300 7840 1200 | 9040 9100 9100
TS0 TA5ER 100 310 8098 | 1240 | 9338 | 9373 9375
3300 | 13736 100 [ 320 8356 1280 | 9636 9650 9650 |
!“3306"! 4884 | 100 330 8614 1320 | 9934 10200 10200 -
3300 1 13033 | 00 | 340 8872 1360 | 10232 10475 10475 |
3500 | 5180 100 350 9130 1400 | 10330 10750 16750
[ 360D : S180 | 100 | 360 9240 1440 | 10680 [ 16750 10750
Fmo |l 5180 | "T00 | 370 9350 1480 [ 10830 | 11025 11025
| 3800 i 5180 100 ] 380 9460 1520 | 10989 11025 11025
| r
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3900 | 5180

T T I T .5 X, F . .-
79570 | 1560 11130 | 11300

100 11300
4000 -*-sﬂg-'_f _w_o_ 460 [ T9680 | 1600 | 11280, 11300 11300
4100+ | 5180 ﬁﬁ_ 3 OB ~T6a0 | 11430 | 1575 [ 1157
TI00% | 5180 | 100 | 420 | 9900 | 1680 | 11380 | 11850 | 1830

¢ For basw pay upto Rs 3500 DA @ 148% of basxc pay..

_ 2
' For hamc pay Rs 3501 0 6000 — DA @ 111% subject to ‘a minimum ! of Rs.
Sigo 1

e Thelast tv!vo lines of the _Iabic take i to account the first an second stagnation

i R T
increments respectively.

t for pay ﬁxatlon aﬁer 1.1 96 on hxs

fixation on i?l. ."6 it may be better tbi‘ hlmt

Al other persons may opt for pay fixation on 1.1.96.

39
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PAY SCALE
PAY SCALE

We

Rs. 4500-150-5700-200-7300

Rs. 16400-450-20900-500-22400

S——A
i
gt

Basic | D.A.as First | Second R+ 5;;-§§§1y;'DA 140% of - Tofal: "'Nﬁxpi,'g#;:ge"_'pr\?Pay_-]
Pavas | | on LRORs. | 10%of Basic | and LR. | Basic | (col’5+ | inNew | on1.1.96
on | 1196 | -100 | Paysubjectto-{:on1.1.98 | Pay Colig)-|  Scale
1.1.96 ! amini‘n‘ium of
| Rs. 100/- | |
) * @ 3y @ ) ® [ .| ® )
4>ooﬁ 5180 [ 100 430 10230 [ 1800 | T2030 [ 16400 16400
36003180 100 365 10395 | 1860 ' 12_2'_?55 16400 16400
1800 | 5328 100 | 480 10708 | 1920 | 12628 | 16400 16400
1905 | 5495 100 | 495 11040 | 1980 | 13020 | 16400 16850
| 3100 |7 3661 100 510 11371 [ 2040 | 13411 | 16400 16850
| 5250 [ 5928 100 525 11703 | 2100 | 13803 | 16400 16850
3T00 3954100 540 12034 [ 2160 | 14194 | 16400 17300
5350 | 6161 100 555 12366 | 2220 | 14386 | 16400 17360
37000 | 6327 100 570 12697 | 2280 | 14977.| 16400 17300
500 T 6549 100 590 13139 | 2360 | 15499 ;| 16400 17750
!L 6100 || 6660 | 100 610 13470 | 2440 | 15910 | 16460 | 17750
50T 6660 100 630 13690, | 2520 | 16210 |. 16400 17750
6300|6660 100 650 13910 | 2600 | 16510 | 16850 18300
5700 T 6660 100 670 [4130 | 2680 | 16810 | 16850 18200
900" | 6660 100 690 14350 | 2760 | 17110 | 17300 18200
I[ 7106 | 6816 i 100 |T 710 14726 | 2840 [ 17566 | 17750 | 18650
“ 7300 || 7008 i 100 730 15138 | 2920 | 18058 | 18200 18650
\ 7500 | 7200 Ii 100 750 15550 | 3000 | 18550 | 18650 18650
;( 7700 || 7392 g 100 | 770 13962 | 3080 | 19042 | 19700 | 19100
] . | i
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 For basic

5180

i ) Thelastmol m?aafthe ‘a"_"’"ﬂkﬁ*i_t“;’“m:unt the first an second stagnation
mqremenmmpwmﬁy L.

= Theimmlm“‘*fﬂlﬂ féﬁleggakq-mw-acmmt-me first and second sagnation

increments respectively.
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PAY SCALE : Rs: 3700-125-4950-150-5700 ) i
PAY SCALE - Rs? 12000-420-18300 85
[ Basic | DA, as First [ Second IR, “Pay,DA" [40%Gf | Total, |~ Next New Pay |
Payas o on LR Rs. | 10% of Basic | and LR, Basic | (col. 5+ | stagein | on1.1.96
on | 1.1.96 | 100 | Pay subjectto”| ori 1.198 | Pay Collg) | New
1.1.96 a minimum of I Scale
| | |7 Rs. 100/
T BIE ® @ (6} [N N ) ®
hmo f"swo 160 370 9350 | 1480|0830 | 12000 | 12080 ]
3R5T1TsTR0 | 1007 383 “OFRE | 1530 | 11018 19000 T 13000
3950 518D 100 395 9625 | 1580 | TIR05TT 19000 T 13000
[Tn | 5180 100 408 9763 1630 | 11393 | 12000 | 12420
3300 %“'5180 100 420 9900 1680 | 11580 | 12000 12420
4325 | 5180 100 33 10038 | 1730 [ 11768 | 12000 | 149407+
430773180 100 445 10175 | 1780 | 11955 | 12000 | 14940+
4375 | [5180 100 458 10313 | 1830 | 12T43 | 12375 | 14040 %+
l“T"i_ 13217 100 470 10487 1880 | 12367 | 12375 14940
4825 73336 100 | 4ms 19763 1930 | 12693 [ 12750 | 15360 *+*
. 4930 [ 5495 100 495 11040 | 1980 | 13024 | 13125 | 15360 ¥++ |
:f_:i"ll'ﬁ.?‘ 5661 100 | 510 11371 2040 | 13411 | 13500 15360***—'1
[ 33507 [38%3 100 525 11703 | 2100 | 138035 | 13875 | 15360+ |
r‘m 5994 100 540 12034 .| 2160 | 14794 | 14258 | 15780 *+*
I‘"“n 6161 100 555 12366 | 2220 | 14586 | 14625 | 15780 ##+
I‘T':u.ﬁ 6327 100 570 12697 | 2280 | 14977 | 15000 15780
T 380 |7 6494 100 585 13029 |7 2340 | 15369 [ 15375 15780 |
.“Gﬁ'ji?_'*%é() 100 | 600 13360 | 2400 | 15760 | 16125 | 16200
I
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The last two lines of the tabls take itito account the first and second stagnation

PRI rm{u.ﬂtscmapectwc[y

Pay to b@ﬁked at R% ‘4 4940!‘- for lh’ose t&gfhf%rswho have rendcred 5 years of
servnce in tﬁe grade as on I 1.1996 as per vaemment letter dated 6.11.98.

#The tbache:% drawmg pay at th llh, 12* and 13* stage in pre-revised scale
sl g get ﬂxéw pqy fixed at, Rs:15 360!- in the revised scale we.f. 1.1.96 and the

teachbrgﬁﬁw;qg ﬁéy ‘at 14'*' aliti *15"‘ stage of prc-rcv:sed scalq wﬂl get their
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PAY SCALE Rs. 5900-200-7300 )
PAY SCALE Rs. 18400-500-22400
~ Basic 7Tfﬁ " Tirst | Second LR. | Pay, DA | 40%wf " Total > T Next | New Pay |
| Pay as on LR.Rs. | 10% of Basic | and LR, Basic | (eol.5+ | stagein | on 1.1.96
! on 1.1.96 100 | Pay subjectto.|.on 1,1.98 |: -Payr | LCOk6) |1 New |
il!ﬁé_ a minimum of Scale |
| ‘Rs, 100/~ | |
| . |
O 3) [ @) ©) @y [ T® ] ©)
I I st . .. -
3900 T 6549 100: 7590 < 13139- =1 2360 | 15499~] 38400 18400
G100 G660 100 610 T30 2440 | 5910 | TT8A00 T 18400
" G300 T 6660 100 | 6307 | TI369% | 2520, | [T6200. | #8400 18400 | |
6500 | 6660 100 650° 139WQ 7 | 12600: |- TTGST0 [~ 78460 18900 |
6700 [ 6660 [ 100 |TTEI0° 41302668 | T68T0 | 18400 | 8900
| : '
0900 6660 | 100 | 690 14350 | 2760 | 17110 | | 18480 18900
7100|6816 | 100 710 14726 | 2840 | 17566 | 18360 19400
7300 | 7008 | T00 |0 IST38 1729207 18058 | 18460 | 19400 |
| | |
7500 |7 7200 100 750 15550 [ 3000 | 18550 ]8900 i 19400
| |
S0 | 7392 100 770 15962 | 3080 | 19642 |19490 ' 19960
—

° For Basic Pay Rs. 3501 to 6000 —.DA @ 111% subjectito min{rnum of Rs.
5180

For Basic Pay Rs. 6001 and above — DA @ 96% subjécii to minjmum of Rs.
6660.

+ The last two lines of the table take into account the ﬁrs an *second; stagnation

imcrement respectively.
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EXAMPLE 1

A college lec_:tureﬁ joined service as such onl1.6.80. He was not a Ph.D at the time of

joining service. He Was given the senior scale on completion of 8 years service under

the career Advancement Schieme of 1987 as onl.6.88. Further , the teacher acquired
Ph.D d‘e'gre”eb durmgserv1ce 'ééy on 30" June 1994. On acquiring the Ph.D Degree, the

Etefa"c:her'alsc‘) beéﬁ;ﬁe éllrig”i'bléxfo&f gtant of the Selection Grade and the Selection Grade

is glven to h1m on Ist July, 1994 HlS case wxll be dealt with as under:

Basw pay as: ‘on 1 6 88 on grant of Semor Scale: Rs. 3000/~ in the scale of
3000- 5000 ;

2. Basuc pay as on 30.6. 94 m the semor scale: Rs. 3625/-

3. Basic pay as 1.7.94: Rs. 37001- in the Selection Grade of Rs. 3700-5700.

4, His pay is revised on 1.1 .96 in the Revised Selection Grade of Rs. 12000-
18300 aﬂd the pay is ﬁxed at Rs. 12000/~ -

5. He is allowed two increments in this scale in lieu of his having acquired Ph.D
Degree in service on or after 1.1.96. Accordmgly his pay gets fixed at
Rs. 12000 + 420+ 420 =Rs. 12840/-.

0. He will not get any beneﬁt of two increments on grant of selection grade which
was granted to him in the old scheme where this benefit was not admissible.

EXAMPLE -2

A College lecturer jomed service on 1.6.83 without Ph.D. He was given the Senior

Scale on 1 6 91 on completlon.bf 8 years' service. in the time scale and his pay was

fixed at‘Rs;iiz ‘Gﬁr' isk ay _»l;_S_::ﬂ_xe;d__ in ;'_tt_l‘q: corresponding revised scale of Rs. 10000-

25!— on 1.1.96. He acquires the Ph.D degree on

31.3.96 and gets: two adv:mce i‘éiiﬁénté_ as on 1.4.96 raising his basic pay. to
Rs. 10975/- . He becomes ‘eligible for grant of Selection Grade of Rs. 12000-18300 as

on 1.6.96. His pay gets fixed at Rs. 12000/- and he also gets two increments on

Lo A
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secount. of grant of Selection Grade

Rs. 12840/- as on'1.6:96.

EXAMPLE 3

A gollege lecturer joins service on 1.6.92 . He acquires Ph.D degree on 31.3.96 and
£eld two inerements in the revised scale of Rs..8000-13500 . H( b{t;c;_gmes eligible for

grapt of Senior Scale on 1.6.90, gets the same and gets fixed at Rs. 10000/ as on
1.6{96. He will be eligible for grant of Selection Grade as on 1.6.2601 when he is
drapving a basic pay of Rs, 11625/- and gets fixed at Rs. 12000/- in the Selection

CGrade. He also gets two advance increments on that date and gets ﬁxed at Rs. 12840/-

as on 1.6.2001]
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APPENDIX — 11

- MINIMUM QUALIFICATONS FOR DIRECT RECRUITMENT TO THE POSTS

OF-LIBRARIAN. DEPUTY LIBRARIAN AND ASSISTANT LIBRARIAN.

(1) IBRARIAN (UNIVERSL{ Y)

(i)

(i,

b (ii i) I
Desirable

Master's degree in library science/information science/documentation

with" at le§st 55% of the n‘latksof its cquivalent grade of B in the UGC

seven point § scale and cons:stcntly good acadermc record

At least th:rteen yeaa' 5 as a Deputy leranan in a umversxty library or

cighteen year's ,_cxpz:;lcncc\,j;lszu College Librarian.
 CIBNIGEN YEALS EPRHICleGIS A M 70e lan.

}EY‘@?’I‘?" of intiovative library service and organisation of published

work.

MPhil/Ph.D  degree in  library  science  /information

sclencddocuﬂmnﬁnbﬁfamhwesandn‘ianuscnpt-Keeping

thh at:least 55% &f the mﬁi'ks ot its equivalent grade of B in the UGC

seven: pmm snale'and a conmstently good academic record,;

@
MiCrariai

(i) Evidence of . innovative library services, published work and
professional commitment, computerisation of library.

Desirable

47
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MPhil/PhD  degree  in library science/information )

Science/documentation/archives and manuscript-Keepirig, Computerisation of

library,

EOR THE POSTS OF ASSISTANT UNIVERSIEY, LIBRARIAN/COLLEGE
LIBRARIAN/DOCUMENTATION OFFICER =

Minimum Qualifications

(i) 'Qua_lifying in the iiat‘ienal-léVélftest‘-—cbh&ﬁbtéd"f:g¥ the purpose by the
UGC or any other agency apf)roved by the UGC G

(i) Master's degree i llbrary séienée/mféfﬁlétidﬁiiééiéﬁcdducumentation
or an equivalent;proféssional degree with at [east’55% of the marks or
its equivalent grade of B in the UGC seVéAFfivint scale plus a

o Ly T L B allithd
consistently good academic record, computerisation of library.

48
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APPENDIX — 111

MINIMUM! QUALIFIGAITONS FOR THE DIRECT' RECRUITMENT TO THE
POSTS OF REGISTRAR, DEPUTY REGISTRAR AND ASSISTANT REGISTRAR.

(M GISTR, D EQUIV POST.

() A masters degree with at least 55% of the marks of its écﬂhi-v’alent grade
of B in the UGC seven point scale.
(ii) At least 15 years of experience as Lecturer (Senior Scale)/ Lecturer

with eight years in Reader's grade alongwith experience in educational

administration.

" OR
Comparable experience in research establishment and/or other

institutions of higher education.

. OR
15 years of administrative experience of which 8 years as Deputy

Registrarior an equivalent post.
(a) An ofﬁéér of the Haryana Government not below the rank of Deputy

Secretary.

(II) DEPUTY Rl"igl& I&QR AND EQUIVALENT POSTS
| @) A Master's degree with at least 55% of the marks of its equivalent
grade of B in the UGC seven point scale.
(ii)  Five years of experience as a Lecturer in a college or 4 university with
experience in edugational administration.

OR
Comparable experience in research establishment and/or other

institutions of higher educgtion.

* Five years: of administrative experience as Assistant Registrar or in an

equivalen';.po;t.

(1) ASSISTANT REGISTRAR AND EQUIVALENT POSTS

49
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() Good academic record plus Master's degree withiat least 55% of gﬁfw

marks.or its equivalent grade of B-in e UIGE, seveh point scale

50
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- APPENDIX — IV

MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR PHYSICAL
EDUCATION, ’DEPUTY DIRECTOR - :PHYSICAL EDUCATION AND
ASSISTANT DIRECTOR PHYSICAL EDUCATION

(a) UNIVERSITY:, ASSISTANT DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS/COLLEGE DPEs LECTURER-SCALE)

)] Master's degree in Physical Education (two years course) with at least
| 55% of the marks or its equivalent grade of B in the UGC 7 point scale

plus a colnsisiently' good academic record.
(i)  Record of having represented the university/college at the inter-

university competitions or the State in national championships.

(iii) . Passedt

physical fitness test.

' (i)‘ _ should have completed six years of servxce as Umversrty Assrstant

DPEs/Coﬂege DPEs wrth a beneﬁt of two years for Ph.D and one year
fbl"MBhﬂ degree holders

) Passed

- (iii) Consrstently good appralsal rcpons

e' physrcal fitncss test.

@iv) Should have attended at least one onentatlon and on refresher course of

St

about three to four weeks duratron each thh proper and well-defined

evaluauon procedure (exemptron form one refresher course is granted

to fPh.D degree holders).

i
i
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(c) UNTVERSITY: ASSISTANT DPEs/COLLEGE DPEs (SELECTION GRADE)

G

(i)

(it)

(1i1)

(iv)

Completed five years of service as University Assistant DPEs/College
BPEs:in the senior iscale.

Has attended at least two refresher courses of ahq';ut three- four weeks
duration with proper.and -well-defined ~evaiuat:ﬂ3n4*pr1§eedu;‘¢ ‘after
placement in the senior scale. i

Shown evidence of having produced good teamsﬁai}ilptes and of having
organised and conducted coaching camps.

Passed the physical fitness test.

Consistently good appraisal reports.

(d) UNIVERSITY: DEPUTY DPES/COLLEGE DPE_.&[REM@E&%’.S@Q ALE)

(i)

(i)

(i)

(iv)

v)
(vi)

Essential

Ph.D. in physical education. Candidates from outside the university
system, in addition;shiall)alse-possess-at te}gﬁ&é% of the markser an
equivalent grade of B in the UGC 7 point scale at the Master's Degree

level.

Al

Five years experience as Umversny Assistant #DPBstollege DPEs

/Lecturer ( Physical Educatlon) or in the equ}valent post in the same
pay scale. ( including three years of research expeﬁencc for Ph.D)
Evidence of organising competxtlons and conductlpg uoachmg camps.

vadence of havmg produced good pcrfarmance teams/athletes for
inter- mnvers;tyh_ombmt.d umvcrsxly, and at thheIs level etc.

Passed the physncal ﬁtncss test.

Consistently good appraisal repofts.
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_(e) UNIVERSITY DPEs

® Ph D in physncal educatlon
(@i)

Expenence ot at least ten years as Umversﬁy Deputy, or Reader
( Phys:cal Educa&om Y ‘ot fifteen.- years as Umverswy Assistant
DPEs/College DPEs (seiectlon zfgrade)/ Lecturer( Senior Scale or
‘Sﬂé&ﬁon%Gmde);ianhysica‘l&Edhédﬁeh ‘
‘ (iii)\ Pam;.lpatmn i'n-‘ at.'-le'ast- two nﬁtioﬁ'zilfi-hteﬁiéﬁdnal séminarsfcanfcrences
@) C;ngistenﬂy 800d appraisal reports.
1)) Evidence oforgamsmgcompetitmns andconductmg coﬁching camps.
(vi)  Evidence of havmg produccd good- perfonnance feams/athlctes inter-

unlversltyz’éomH i_.ed?umversxty st at hngher level ete,
NORMS FOR: MEN

12 MINUTES Rﬁw WALK TEST
Upto30 years : - Upto 60 years upto45 years Upto 50 years
1800Mtes. . . 1500 Mirs., 1200 Mitrs. 800 Mitrs.

NORMS - FOR: WOMEN

8 MiNm‘ESRUNfWALK?EST |

Upto:30 years: - Upto:60 yedrs upto*dS-years - - Upto 50 years

1000 Mtrs. 800 Mers.. < #600MUs. - 400 Mirs.

" However;before takingithe test a m&i'aﬁté's%ﬁhﬁll‘produﬁéﬁﬁ 'medical certificate.

Certifying that he/she is medically fit.

It was also décidéd that the above minimum quéliﬁcéﬁbtis be notified as regulations as-

per powers vested in UGC under section 26 of UGC Act.
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APPENDIX -V

SELECTION COMMITTEES

LECTURER IN A PRIVATE COLLEGES

=

Chairperson of the Govemning.Body-efthe.College of--his:thérr.nominee:' to be the

Chairperson of the »»Sv._electier'f@pmmit‘tee;-; .

2 The Principai of the concerned-college,

3 One senior teacher/Head. of ‘the @&Qmﬁ%se(@ﬁéetﬁé’-:i’oancemed subject)
preferably having not lesssthan, 10 years-ofiserviee:as a teaghsy,

4. Two nominees of the Viee-Chancellor;of the affiliating:university of whom

S Director Higher-Edugation's nominee.

0. Two subject-experts-not; cgnnﬁﬁﬁ;cdf with4he: ;eel'flégégtoifﬁcf nominated by the
Chairperson of the governing body out of a panel of nakﬁie'sjaﬁﬁravédabyame
Vice-Chancellor. - I

NOTE:()) ~ Recemmendations::of:$election . €ommittee *in:| respect «of - Private

colleges to got approyed form the Vice CHancellor: and Director Higher

Education.

For Government Colleges, the State Public Servie¢ :Commissions must-invite

three subject experts for which the state PSC wilt ifivolve: the ‘Department-of-Higher

Education in the selection.. The Pringipal and Head of the Department sheuld be

necessarily included in the Selection' Committee.

The quorum for-the meefing:shouldtbesfive of which atileastitwo must'be from

out of the three subject-experts.

54

X



o~

At the Umversxty level ali selecnons must be donc W1thm the system with the VC as

the head of the Selectlon Commlttee

*x’ i EHN

L The Vlce-Chancellor to be the chalrperson of the Selectlon Committee.

5 Thlgee experts in the concern'gd subject. to be invited on the:basis of the

list rgcqmmended by § thg Vice-Chancellor and approved by the

.'AExecutwe Councﬂ/Syndlcate

"fhe quorum; should be forur out of which at least two outside subject-experts

must be presented. -

major pubhcahoﬁs of the.'candldate before mtemew a.nd getting them assessed by the

same three external experts, who are to be ;ny{n;,ed to inter.vi,ew:?tjtmk candidate. The

Selection Committee should have the. following composition.

1; V_i__gg_-(;hqgcgl_lo: to be the Chairperson of the Selection Committee.

2; An: academicia;x who is thc nominee of the Visitor/Chancellor.

%

o f‘?‘i%?-f‘%‘%!?:“ﬂﬁé.;?y ._.tbe ._che.-,,(:hancellggfand approved by the Executive
-Co' c:US}mdleate

4, Dmofﬁa;sp*acuxty
5. Head/Chairperson of the Department.

At least four members, including two outside experts, must constitute the

quorum.

S5

EEN

“why

2
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FOR THE POST OF PROFESSOR o i B A /

ik b

The process of selection should involve iliviting:-ihe Bi‘o;lfd'fﬁ'm:and- E;;prints/of
three major publications of which one" could be @ book or résedireh :fép'oﬁi"‘Bé‘fafé the
interview and getting them'assessed by the same three external experts who are to be
invited for the interview. The assessment report must be pl:iced ‘before the Selection
Committee. The composition of the Selection Committee for the post of & Professor
will be the same as proposed for the post of Reader.

[t may be ensured that the process of selection in every case is transparent and
credible,

Selection Committees for the pests of Directors; Depufﬁ-:ﬂirectors, Assistant
Directors of Physical Education, Reg1strar'§,Deputy Reglstr&éfrtsh Assistant Registrars,
Librarians, Deputy Librarians and’ Assiétafit Librarians shallibe the same as that of
Professor, Reader and Lecturer respectively, except tlmtthﬁiconcemed expert in
Physical Education or administration or Library Seithce a8 the caé‘ér"fla?be lshall be
associated witt the! SeléCtion Cotirittee. |

FOR THE POST OF PRINCIPAL

L. ChairperSon of'tlie ‘GOVEl’fﬁiﬁ)g:Boﬁrd!zi'é Chairperson.. -

2, One member offh‘é“@é%fﬁiﬂ’;g‘fﬁfﬁfa 15 be nomlnateddﬁyrlhe Chairperson.
3. Two 'Vice-Chancellor's hoinifices ot of whoin one sheulld be an expert,

4. Diréctor Highet Edubatih's Horines. © Ak

5

Thiree expérts’ corisisting” of tiic Pfiticipal of 4 col[éég, a Professor and an
acgdmp’liéﬁeii educationist 'fiot bélow the rank of a' Proféssor (to be nominated
by the govermiing ‘Bodidy’ out-of a parél ot experts: approved by the Vice-
Chancelior.

At least four members; includi‘n’g'ft;w&;’é;ifiéir‘ffs, should.constitute the quoruim.
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The process of selection should involve the following:-

(a) A#sessmen;,_gf aptmldqfor -I;caching_and mscg;ch.

(b)  Ability to commaunicate clearly and effectively.

(¢)  Ability to analyse and &iscuss.

(d) Obﬂonal; Ability to communicate ma}; be assessed by requiring the
ca_l}didat;-lto pa_:._tir;iga_tpl_ilirl-_a group discussion or by exposure to a class

room situation/lecturer wherever it is possible.

<

'NOTE:- Recommendatioris 9£Se‘leétion Committee in respect of Private

Colleges be gql: approved, from Vice Chancellor and Director Higher

Education, Haryana.

A repressntatwe of SC/ST, women and physical handicapped person
should be in the selection ?ggn_'i_mit\t@c whenever a candidate form any of these
categories appears fof the interview,

Itshouldbe mandatoryyfgg %{:u;live_rsity; and colleges ito util-ise the
semmarfapd colloqmumas,)a ;mct'nod for selection of lecturer, Reader or

professor.
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APPENDIX ~ Vi.
. RECRUITMENT AND.QUALI FICATI QNS!
DIRECT RECRUITMENT

PROFESSOR |

An eminent scholar with published works of high quahty1I actively engaged in
rsearch with 10 years of experiencé in Post Graduate teaching, éami!or experience in
research at the university/National Lével i;hs';"fi‘fﬁtibns: inclu_d‘ing.' éi:pericm:c of guiding
research at doctoral level;

. OR

An outstanding scholar with established répuiation’ wholhas made significant

contribution to liCﬁOWIedge; |

PRINCIPALS ( PROFESSOR'S:GRADE)

() Master's degree with atleast 3% of the tharks or ifs éqivdlent grade of B in
the 7 point scale with latter grades O;AB.C.DE & F.

(i Ph:D or equivalent published work.

(i) Total experience of 15 years 6f teaching/research in universities /colleges and
other institutions of higher education.

READER

(1v) Good academic record with a Doctoral degree ar equivalent published
work. In addition to these, candidates who join from outside the university
system, shall also possess at least 55% of the marks its equivalent gtade of B in
the 7 point.scale with latter grades.O,A,B,C.D.E & F .
Five years of experience of teaching and or reseaich excluding the period spent

for obtaining the research degree and has made some mark inithe areas of schalarship

as evidenced by quality of publications;,». COntr'ibut?ion';o'educatioﬁxal innovation, design

of new courses and curricula.
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" LECTURERS

HUMANI $SOCIAL SCI S, SCIENCES. COMM

EDUCATION.
PHY SICAL EDUCAITON, FOE GN L&NGUAQES AND LAW
(v) Good academlc record w1th at least 55% of the marks at the Master's

,,,,,

degree lt.vel n lhc. rslwant sub]ect from an Indian University or an equivalent
719

degree from a Foreign Umversny its equlvalent grade of B in the 7 point scale

. with latter grades O A B C D, E & F

a!

Be51des fulﬁllmg the above qua.hﬁcauons candidates should have cleared the

eligibility test (NET) for Lecturers conducted by the UGC SCIR or 51m11ar test
accredited by the UGC.

JOURNALISM AND MASS COMMUNICAION

(vi) e _ jG‘ood: academic ‘Record with at least 55% marks in-the master degree
level in commun'zcatimﬂm’aSs' communication, journalism from an Indian
University, or an equivalent degree from a foreign University :its equivalent
grade of B inthie!7 point scale with latter-grades O,A,B,C,D,E&F .

*Besides. fulfilling the-above qualifications thie candidates shiould have cleared
the eligiilitiyltés‘t*%(NfE'I’): for lectuters conducted by the UGC, CSIR or similar test
accredited by tie UGC! - .

Sk e HUSCQR 4

At least 55% of marks a the o‘;ii\'ster degree levelin' hamanities, social sciences,
scieﬁceé,'. with “at ‘least a 'second’ class’ bachelor oéétefé;if ‘ot postgraduate diploma in
communicatiof/mass communication  or jéurnalism “from the' recognised  Indian
university/national institute,: 7t 5w

.+ ~Besideb fulfitling: the ‘above qualification: candidates should have cleared the
eligibility test (NET) for lecturer conducted by he UGC, CSIR or similar test
accredited by the UGC.
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(vii) Good:academic recoid with afléast: 55% of the .-mérks.at the masters
degree level in h relevant subject c;r an equivalent frbfﬁ an India/Foreign
University its equivalent grade of B in the 7 point scaie5 with latter grades
OABCDE&LTE,

Besides fultilling the above quatiﬁcati-bns candidates should have cleared the
eligibility test (NET) for lecturers conducted by the UGC, CSIR, or similar test
accredited by the UGC or a traditional or a Professional Artist with highly
commendable professional achievement in the coﬁcemed subject. :

For professional subjects like Education Social work and performingArts etc.,
separate detailed regulation on: qualification.sheuld- e ‘issuied-by- UGC later on Till
then. the reguiation:, either to:in force. for direCt recruitment.¢osthe post of lecturer,
Reader and Protessor will continue,

The minimum qualifications for- the :pest of Librariansy: Deputy Librarians.
Assistant:Librarians will betthose-as:mentionedsin-Appendix .

The minimum -qualification for the post. :ef . Registrar/Assistant
Registrar/Deputy:Registrar-will be those as-mentioned in ;ﬁppeggigj-lelll.

The minimum qualifications for the post of Direetor#Physical Education,
Deputy Director Physical Education, Assistant Director Physic‘jz;‘l Education will be
lhose as mentioned in Appendix [V.

NOTE: (i) A relaxation.of 5% may be provided.from 55%to 50% of the marks at the

Master's level for the SC/ST category.
(i) B in the 7 point scale with letter grade O;AB:GiDE. and F shall be

regarded-as Qquivalemaoﬁ'-ﬁ%swhefe;emhg igrading systemiiis followed.
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The minimum requirement of 55% shall not be insisted wpon [for
Principals, Professors , Readérs, Librarians, Deputy Librarians,
Directors of P-hysicai Education and Deputy Director of Physical
Education for the.existing incumbents who are already in the university
system.. Howeyer, these marks should be insisted upon for those

entering the system from. outsidé and those at the entry point of

+ Lecturers, Assistant Registrars, Assistant Librarians, Assistant Director

of Physical Education.
NBTshaﬂmmths compulsory requirement for appointment as

Lecturer . even. for candidates having Ph.D degree. However, the

candldate who have complcted M Phxl dcgree or have submitted Ph.D

J

thesns in the concemed subject upto 31" December, 1993 re exempted

{;;.-, el f:;
ﬁ'em appeanng m the NET exammatmn
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SCREENING COMNHTTEE FOR THE AMARD 'OF SENIOR/SELECTION

e
i
fea
{
B!

(> .

H"‘i‘.

GRADE v
L
In the case or private colleges such cases shall be_examined: at ithe
university level“by la = Screémmi‘()ommlttee whmhfﬂwﬂ‘l consm. nf the
following;-

(a) ‘“Beaniefeollegedf thefebrcertic Univeréy ¥ Chairman
(b) - DirectorHigher BdiicitionSatoniinge = " - Member
() V.C.'s nomineg = Lot 5 = Member
(d)  Subject Expert S Member

e) Prineipal ot the Collegscancerned - Menther Secretarn
B £ y

Subject to existing Government instructions as alsa one conditions laid down

n ‘A-Jmexure IV‘ This cammitt‘ee' will examine the record of the

S Tlei b o
:L ,',’.H\.<

,51‘ }‘\'L ?1’

teachers/llbranans and Physexcal educatlon personnel received from the

Principals of the college t111§ugl1 the PleSIdent of ﬂ%e Gmermn;, Body along
with his remarks aud,makc:zfst_ﬂ_table :e;coaamer_{da&elisétq the Goverring Body
of the college concerned. In case grant of senior sealé/Selection grade is
rejected by the Screening Commiittes the incumbent may make an appeal to the
Re,\ﬁiéW Committee which will consist of (i) Financial Commissioner and
Secretary to Government Haryana, Education Departmerft Chairman, (i) Joint
Secretary Education Member (iiiﬁ%ﬁctor Highe? Education Member and
(iv) Vice-Chancellor norﬁinec, who will be pgtsen qfbier.than the member of
the 'Screening Committee, The Rew%&@’mnmmec miay:ialso on the request of

the incumbent grant interview. tod lfi%ﬂher to explain the ¢ase in person.
; ‘Jw

For the grant of seni%% alestothe teachers, Librarians and. Physical Education

=

Personnel wnrkui‘u’ in the Government Colleges, the Director Hisher Education
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APPENDIX - VII

SCREENING COMMITTEE FOR THE AWARD OF SENIOR/SELECTION
GRADE

In the case of private colleges such cases shall be examined at the university level by
a screening committee which will consist of the following: -

Dean of college of the concerned university Chairman
Director Higher Education’s nominee Member

V.C.’s nominee Member

Subject Expert Member

Principal of the College concerned Member Secretary

Subject to existing Government instructions as also one conditions laid down in
Annexure - IV. This committee will examine the record of the teachers/librarians
and Physical education personnel received from the Principals of the college through
the President of the Governing Body alongwith his remarks and make suitable
recommendations to the Governing Body of the college concerned. In case grant of
senior scale/selection grade is rejected by the screening committee the incumbent
may make an appeal to the Review Committee which will consist of (i) Financial
Commissioner and Secretary to Government Haryana, Education Department
Chairman, (ii) Joint Secretary Education Member (iif) Director Higher Education
Member and (iv) Vice - Chancellor nominee who will be person other than the
member of the Screening Committee. The Review Committee may also on the
request of the incumbent grant interview to him/her to explain the case in person.

For the grant of senior scale to the teachers, Librarians and Physical Education
Personnel working in the Government Colleges, the Director Higher Education
would be the competent authority and the eligibility of such teachers would be
determined in view of existing instructions as also conditions as laid down in
Annexure V. However, for the grant of Selection Grade to the teachers, Librarians
and Phvsical Education personnel working in the Government Colleges, the
committee will be as under:-
(@) Commissioner and Secretary to Govt. Chairperson

Haryana, Education Department,
Chandigarh

(b)  Joint Secretary to Govt. Haryana Member
Education Department

(c)  Subject Expert Member

(d) Director of Higher Education Member

The Committee constituted for examining the cases of selection grade
will examine these cases in the light of conditions as laid down in Annexure IV and
also instructions laid down by Haryana Government regarding promotion of the
officials to the higher post which lay down that only such official/ officers who have
obtained at least 70% or more record of good or better category during the last ten
years should be considered eligible for promotion to higher post. Instructions of the
Government issued from time to time in this regard will also be kept in view by the
said committee while examining the cases for grant of selection grade.
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